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2018-19

Name of student Program Year of
Name of the employer with Pay package at appointment
Year who has been graduated duati contact details (In INR per annum)
graduation
placed from
2018 AADITYA PATHAK B.Tech 2018 MOBILOITTE 3.0LPA
2018 AARZOO BHARTI B.Tech 2018 MOBILOITTE , CHETU 3.0LPA4.0LPA
2018 ABHINAV JHA B.Tech 2018 COLLABERA 3.0 LPA
MOBILOITTE ,
2018 ABHINAV NAGAR B.Tech 2018 APPSQUEDZ 3.0LPA
2018 ABHISHEK JAISWAL B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 ADITYA DWIVEDI B.Tech 2018 CHETU 4.0LPA
2018 AKASH SINGH B.Tech 2018 PIE INFOCOMM 3.5-5.5LPA
INTELLIPAT,QUADRA
2018 AKHILESH KUMAR RAM B.Tech 2018 FORD , MOBILOITTE , SLPA.9.25LPA,3.0LPA4.0LF
A
CHETU
2018 ALOK KUSHAL B.Tech 2018 CHETU 4.0LPA
AKONTO PAYMENT
2018 AMAN SONI B.Tech 2018 SOLUTION 3.5LPA
TELEPERFORMANCE,
2018 ANIKET B.Tech 2018 COLLLABERA 3LPA
2018 ANIKET KUMAR B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 ANKIT JHA B.Tech 2018 WEBKUL 3.6LPA
2018 ANKUR B.Tech 2018 PIE INFOCOMM 3.5-5.5LPA
NIELIT LUCKNOW INTERN
2018 ANNU PATEL B.Tech 2018 /PLACED, 4.0 LPA
TECH MAHINDRA
2018 ANUPAMA SINGH B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 ARUN UPADHAYAY B.Tech 2018 SYSCOM SOFTWARE 2.6 LPA
2018 ASHISH KUMAR SINGH B.Tech 2018 COLLABERA 3.0 LPA
2018 ASHOTOSH BHATI B.Tech 2018 COLLABERA 2.2FOR 33%S§:H THEN
2018 ASHUTOSH KUMAR B.Tech 2018 CHETU 4.0LPA, 3LPA
MOBILOITTE ,
2018 BHAVESH B.Tech 2018 QUADRAFORD 3.0LPA,9.25LPA
MICRODOT TECH
2018 DAKSH KAUSHIK B.Tech 2018 ASPIRE 28 LPA
2018 DANISH RASHID B.Tech 2018 COLLABERA 3.0 LPA
DEEPAK KUMAR
2018 SRIVASTAVA B.Tech 2018 CHETU, COLLABERA 4.0LPA,3LPA
2018 DEEPANSH VYAS B.Tech 2018 COLLABERA 3.0 LPA
2018 DEEPANSHI B.Tech 2018 QUADRAFORD 9.25LPA
MICRODOT TECH
2018 DHEERAJ GUPTA B.Tech 2018 ASPIRE 2.8LPA
TELEPERFORMANCE,
2018 GARIMA BANSAL B.Tech 2018 COLLLABERA 3LPA
2018 GAURAV KUMAR B.Tech 2018 COLLABERA 2.2FOR 33%S§:H THEN
2018 GIRIDHARI KUMAR B.Tech 2018 PIE INFOCOMM 3.5-5.SLPA
GYAN PRAKASH
2018 VERMA B.Tech 2018 K P RELIABLE 2.8LPA
2018 HARI GOPAL SHARMA B.Tech 2018 CHETU 4.0LPA
2018 HARSHIT SINGHAL B.Tech 2018 K P RELIABLE 2.8LPA
TURNKEY TECH
2018 KARAN ABBI B.Tech 2018 SOLUTIONS, 10.0LPA
BOOKLINE
TELEPERFORMANCE,
2018 KISHAN KUMAR B.Tech 2018 COLLLABERA 3LPA
2018 KUNDAN SAROJ B.Tech 2018 CLOUD ANALOGY 3.5LPA
MOBOITTE, CHETU,
2018 LAKSHYA SRIVASTAVA B.Tech 2018 APPSQUEDZ 3.0LPA4.0LPA
2018 MANISH CHAUHAN B.Tech 2018 COLLABERA 2.2-3.0LPA




2018 MANISH SHARMA B.Tech 2018 SYSCOM 2.6 LPA
2018 MANISH KUMAR B.Tech 2018 SYSCOM 2.6 LPA
2018 MANllvig:f:AMAR B.Tech 2018 SYSCOM 2.6 LPA
2018 MD ALTAMASH B.Tech 2018 SYSCOM 2.6 LPA
2018 MD DANISH SHAHDI B.Tech 2018 SYSCOM 2.6 LPA
2018 MD IMROZ ALAM B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MD SAHIL ALAM B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MEGHA KUMARI B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MOHD AMIR NAWAZ B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MOHIT KUMAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MOHIT SRIVASTAVA B.Tech 2018 K P RELIABLE 2.8 LPA
2018 NE::.II__HSOI:SH B.Tech 2018 K P RELIABLE 2.8 LPA
2018 NIKHIL B.Tech 2018 K P RELIABLE 2.8 LPA
2018 NIKHIL DHAR DUBEY B.Tech 2018 K P RELIABLE 2.8 LPA
2018 PIYO%%I:)?;JMAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 PRABSHHAIJV'IE:\JAMAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 PRAGYA SISODIYA B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RAJ KUMAR SINGH B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RAJ KUMAR SINGH B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RAVI PATEL B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RISHABH KANDWAL B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RIYA JUYAL B.Tech 2018 K P RELIABLE 2.8 LPA
2018 RIYA KUMARI B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SAMRAT KUMAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SANJAY KUMAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SAN;(EX;'\LAJXIAR B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SARANSH SHUKLA B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SATHYR,AL\ITQ“A/IRTHE B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SAURABH CHAUHAN B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SAURAYV SINGH B.Tech 2018 K P RELIABLE 2.8 LPA
2018 ISD?QXSSI\?A’\\'II'LIJ% B.Tech 2018 K P RELIABLE 2.8 LPA
2018 SHAHJAD B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
PERSERDERANCE ITSOL.
2018 SHEETAL SHARMA B.Tech 2018 INTERN/ 3.8 LPA
PLACED
2018 SHIV NANDAN B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
2018 SHIVAM SINGH B.Tech 2018 CHETU 4.0LPA
2018 SHIVAM RAGHAV B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 SHIVANGI KASHYAP B.Tech 2018 MOBILOITTE 3.0LPA
2018 SHUBHA SINGH B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 SHUBHAM KUMAR B.Tech 2018 ACCENTURE 4.0 LPA
2018 SHUBHAM YADAV B.Tech 2018 RMSI, SERTIN ,CHETU 3.0LPA,5.0LPA,4.0LPA
2018 SHUBHAM PANDEY B.Tech 2018 CHETU 4.0LPA
2018 SOMDUTT SHARMA B.Tech 2018 PREPINSTA.COM 3.5-4.0LPA
2018 SONIA BRAHMAN B.Tech 2018 COLLABERA 3LPA
2018 SRISHTI GARG B.Tech 2018 EBIX 4.5LPA
2018 STUTI SRIVASTAVA B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 SUJEET SINGH B.Tech 2018 K P RELIABLE 2.8LPA
2018 SURAJ SHARMA B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 SU%?_"LEL"\J/:\:AR B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
2018 SYED NABEEL HAIDER B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 UTKARSH KUMAR B.Tech 2018 COLLABERA 2.2LAP

SINGH




2018 VAIBHAV GAUR B.Tech 2018 CHETU, COLLABERA 4.0LPA, 3LPA
2018 VIKAS BHARDWAJ B.Tech 2018 K P RELIABLE 2.8LPA
VINAY KUMAR
2018 MAURYA B.Tech 2018 COLLABERA 3.0 LPA
2018 VIPIN B.Tech 2018 COLLABERA 3.0 LPA
2018 VIPUL KUMAR B.Tech 2018 MOBILOITTE 3.0LPA
VISHAL KUMAR
2018 VOHALI B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 YASH SRIVASTAVA B.Tech 2018 CHETU ,COLLABERA 4.0LPA,3LPA
2018 YASHI B.Tech 2018 COLLABERA 2.2-3.0LPA
2018 YATI B.Tech 2018 HELM 360 3.5LPA
2018 PANKAJ PAL B.Tech 2018 COLLABERA 2.2-3.0LPA
ANAND KUMAR QUADRAFORD,
2018 THAKUR B.Tech 2018 CAPACE.CHETU 9.25LPA,7.0LPA,4.0LPA
2018 KM ISHU CHAUDHARY B.Tech 2018 COLLABERA 2.2FOR 33“:353 HTHEN
2018 PAWAN KUMAR B.Tech 2018 CHETU 4.0LPA
2018 SHIVPOOJAN B.Tech 2018 CHETU 4.0LPA
2018 DEVASHISH KUMAR B.Tech 2018 COLLABERA 2.2-3.0LPA
ANAND
2018 HIMASHU SINGH B.Tech 2018 EBIX 4.5LPA
2018 IMRAN AKHTAR B.Tech 2018 CHETU 4.0LPA
COLLABERA,PERCEN | 2.2 FOR 3 MONTH THEN
2018 MD PERWEZ ALAM B.Tech 2018 TILER JOLPAZIZLPA
RISHIKESH KUMAR
2018 KAUSHIK B.Tech 2018 EBIX 4.5LPA
2018 SATYAM SAURAV B.Tech 2018 COLLABERA 3.0 LPA
MOBILOITTE, CHETU,
2018 ADITYA P. SINGH B.Tech 2018 LEASING 3.0LPA,4.0LPA,3.0LPA
MONKS
2018 ELKA B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 HRITIK BHARDWAJ B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 PUSHPENDRA SINGH B.Tech 2018 CHETU 4.0LPA
2018 RHYTHM SHARMA B.Tech 2018 MOBILOITTE 3.0LPA
2018 SHIVANGI SHARMA B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 UTKARSH GUPTA B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 ARVIND GAUR B.Tech 2018 PREPINSTA.COM 3.5-4.0LPA
2018 GAUTAM KUMAR B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 MD AMIR HASSAN B.Tech 2018 MOBILOITTE 3.0LPA
2018 MD ASIF B.Tech 2018 QUADRAFORD 9.25LPA
2018 |MD YAQUB EHTASHAM B.Tech 2018 CHETU 4.0LPA
2018 RISHABH SHANKAR B.Tech 2018 CHETU 4.0PLA
RITIK SINGH
2018 BHADAURIA B.Tech 2018 CHETU 4.0LPA
2018 SHAHRE ALAM B.Tech 2018 CHETU 4.0LPA
2018 PRASHANT KUMAR B.Tech 2018 PIE INFOCOMM 3.5-5.5LPA
2018 DAKSH KUMAR B.Tech 2018 CHETU, MOBILOITTE 4.0LPA,3.0LPA
2018 DANISH RASHID B.Tech 2018 CHETU, COLLABERA 4.0LPA,3LPA
DEEPAK KUMAR
2018 SRIVASTAVA B.Tech 2018 PREPINSTA.COM 3.5LPA
2018 DEEPANSH VYAS B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 DEEPANSHI B.Tech 2018 CHETU 4.0LPA
2018 DEEPANSHU B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
2018 DEVENDRA KR B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
SINGH
2018 DHEERAJ GUPTA B.Tech 2018 K P RELIABLE 2.8LPA
DILEEP KUMAR
2018 SINGH B.Tech 2018 K P RELIABLE 2.8LPA
2018 GARIMA BANSAL B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
2018 GAURAV KUMAR B.Tech 2018 HR DEL CABLES 3.0LPA
2018 GIRIDHARI KUMAR B.Tech 2018 COLLABERA 2.2-3.0LPA




2018 GOVIND SINGH B.Tech 2018 CHETU ,COLLABERA 4.0LPA,3LPA
GYAN PRAKASH
2018 VERMA B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
HARI GOPAL CHETU, TECH
2018 SHARMA B.Tech 2018 MAHINDRA 4.0LPA, 3LPA
2018 HARSHIT SINGHAL B.Tech 2018 AMAZON’EOLLABER 3.5LPA3LPA
CLOUD
ANALOGY,MOBILOIT 3.5LPA,3.0LPA,4.0LPA,
2018 KARAN ABBI B.Tech 2018 TE,CHETU, ALPA
TELEPERFORMER
2018 KISHAN KUMAR B.Tech 2018 EBIX, CORE PANDA 4.5LPA, 3LPA
2018 KM AAKRITI SHAHI B.Tech 2018 TELEPERFORMANCE 3LPA
2018 KULDEEP B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
2018 KUMAR SIDDHARTH B.Tech 2018 SYSCOM SOFTWARE 2.6LPA
2018 KUNDAN SAROIJ B.Tech 2018 ICRODOT TECH ASPIR 2.8LPA
LAKSHYA
2018 SRIVASTAVA B.Tech 2018 CHETU 4.0LPA
LOKENDRA KUMAR SCORPIOUS,COLLABE
2018 BAGHEL B.Tech 2018 RA 3.5LPA,3LPA
2018 LOVISH KAUSHIK B.Tech 2018 CHETU 4.0LPA
2018 MANISH CHAUHAN B.Tech 2018 CHETU 4.0LPA
2018 MANISH SHARMA B.Tech 2018 COLLABERA 3.0 LPA
2018 MANISH KUMAR B.Tech 2018 COLLABERA 3.0 LPA
MANISH KUMAR
2018 MISHRA B.Tech 2018 CHETU 4.0LPA
2018 MD AADIL B.Tech 2018 PERCENTILERS 7.12LPA
MOBILOITTE,
2018 MD ALTAMASH B.Tech 2018 PERCENTILER, 3.0LPA, 7.12LPA
APPSQUEDZ
2018 MD DANISH SHAHDI B.Tech 2018 COLLABERA 3.0 LPA
2018 MD IMROZ ALAM B.Tech 2018 COLLABERA 3.0 LPA
2018 MD KASHIF ALI B.Tech 2018 COLLABERA 3.0 LPA
2018 MD SAHIL ALAM B.Tech 2018 COLLABERA 3.0 LPA
2018 MD SAIF ALI B.Tech 2018 COLLABERA 3.0 LPA
2018 MD ZOHEB ALAM B.Tech 2018 COLLABERA 3.0 LPA
2018 MEGHA KUMARI B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MOHD AMIR NAWAZ B.Tech 2018 K P RELIABLE 2.8 LPA
2018 MOHIT KUMAR B.Tech 2018 Codegait solution pvt ltd. 5LPA
1.India Mart 2.ICICI bank |3LPA
2018 MOHIT SRIVASTAVA B.Tech 2018 3. shubham shantam 3LPA
(regrob) 5 LPA
NALINIRANJAN . .
2018 KISHOR B.Tech 2018 luxer international pvt ltd. 7 LPA
2018 NEHAL SINGH B.Tech 2018 lnls. If;fllceprudentlazl lIl(fl‘;CI 5 LPA
RATHORE : " : 5LPA
bank
2018 NIKHIL B.Tech 2018 ICICI bank 5LPA
2018 NIKHIL DHAR DUBEY B.Tech 2018 Spicejet 6LPA
PIYOOSH KUMAR Technocraze computing
2018 GUPTA B.Tech 2018 solution 3LPA
PRABHAT KUMAR Technocraze computing
2018 SHIWAM B.Tech 2018 solution 3LPA
2018 PRAGYA SISODIYA B.Tech 2018 Technocraze computing 3LPA
solution
2018 PRAMOD KUMAR B.Tech 2018 Technocraze computing 3LPA
solution
2018 RAJ KUMAR SINGH B.Tech 2018 PI INFOCOMM 5.5 LPA




1. Justdial 4.5 LPA
2. Axis bank S5LPA
2018 RAJ KUMAR SINGH B.Tech 2018 3. Aditya Birla SLPA
4. Kal Group Private Limited 3 LPA
1. Hike education 7.02 LPA
2018 RAVIPATEL B.Tech 2018 2.1CICI prudential 5 LPA
2018 RISHABH KANDWAL B.Tech 2018 Bridging Gaps 4 LPA
2018 RISHAV RAJ B.Tech 2018 Justdial 4.5 LPA
1. Hike education 7.02 LPA
2018 RITIK BHATI B.Tech 2018 2.1CICI prudential S LPA
2018 RIYA JUYAL B.Tech 2018 Not Required Not Required
1.Regrob 5 LPA
2018 RIYA KUMARI B.Tech 2018 2. PI INFOCOMM 5.5LPA
3. ICICI bank SLPA
2018 ROBIN KUMAR SINGH B.Tech 2018 Ceasefire Industries(SL) 5LPA
2018 SAMRAT KUMAR B.Tech 2018 Viraj venture 4 LPA
2018 SANJAY KUMAR B.Tech 2018 1. Speqto Technologies |SLPA
) 2. ICICI bank 5LPA
SANKET KUMAR
2018 SHARMA B.Tech 2018 AU small 3.5 LPA
1. ICICI bank
2018 SARANSH SHUKLA B.Tech 2018 2.1 B Associates (Pvt) Ltd 5LPA
SARTHAK KUMAR Swasthi Intense Beauty Pro
2018 PAL B.Tech 2018 ducts Pvt. Ltd. 5LPA
1. Aditya Birla SLPA
2018 SATHYAN AMRTHE B.Tech 2018 2.L B Associates (Pvt) Ltd 3LPA
RATNA 3. shubham shantam
S5LPA
(regrob)
1. Genpact
2018 SAURABH CHAUHAN B.Tech 2018 2. Shubham shantam S5LPA
(regrob)
2018 SAURABH SHUKLA B.Tech 2018 ABA Pvt Ltd. 4 LPA
2018 SAURAV SINGH B.Tech 2018 Swasthi Intense Beauty Pro SLPA
ducts Pvt. Ltd.
1. ICICI bank
SHAH SONU . . 5 LPA
2018 PARASNATH B.Tech 2018 2. A(-iltya Birla SLPA
3. Anix systems
1. AU small 3.5LPA
2018 SHAHJAD B.Tech 2018 2. Aditya Birla SLPA
1.Percentilers 712 LPA
2018 SHEETAL SHARMA B.Tech 2018 2. ICICI Prudential life ) SLPA
Insurance
1. ICICI prudential 5 LPA
2018 SHIV NANDAN B.Tech 2018 2. percentilers 712 LPAS LPA
3. Regrob
2018 SHIVAM SINGH B.Tech 2018 AU small 3.5LPA
1. Regrob 5 LPA
2018 SHIVAM RAGHAV B.Tech 2018 2. Speqto Technologies 5LPA
3. Kal Group Private Limited 3 LPA
1. Thozuiht. scl;l lnl:otech 5 LPA
2018 | SHIVANGI KASHYAP B.Tech 2018 -Axls ban 5LPA
3. ICICI bank
R S5LPA
4. Anix systems
1. ICICI Prudential life 5 LPA
2018 SHUBHA SINGH B.Tech 2018 Insurance
. 5LPA
2. Axis bank
2018 SHUBHAM KUMAR B.Tech 2018 ICICI bank 5LPA
2018 SHUBHAM SHARMA B.Tech 2018 Stanza livings 5 LPA
1. Percentilers 7.12 LPA
2018 SHUBHAM YADAV B.Tech 2018 2. Axis bank SLPA




2018 SHUBHAM PANDEY B.Tech 2018 ICICI bank 5LPA
2018 | SOMDUTT SHARMA B.Tech 2018 Swasthi Intense Beauty Pro 5LPA
ducts Pvt. Ltd.
1. Justdial 4.5 LPA
2018 SONIA BRAHMAN B.Tech 2018 2. ICICI bank SLPA
2018 SRISHTI GARG B.Tech 2018 Thoughtsol infotech 5 LPA
2018 | STUTISRIVASTAVA B.Tech 2018 Swasthi Intense Beauty Pro 5LPA
ducts Pvt. Ltd.
2018 SUJEET SINGH B.Tech 2018 Viraj venture 4 LPA
2018 SURAJ SHARMA B.Tech 2018 Swasthi Intense Beauty Pro 5LPA
ducts Pvt. Ltd.
SURAJ KUMAR Swasthi Intense Beauty Pro
2018 SHARMA B.Tech 2018 ducts Pvt. Ltd. SLPA
SYED NABEEL Swasthi Intense Beauty Pro
2018 HAIDER B.Tech 2018 ducts Pvt. Ltd. SLPA
2018 UTKARSH KUMAR B.Tech 2018 AU small 3.5LPA
1. Axis bank
UTKARSH KUMAR 2. shubham shantam 5LPA
2018 SINGH B.Tech 2018 (regrob) SLPA
3. sbi bank
2018 VAIBHAV GAUR B.Tech 2018 ICICI bank 5LPA
1. ICICI Prudential life 5 LPA
2018 VIKAS BHARDWAJ B.Tech 2018 Insurance
. S5LPA
2. Axis bank
VINAY KUMAR . .
2018 MAURYA B.Tech 2018 Aditya Birla 5LPA
2018 VIPIN B.Tech 2018 ICICI bank 5LPA
1. Stanza livings 5LPA
2018 VIPUL KUMAR B.Tech 2018 2. ICICI bank 5LPA
3. Aditya Birla 5LPA
VISHAL KUMAR
2018 MOHALI B.Tech 2018 ICICI bank 5LPA
2018 YASH SRIVASTAVA B.Tech 2018 ICICI bank 5LPA
2018 YASHI B.Tech 2018 ICICI bank 5LPA
1. Devoir Marketing Pvt Ltd (4 LPA
2018 YATI B.Tech 2018 2. Justdial 4.5 LPA
3. ICICI bank 5LPA
QUADRAFORD,MOB
2018 DIPESH RANJAN B.Tech 2018 ILOITTE 9.25LPA,3.0LPA
2018 | KM SWETA PARCHA B.Tech 2018 QUADRAFORD.MOB 9.25LPA,3.0LPA
ILOITTE
2018 MAYANK JOHRI B.Tech 2018 CHETU’MS BILOITT 4.0LPA3.0LPA
2018 MD. EHTESHAM KHAN| B.Tech 2018 CHETU 4.0LPA
2018 MOHAN KUMAR B.Tech 2018 CHETU 4.0LPA
2018 MOHD. ATHAR KHAN B.Tech 2018 CHETU 4.0LPA
2018 MOHD. TANVEER B.Tech 2018 CHETU 4.0LPA
2018 MOHIT KUMAR B.Tech 2018 CHETU 4.0LPA
2018 NARENDER BHATI B.Tech 2018 CLOUD ANALOGY 3.5LPA
OTABU
2018 NAVEEN KUMAR B.Tech 2018 CERTIFICATION LTD 3.5LPA
NAVEEN KUMAR
2018 SHARMA B.Tech 2018 MOBILOITTE 3.0LPA
2018 NAZISH B.Tech 2018 MOBILOITTE 3.0LPA
2018 AADITYA NARAYAN MBA 2018 MOBILOITTE 3.0LPA
DUBEY
NSEZ PRODUCT
2018 ABHISHEK TIWARI MBA 2018 MANAGEMENT, SYSCOM 2.5 LPA, 2.6LPA
SOFTWARE
2018 AKASH GOSWAMI MBA 2018 ORANGE 19.74 LPA
2018 ALKA KUMARI MBA 2018 0YO 4.0 LPA




SYSCOM

2018 AMAN DEEP MBA 2018 SOFTWARE 2.6LPA
2018 AMIT KUMAR SINGH MBA 2018 CHETU 4LPA
MICRODOT TECH
2018 ANAND KUMAR MBA 2018 SQUARE 2.8LPA
MICRODOT TECH
2018 ANJALI SHARMA MBA 2018 SQUARE 2.8 LPA
SYSCOM
2018 ANJUM RAZIA MBA 2018 SOFTWARE 2.6 LPA
SYSCOM
2018 ANKITA MBA 2018 SOFTWARE 2.6 LPA
NOT INTERESTED
2018 ARCHANA DUBEY MBA 2018 FOR PLACEMENT
SYSCOM
2018 ASHISH SINGH MBA 2018 SOFTWARE 2.6 LPA
ASHUTOSH KUMAR SYSCOM
2018 SINGH MBA 2018 SOFTWARE 2.6 LPA
DHARMENDRA
2018 KUMAR JHA MBA 2018 COLLABRA 3.0 LPA
SYSCOM
2018 HIMANSHU KUMAR MBA 2018 SOFTWARE 2.6 LPA
2018 JYOTI TRIPATHI MBA 2018 OZDOC&NTDIA PVT. 5.0 LPA
2018 KAJAL SINGH MBA 2018 OEDOCS IDIA VT 5.0 LPA
2018 KM SWATI SINGH MBA 2018 Beta soft technology 3.6 LPA
2018 MANISH KUMAR MBA 2018 Just dial 3.08 LPA
2018 MANSI MBA 2018 Intellipaat Pvt. Ltd. 10.8 LPA
2018 NEHA KUMARI MBA 2018 Chetu 4.0 LPA
2018 NISHANT SAINI MBA 2018 Chetu 4.0 LPA
2018 AJAY TIWARI MBA 2018 Adeptia 4.0 LPA
AMAR PRATAP
2018 SINGH MBA 2018 Chetu 4.0 LPA
2018 ANAMIKA GHOSH MBA 2018 Adeptia 4.0 LPA
2018 ANNU KUMARI MBA 2018 Chetu 4.0 LPA
ANUSHKA .
2018 CHAUDHARY MBA 2018 Adeptia 4.0 LPA
2018 BRAJENDRA SINGH MBA 2018 Chetu 4.0 LPA
2018 | CHANCHAL SHARMA MBA 2018 Vinove Software 42 LPA
Limited
HARSHENDRA
2018 PACHERAYA MBA 2018 Beta soft technology 3.6 LPA
2018 HIMANSHU GUPTA MBA 2018 Just dial 3.08 LPA
JAWAHAR SINGH
2018 TALAN MBA 2018 Chetu 4.0 LPA
MANISHA
2018 CHATURVEDI MBA 2018 Chetu 4.0 LPA
2018 MANOJ KUMAR MBA 2018 Exposes data lab 3.0 LPA
2018 MD AAQUIB MBA 2018 BYJU's 4.5 LPA
2018 MD SHAHZADA ADIL MBA 2018 Chetu 4.0 LPA
MUBASHISHAR
2018 KHAN MBA 2018 Chetu 4.0 LPA
2018 NAVNEET KUMAR MBA 2018 Chetu 4.0 LPA
2018 NAZIM WAHDAT MBA 2018 Beta soft technology 3.6 LPA
2018 PARAS AGRAWAL MBA 2018 Just dial 3.08 LPA
2018 PARISHA AGARWAL MBA 2018 Beta soft technology 3.6 LPA
2018 POOJA ARORA MBA 2018 Chetu 4.0 LPA
2018 PRAGYA MISHRA MBA 2018 ANR Software 2.56 LPA
2018 PRANJUL SINGH MBA 2018 PHEUTURE 3.0 LPA
First 2 month Internship /
2018 RAHUL RAI MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 LPA

after 6 month CTC 3.2 LPA




RAJESH KUMAR

2018 YADAV MBA 2018 ‘WebMobril 152 LPA
2018 RAJNI KUMARI MBA 2018 Technologies
2018 RANJEET SINGH MBA 2018 Just dial 3.08 LPA
2018 RAVI PRAKASH OJHA MBA 2018 ANR Software 2.56 LPA
First 2 month Internship /
2018 RI;:?.‘HS(;’;(EH MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 II?PA
after 6 month CTC 3.2 LPA
2018 ROHIT AGRAHARI MBA 2018 Beta soft technology 3.6 LPA
2018 SACHIN KUMAR MBA 2018 BYJU's 4.75 LPA
2018 SAURABH SINGH MBA 2018 Chetu 4.0 LPA
2018 SHUBHAM SISODIYA MBA 2018 HCL 3.0 LPA
2018 SHWETA SINGH MBA 2018 Chetu 4.0 LPA
2018 PSF\l’i$EQ§II—IL-|éH MBA 2018 Gamix Lab 3.0 LPA
First 2 month Internship /
2018 SIMRAN KAUR MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 LPA
after 6 month CTC 3.2 LPA
2018 SMRITI KUMARI MBA 2018 Chetu 4.0 LPA
2018 SUMAN KUMAR MBA 2018 Gamix Lab 3.0 LPA
2018 SURAJ PRAKASH MBA 2018 Gamix Lab 3.0 LPA
First 2 month Internship /
2018 SWATANTRAGARG _ MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 LPA
after 6 month CTC 3.2 LPA
2018 TIPU SULTAN MBA 2018 Chetu 4.0 LPA
2018 VEER SHARMA MBA 2018 Beta soft technology 3.6 LPA
2018 VISHAL SINGH MBA 2018 Chetu 4.0 LPA
2018 PATELLSA%':AI'&&UMAR MBA 2018 BYJU's 4.75 LPA
2018 POOJA YADAV MBA 2018 Adeptia 4.0 LPA
2018 PRASHANT SINGH MBA 2018 Just dial 3.08 LPA
First 2 month Internship /
2018 PRATISEIIIE\IEﬁHNA MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 IleA
after 6 month CTC 3.2 LPA
2018 PRIYA SHARMA MBA 2018 Beta soft technology 3.6 LPA
PRIYA
2018 PRIYADARSHINI MBA 2018 Chetu 4.0 LPA
2018 RAHLlel_NPéLl{lMAR MBA 2018 Adeptia 4.0 LPA
2018 RITIKA RANJAN MBA 2018 INDUS VALLEY 6.50 LPA
2018 ROSHAN SINGH MBA 2018 Pheuture studio 3.0 LPA
2018 SAURABH KUMAR MBA 2018 Wrocus 3.0 LPA
First 2 month Internship /
2018 SAURABH SHARMA MBA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 LPA
after 6 month CTC 3.2 LPA
2018 SAURAV KUMAR MBA 2018 Wipro 3.5LPA
2018 SHASHPAXE:_EEINGH MBA 2018 Chetu 4.0 LPA
2018 SHIKHA SHAHI MBA 2018 Beta soft technology 3.6 LPA
2018 ,ASgCLEJERHQXL MBA 2018 Adeptia 4.0 LPA
2018 SHUBHAM SHARMA MBA 2018 Chetu 4.0 LPA
2018 SHUBHAM SHARMA MBA 2018 Just dial 3.08 LPA
2018 SUBHAM PANDEY MBA 2018 Adeptia 4.0 LPA
2018 ABHISHEK KUMAR MBA 2018 Chetu 4.0 LPA
2018 ABHISHEK MBA 2018 Chetu 4.0 LPA
2018 ABHISHEK MBA 2018 Chetu 4.0 LPA
2018 ADESH MBA 2018 Chetu,collabera 4.0 LPA
2018 AJAY MBA 2018 Chetu 4.0 LPA
2018 AMIT KUMAR MBA 2018 Chetu 4.0 LPA




2018 AMRENDRA MBA 2018 INDUS VALLEY 6.50 LPA

2018 ANCHAL MBA 2018 Yes IT LABS 3.0 LPA

2018 ANKIT KUMAR MBA 2018 Chetu 4.0 LPA

2018 ANKUR MBA 2018 Adeptia 4.0 LPA

2018 SUMIT KUMAR SINHA MBA 2018 Wipro 3.5LPA

2018 VASU GOEL MBA 2018 TATA Consultancy 3.96 LPA

Services Limited

2018 AKASH KUMAR MCA 2018 ‘Wrocus 3.0 LPA

2018 ANKIT ABHISHEK MCA 2018 BYJU's 4.75 LPA

2018 ANSHU CHAUHAN MCA 2018 Chetu 4.0 LPA

2018 ASHISH KUMAR MCA 2018 Chetu 4.0 LPA

2018 DEEQQK};\;JXIAR MCA 2018 Beta soft technology 3.6 LPA

2018 DESH DEEAPK KUMAR MCA 2018 Chetu 4.0 LPA

2018 GAURAYV SINGH MCA 2018 Pheuture studio 3.0 LPA
First 2 month Internship /

2018 KAMINI KUMARI MCA 2018 Mobiloitte Technology. first 6 month CTC 2.10 LPA
after 6 month CTC 3.2 LPA

2018 MD ARSHAD REZA MCA 2018 Byju's 10 LPA

2018 NEHA SHARMA MCA 2018 Chetu 4.0 LPA

2018 NIRANJAN KUMAR MCA 2018 .BYJUS 10 LPA

2018 NITESH SINGH MCA 2018 Adeptia 4.0 LPA

2018 PRANEET KUMAR MCA 2018 Adeptia 4.0 LPA
First 2 month Internship /

2018 PRIYA RANI MCA 2018 Mobiloitte Technology.’ first 6 month CTC 2.10 LPA
after 6 month CTC 3.2 LPA

2018 RAI;L;IAQKA'XAR MCA 2018 Chetu 4.0 LPA

2018 CRZﬁ\C/)IUKEl)JHNLARRY MCA 2018 Chetu 4.0 LPA

2018 RISHABH UPADHYAY MCA 2018 Just dial 3.08 LPA

2018 RITIK SAIN MCA 2018 Beta soft technology 3.6 LPA

2018 RIYA SHARMA MCA 2018 Chetu 4.0 LPA

2018 SAGUFTA PRAVEEN MCA 2018 Coolebra 4.0 LPA

2018 SAKET KUMAR MCA 2018 Adeptia 4.0 LPA

2018 (?::LTSSEEJY MCA 2018 Chetu 4.0 LPA

2018 SHOBHA MCA 2018 Adeptia 4.0 LPA

2018 VITUL GUPTA MCA 2018 Chetu 4.0 LPA

2018 Anup Kumar Singh MCA 2018 Chetu 4.0 LPA

2018 Abhishek Kumar Yadav MCA 2018 Chetu 4.0 LPA

2018 Afzal Ahmad MCA 2018 Chetu 4.0 LPA

2018 Animesh Bhardwaj MCA 2018 Adeptia 4.0 LPA

2018 Anoop Sharma MCA 2018 Pheuture studio 3.0 LPA

2018 Anuj Kumar MCA 2018 Novnex 3.0 LPA

2018 Bharti Gupta MCA 2018 Adeptia 4.0 LPA

2018 Chandan Kumar MCA 2018 Chetu 4.0 LPA

2018 Gautam Kumar MCA 2018 Adeptia 4.0 LPA

2018 Hari Kishor Kumar MCA 2018 Adeptia 4.0 LPA

2018 Himanshu Kumar MCA 2018 Adeptia 4.0 LPA

2018 Jaijai Ram MCA 2018 Adeptia 4.0 LPA

2018 Juhi MCA 2018 Chetu 4.0 LPA

2018 Paramanand Yadav MCA 2018 Chetu 4.0 LPA

2018 Prabhat Kumar MCA 2018 Adeptia 4.0 LPA

2018 Shivani Chaudhary MCA 2018 Adeptia 4.0 LPA

2018 Suprio Bhakta MCA 2018 Adeptia 4.0 LPA

2018 ANAND KUMAR MCA 2018 Adeptia 4.0 LPA

THAKUR




KM ISHU

2018 CHAUDHARY MCA 2018 Adeptia 4.0 LPA
2018 PAWAN KUMAR MCA 2018 Chetu 4.0 LPA
2018 SHIVPOOJAN MCA 2018 Adeptia 4.0 LPA
2018 PAPPU KUMAR MCA 2018 Chetu 4.0 LPA
2018 HRITIK BHARDWAJ MCA 2018 Adeptia 4.0 LPA
2018 PUSHPENDRA SINGH MCA 2018 Chetu 4.0 LPA
2018 RHYTHM SHARMA MCA 2018

2018 SHIVANGI SHARMA MCA 2018 Chetu 4.0 LPA
2018 UTKARSH GUPTA MCA 2018 Chetu,Collabera 4.0 LPA
2018 VIPIN DAGAR MCA 2018 Chetu, Collabera 4.0 LPA
2018 MD SIBGHATULLAH MCA 2018 Chetu 4.0 LPA
2018 ARVIND GAUR MCA 2018 Chetu 4.0 LPA
2018 DILEEP SINGH MCA 2018 ZFPN 2.0 LPA
2018 GAUTAM KUMAR MCA 2018 ZFPN 2.0 LPA
2018 MD AMIR HASSAN MCA 2018 ZFPN 2.0 LPA
2018 MD ASIF MCA 2018 ZFPN 2.0 LPA

MD YAQUB

2018 EHTASHAM MCA 2018 ZFPN 2.0 LPA
2018 RISHABH SHANKAR MCA 2018 Just dial 3.08 LPA
2018 RITIK SINGH MCA 2018 KP Reliable Technique 2.4 LPA

BHADAURIA

Limited




2019

Name of student Name of the Pay package at
Program graduated Year of . .
S.NO Year who has been . employer with | appointment (In
from graduation .
placed contact details | INR per annum)
IMTIYAZ KHAN COLLABRA 3.0 LPA
1 2019 KHINGHI B.Tech 2019
SYSCOM
2 2019 | MANMEET SHANKAR B.Tech 2019 SOFTWARE 2.6 LPA
3 2019 MD ASIF IQBAL B.Tech 2019 OZDOPCVSTINDIA 5.0 LPA
4 2019 VIVEK YADAV B.Tech 2019 OZDOPCVSTINDIA 5.0 LPA
5 2019 | ABHINAW KUMAR RAI B.Tech 2019 Beta soft 3.6 LPA
technology
6 2019 ARMAN SHAKEEL B.Tech 2019 Just dial 308 LPA
7 2019 AVINASH KUMAR B.Tech 2019 Intellipaat Pvt. Ltd. 10.8 LPA
8 2019 DEEPAK KUMAR B.Tech 2019 Chetu 40 LPA
9 2019 KM DEEPA B.Tech 2019 Chetu 40 LPA
10 2019 MAHTAB ALAM B.Tech 2019 Adeptia 40 LPA
11 2019 | MANISH KUMAR GIRI B.Tech 2019 Chetu 40 LPA
12 2019 MASOOM ATHAR B.Tech 2019 Adeptia 40 LPA
13 2019 | MD FARMAN BAKSH B.Tech 2019 Chetu 40 LPA
MD ISHTIYAQUE Adeptia 4.0 LPA
14 2019 AFAR B.Tech 2019
15 2019 MD MOSLEUDDIN B.Tech 2019 Chetu 40LPA
16 2019 | MOHD DANISH KHAN B.Tech 2019 Vinove Software 4.2 LPA
Limited
17 2019 | NAVNEET SHARMA B.Tech 2019 Beta soft 3.6 LPA
technology
18 2019 RAJESH SHARMA B.Tech 2019 Just dial 308 LPA
19 2019 RAVINDRA PAL B.Tech 2019 Chetu 40 LPA
20 2019 ROHIT RANJAN B.Tech 2019 Chetu 40 LPA
21 2019 | SATENDER SINGH B.Tech 2019 Exposes data lab 3.0LPA
22 2019 | SHAHARYAR KHAN B.Tech 2019 BYJU's 4.SLPA
23 2019 | SHAHRUKH SARWAR B.Tech 2019 Chetu 40 LPA
24 2019 SHEEZAN KHAN B.Tech 2019 Chetu 40 LPA
25 2019 | SHUBHAM JAISHWAL B.Tech 2019 Chetu 40 LPA




26 2019 SHYAM SHARMA B.Tech 2019 Beta soft 3.6 LPA
technology
SYED NEYAZUL Just dial 3.08 LPA
27 2019 HAGUE B.Tech 2019
28 2019 AARIF NABI B.Tech 2019 Beta soft 3.6 LPA
technology
NAVENDU Chetu 4.0 LPA
29 2019 PRABHAKAR B.Tech 2019
30 2019 | SHAHNAZ MAJEED B.Tech 2019 ANR Software 2.56 LPA
31 2019 SUMAN KUMAR B.Tech 2019 PHEUTURE 3.0LPA
Mobiloitte First 2 month Internship
32 2019 UZMA NOOR B.Tech 2019 Technology.’ |/ first 6 month CTC 2.10
33 2019 ANKITA TIWARI B.Tech 2019 WebMobril 1.52 LPA
34 2019 MANAV DIXIT B.Tech 2019 Technologies
35 2019 ABHINAW KUMAR B.Tech 2019 Just dial 308 LPA
36 2019 GUNJAN KUMAR B.Tech 2019 ANR Software 2.56 LPA
Mobiloitte First 2 month Internship
37 2019 NITESH KUMAR B.Tech 2019 Teehnology.’ |/ first 6 month CTC 2.10
38 2019 | RAHUL KUMAR SINHA B.Tech 2019 Beta soft technology 3.6 LPA
39 2019 SATYAM RATHI B.Tech 2019 BYJU's 475 LPA
40 2019 | AAKANKSHA SAXENA B.Tech 2019 Chetu 40 LPA
41 2019 ABHILASH AWASTHI B.Tech 2019 HCL 3.0LPA
42 2019 | ABHISHEK KUMAR B.Tech 2019 Chetu 40 LPA
43 2019 | ABHISHEK THAKUR B.Tech 2019 Gamix Lab 3.0LPA
Mobiloitte First 2 month Internship
a4 2019 ABU ZAHID B.Tech 2019 Technology.’ |/ first 6 month CTC 2.10
ADARSH SHRINIVAS Chetu 4.0 LPA
45 2019 KUMAR SINGH B.Tech 2019
46 2019 ADITYA B.Tech 2019 Gamix Lab 3.0LPA
47 2019 ADITYA MISHRA B.Tech 2019 Gamix Lab 3.0LPA
Mobiloitte First 2 month Internship
48 2019 | AKANKSHA BHATT B.Tech 2019 Teehnology.” |/ first 6 month CTC 2.10
49 2019 AKSHAY KUMAR B.Tech 2019 Chetu 40 LPA
50 2019 AMAN ADITYA B.Tech 2019 Beta soft 3.6 LPA
technology
51 2019 AMIT RAJ B.Tech 2019 Chetu 40 LPA
52 2019 AMIT SINGH B.Tech 2019 BYJU's 475 LPA
53 2019 ANJALI GUPTA B.Tech 2019 Adeptia 40 LPA
54 2019 | ANKIT KUMAR SINGH B.Tech 2019 Just dial 308 LPA




Mobiloitte

First 2 month Internship

>5 2019 ANKITA RAJ B.Tech 2019 Technology.’ |/ first 6 month CTC 2.10
56 2019 | ANKITESH THAKUR B.Tech 2019 Beta soft technology 3.6 LPA
ANSHU KUMARI Chetu 4.0 LPA
57 2019 SUMAN B.Tech 2019
58 2019 ANUBHAV ARYA B.Tech 2019 Adeptia 40 LPA
59 2019 ANUGYA THAKUR B.Tech 2019 INDUS VALLEY 6.50 LPA
60 2019 ANUJ SINGH B.Tech 2019 Pheuture studio 3.0LPA
61 2019 | ARADHANA SUMAN B.Tech 2019 Wrocus 3.0LPA
Mobiloitte First 2 month Internship
62 2019 | ARCHANA KUMARI B.Tech 2019 Teehnology. | first 6 month CTC 2,16
63 2019 ARUN KUMAR B.Tech 2019 Wipro 3.5 LPA
64 2019 AYUSH RAJ B.Tech 2019 Chetu 40 LPA
65 2019 | BHAWNA SHARMA B.Tech 2019 Beta soft 3.6 LPA
technology
66 2019 | CHHAVI CHAUDHARY B.Tech 2019 Adeptia 40 LPA
DARSHANA Chetu 4.0 LPA
67 2019 CHAURASIYA B.Tech 2019
68 2019 DEVANG MEHTA B.Tech 2019 Just dial 3.08 LPA
69 2019 DEVRAJ B.Tech 2019 Adeptia 40 LPA
70 2019 FARAZ AHMAD B.Tech 2019 Chetu 40 LPA
71 2019 GAJENDRA B.Tech 2019 Chetu 40 LPA
72 2019 | GULSHAN KUMAR B.Tech 2019 Chetu 40 LPA
73 2019 HARSH VARDHAN B.Tech 2019 Chetu,collabera 4.0 LPA
RANA
74 2019 HARSHIT TYAGI B.Tech 2019 Chetu 40 LPA
75 2019 | HIMANSHU SINGH B.Tech 2019 Chetu 40 LPA
76 2019 HIMANSHU YADAV B.Tech 2019 INDUS VALLEY 6.50 LPA
77 2019 ITISHA B.Tech 2019 Yes IT LABS 3.0LPA
JITENDRA KUMAR Chetu 4.0 LPA
78 2019 VADAY B.Tech 2019
79 2019 JYOTI B.Tech 2019 Adeptia 40 LPA
80 2019 KABIR B.Tech 2019 Wipro 3.5 LPA
81 2019 KARISHMA B.Tech 2019 TATA Consultancy 3.96 LPA
Services Limited
82 2019 KIRTI TRIPATHI B.Tech 2019 Wrocus 3.0LPA
83 2019 KM VAISHNAVI B.Tech 2019 BYJU's 4.75 LPA




84 2019 | KUMARIHARSHIKA B.Tech 2019 Chetu 40 LPA
85 2019 KUNAL B.Tech 2019 Chetu 40 LPA
86 2019 | LAKSHAY KAUSHIK B.Tech 2019 Beta soft 3.6 LPA
technology
87 2019 MANISH KUMAR B.Tech 2019 Chetu 40 LPA
88 2019 MANISHA KAPIL B.Tech 2019 Pheuture studio 3.0LPA
Mobiloitte First 2 month Internship
89 2019 MANUTYAGI B.Tech 2019 Technology. |/ first 6 month CTC 2.10
90 2019 MD BELAL B.Tech 2019 Byju's 10LPA
91 2019 | MD ADIL ASHRAFI B.Tech 2019 Chetu 40 LPA
92 2019 MD SHABBIR RAZA B.Tech 2019 BYJUS 10LPA
93 2019 MUNNA KUMAR B.Tech 2019 Adeptia 40 LPA
94 2019 | NAVEEN KAUSHIK B.Tech 2019 Adeptia 40 LPA
NAVEEN PRAKASH Mobiloitte First 2 month Internship
% 2019 SINGH B.Tech 2019 Technology.” |/ first 6 month CTC 2.10
NIRBHAY KUMAR Chetu 4.0 LPA
9% 2019 UBEY B.Tech 2019
97 2019 PANKAJ KUMAR B.Tech 2019 Chetu 40 LPA
98 2019 |PRADEEP KUMAR SAW B.Tech 2019 Just dial 3.08 LPA
99 2019 |PRADYUMNA TRIPATHI B.Tech 2019 Beta soft 3.6 LPA
technology
100 2015 | PRAKASH CHANDRA b et 015 Chetu 4.0 LPA
JHA
PRAKHAR Coolebra 4.0 LPA
101 2019 SRIVASTAVA B.Tech 2019
102 2019 | PREETI CHAWBEY B.Tech 2019 Adeptia 40 LPA
103 2019 PREM SINGH B.Tech 2019 Chetu 40 LPA
104 2019 | PREMCHAND SHARMA B.Tech 2019 Adeptia 40 LPA
105 2019 PRITEE YADAV B.Tech 2019 Chetu 40 LPA
106 2019 | PRIYANKA KUMARI B.Tech 2019 Chetu 40 LPA
107 2019 | PURUSHOTAM KUMAR B.Tech 2019 Chetu 40 LPA
108 2019 RAHUL KUMAR B.Tech 2019 Chetu 40 LPA
109 2019 RAHUL RAJ B.Tech 2019 Adeptia 40 LPA
110 2019 RAHUL KUMAR B.Tech 2019 Pheuture studio 3.0LPA
RAHUL KUMAR Novnex 3.0 LPA
111 2019 SHARMA B.Tech 2019
112 2019 RAHUL SAU B.Tech 2019 Adeptia 40 LPA




113 2019 RAIHAN RAJA B.Tech 2019 Chetu 4.0LPA
114 | 2019 |RAJAT KUMAR GUPTA B.Tech 2019 Adeptia 20 LPA
115 | 2019 | RAJEEV KUMAR ROY B.Tech 2019 Adeptia 4.0LPA
116 2019 RAJU MAURYA B.Tech 2019 Adeptia 4.0 LPA
117 2019 RISABH RAJ B.Tech 2019 Adeptia 4.0 LPA
118 2019 ROHIT KUMAR B.Tech 2019 Chetu 40LPA
119 | 2019 |ROHIT KUMAR GUPTA B.Tech 2019 Chetu 4.0 LPA
120 | 2019 | ROHIT KUMAR SINHA B.Tech 2019 Adeptia 4.0 LPA
121 2019 RUPAK KUMAR B.Tech 2019 Adeptia 4.0 LPA
2 | 2015 | RUPESHKUMAR Tech rots Adeptia 20 LPA
SINGH

123 2019 SABA NAAZ B.Tech 2019 Adeptia 4.0 LPA
124 2019 SACHIN KUMAR B.Tech 2019 Adeptia 4.0 LPA
125 | 2019 SACHIN KUMAR B.Tech 2019 Chetu 4.0 LPA
126 2019 SALONI TIWARI B.Tech 2019 Adeptia 4.0 LPA
127 | 2019 SALONI TIWARI B.Tech 2019 Chetu 4.0 LPA
128 | 2019 | SAMEER BHARDWAJ B.Tech 2019 Adeptia 4.0 LPA
120 | 2019 | SANAURREHMAN B.Tech 2019 Chetu 4.0 LPA
130 | 2019 | SHARVAN KUMAR B.Tech 2019

131 2019 SHIVAM JHA B.Tech 2019 Chetu 4.0LPA
132 | 2019 SHIVAM YADAV B.Tech 2019 Chetu,Collabera 4.0 LPA
133 | 2019 | SUNILKUMAR YADAV B.Tech 2019 Chetu, Collabera 4.0 LPA
134 | 2019 SUYASH YADAV B.Tech 2019 Chetu 4.0 LPA
135 2019 TUSHAR B.Tech 2019 Chetu 4.0 LPA
136 | 2019 | UDAY CHAUHAN B.Tech 2019 ZFPN 2.0 LPA
137 2019 UDBHAV GARG B.Tech 2019 ZFPN 20LPA
138 | 2019 | UJJWAL KAUSHIK B.Tech 2019 ZEPN 2.0 LPA
139 2019 UTKARSH RAI B.Tech 2019 ZEPN 20LPA
140 | 2019 | VASHUHARITAS B.Tech 2019 ZEPN 2.0 LPA
141 | 2019 | VASHU DEV RAGHAV B.Tech 2019 Just dial 3.08 LPA




142 2019 VINAY RAWAT B.Tech 2019 KP Reliable 24 LPA
Technique
143 2019 VIVEK SINGH B.Tech 2019 KP Reliable 24 LPA
Technique
APRAJITA SINGH KP Reliable 24 LPA
144 2019 SINGH B.Tech 2019 Technique
145 2019 NAVNEET YADAV B.Tech 2019 MSSL Noida | 1Sk per month after 3
month
146 2019 SAPNA KAUSHIK B.Tech 2019 MSSL Noida 15k per month after 3
month
147 2019 | ARUN KUMAR YADAV B.Tech 2019 MSSL Noida 15k per month after 3
month
CHETU, TECH
148 2019 | ALOK KUMAR SINGH B.Tech 2019 MAHINDRA 4.0LPA, 3LPA
149 2019 FAIYAZ ALAM B.Tech 2019 AMAZ(];E;SOLLA 3.5LPA,3LPA
HIMANSHU KUMAR CLOUD 3.5LPA,3.0LPA,4.0LPA,
150 2015 SHARMA B.Tech 2019 ANALOGY,MOBI 3LPA
EBIX , CORE
KM PANKAJ . ’ )
151 2019 B.Tech 2019 PANDA 45LPA, 3LPA
TELEPERFORMA
152 2019 | MANISH CHAUHAN B.Tech 2019 NCE ILPA
SYSCOM 2.6LPA
153 2019 | MD SAJJAD HUSSAIN B.Tech 2019 SOFTWARE
SYSCOM 2.6LPA
154 2019 MD TAJ BABU B.Tech 2019 SOFTWARE
MURLIMANOHAR ICRODOT TECH 2.8LPA
155 2019 SHARMA B.Tech 2019 ASPIR
156 2019 NAVEEN KUMAR B.Tech 2019 CHETU 4.0LPA
157 2019 ABHISHEK GAUR B.Tech 2019 SCOR{L%%S’COL 3.5LPA,3LPA
158 2019 MD TABISH ANSARI B.Tech 2019 CHETU 4.0LPA
SHAILVENDRA CHETU 4.0LPA
159 2019 SURIAR B.Tech 2019
160 2019 ABDUL SAJID B.Tech 2019 COLLABERA 30 LPA
161 2019 AKASH SHARMA B.Tech 2019 COLLABERA 3.0 LPA
ANAND KUMAR CHETU 4.0LPA
162 2019 ANDEY B.Tech 2019
163 2019 ANUP B.Tech 2019 PI;];RCENTILE 7.12LPA
MOBILOITTE,
164 2019 ARUN KUMAR B.Tech 2019 PERCENTILE 3.0LPA, 7.120PA
165 2019 ASIF NISAR B.Tech 2019 COLLABERA 30 LPA
166 2019 | DEEPAK CHAUHAN B.Tech 2019 COLLABERA 3.0LPA
167 2019 GAURI SHANKAR B.Tech 2019 COLLABERA 30 LPA
168 2019 GUNJAN SHARMA B.Tech 2019 COLLABERA 3.0LPA
169 2019 NAVNEET KUMAR B.Tech 2019 COLLABERA 3.0 LPA
170 2019 NITIN B.Tech 2019 COLLABERA 30 LPA




171 2019 RAJ KUMAR GUPTA B.Tech 2019 K P RELIABLE 2.8 LPA
172 2019 RAJNISH KUMAR B.Tech 2019 K P RELIABLE 2.8 LPA
173 2019 RAYEES ALAM B.Tech 2019 _ Codegait SLPA
solution pvt Itd.
1.India Mart 3LPA 3LPA
5 LPA
174 2019 SACHIN SHARMA B.Tech 2019 21010 bank
SARVESH KUMAR luxer international 7 LPA
175 2019 VERA B.Tech 2019 St e
1.1CICI 5 LPA
176 2019 | SHIWALI CHAUHAN B.Tech 2019 Prudentil life cLpA
177 2019 SHREY B.Tech 2019 ICICI bank SLPA
178 2019 SOHAIL ANWAR B.Tech 2019 Spicejet 6LPA
175 2019 | VIRENDRAPRATAP & Tech o015 Technocraze 3LPA
SINGH computing
180 2019 WASEEM AKRAM B.Tech 2019 Technocraze SLPA
computing
Tech
181 2019 | MD MAQSOOD ALAM B.Tech 2019 ecinocraze SLPA
computing
182 2019 MD SOHAIL B.Tech 2019 Technocraze SLPA
computing
PI 5.5 LPA
183 2019 SAHIL SLATHIA B.Tech 2019 INFOCOMM
= 4.5 LPA
184 2019 | SHUBHAM SHARMA B.Tech 2019 L. Justdial sueA s1pa
2. Axis bank 3 LPA
1. Hike education 7.02 LPA
185 2019 AANCHAL SAHU MBA 2019 2.1C1C1 prudential 5 1PA
186 2019 | ABHISHEK UPADHYAY MBA 2019 Bridging Gaps 4 LPA
187 2019 AJAY BHASIN MBA 2019 Justdial 4.5 LPA
0 7.02 LPA
188 2019 ANJANA SHARMA MBA 2019 L. Hike 5 LPA
education
189 2019 | ANUKSHRA SINGH MBA 2019 Not Required Not Required
ASHISH KUMAR 1.Regrob s e
190 2019 SISODIA MBA 2019 2. PI INFOCOMM
BRAJESH KUMAR Ceasefire 5LPA
191 2019 MBA 2019
SINGH Industries(SL)
192 2019 |DEEPIKA CHAUDHARY MBA 2019 Viraj venture 4 LPA
1. Speqto 5LPA
193 2019 FAIZAN SAIFI MBA 2019 Technologies <o
194 2019 GAURAV GUPTA MBA 2019 AU small 3.5 LPA
195 2019 | KAMAL KANT DUBEY MBA 2019 L.ICICI bank SLPA
2.L B Associates
KRISHNA MOHAN Swasthi Intense S5LPA
196 2019 KUMAR MBA 2019 Beauty Pro
= = 5LPA 3LPA
197 2019 | MANDAKINI MISHRA MBA 2019 L. Aditya Birla sueA
2.L B Associates
MANDEEP KUMAR 1. Genpact S5LPA
2. Shubham shantam
198 2019 N ADAV MBA 2019 2 Shubh
199 2019 MD AKBAL ALAM MBA 2019 ABA Pvt 4 LPA

Ltd.




200 2019 | MD. SHABAB GHANI MBA 2019 Swasthi Intense SLPA
Beauty Pro
1.1CICI bank |5 LPA
201 2019 NEHA MISHRA MBA 2019 2. Aditya Lo
1. AU small 3.5LPA
202 2019 NIDHI MBA 2019 2. Aditya Lo
1.Percentilers 7.12 LPA
203 2019 NITIN TYAGI MBA 2019 5 1acl Lo
OMKAR NATH 1. 1CICI 5 1PA
7.12 LPAS5 LPA
204 2019 CHAUBEY MBA 2019 prudential
205 2019 PRAGYA DUBEY MBA 2019 AU small 3.5LPA
5 LPA S5LPA
206 2019 | PRASHANT GUPTA MBA 2019 L. Regrob 3 LPA
2. Speqto
1. Thought sol Infotech 5 LPA 5LPA
207 2019 | PRASHANT SIWATCH MBA 2019 2 s bank s1pA
1. ICICI Prudential life 5 LPA
208 2019 PRIYANKA SINGH MBA 2019 tmsurance
2. Axis bank SLPA
209 2019 | RASHDA KHATOON MBA 2019 ICICI bank SLPA
210 2019 | RAVI SHANKAR JHA MBA 2019 Stanza livings 5 LPA
1. 712 LPA
211 2019 RISHABH GUPTA MBA 2019 Percentilers Lo
212 2019 | RISHU KUMAR SINGH MBA 2019 ICICI bank SLPA
213 2019 RITHIK RAI MBA 2019 Swasthi Intense SLPA
Beauty Pro
1. Justdial e
214 2019 SAKSHI SINGH MBA 2019 2 10101 bank
215 2019 SAVITA SINGH MBA 2019 Thoughtsol infotech 5 LPA
216 2019 | SHAMA KHATOON MBA 2019 Swasthi Intense SLPA
Beauty Pro ducts
217 2019 SHIPRA TRIVEDI MBA 2019 Viraj venture 4 LPA
218 2019 SHUBHANGI RAJ MBA 2019 Swasthi Intense SLPA
Beauty Pro
SHUDHANSHU Swasthi Intense SLPA
219 2019 SHARMA MBA 2013 Beauty Pro
220 2019 | SHWETA KUMARI MBA 2019 Swasthi Intense SLPA
Beauty Pro
21 2019 SHWETA NAGAR MBA 2019 AU small 3.5LPA
SINGH VERSHA KUMARI 1. Axis bank SLPA
222 2019 STV MBA 2019 5 hnbhan Lo
223 2019 SONALI SINGH MBA 2019 ICICI bank SLPA
1. ICICI 5 LPA
224 2019 | SUBAIYUL ANSARI MBA 2019 Prudontial life Lo
225 2019 | SURAJ KUMAR TYAGI MBA 2019 Aditya Birla SLPA
226 2019 VISHAL SINGH MBA 2019 ICICI bank SLPA
S5LPA 5LPA
227 2019 VISHAL VERMA MBA 2019 1. Stanza s1ea
livings
228 2019 WASIM AKRAM MBA 2019 ICICI bank SLPA




229 2019 | AYUSH VARSHNEY MCA 2019 ICICI bank SLPA
230 2019 AARTI KUMARI MCA 2019 ICICI bank SLPA
1. Devoir 4 LPA 4.5 LPA
S5LPA
231 2019 | AMAN KUMAR SINGH MCA 2019 Markoting Pvt Ltd
QUADRAFORD,MOB
232 2019 AMIT SINGH MCA 2019 LOITTE 9.25LPA,3.0LPA
BHUVANESH KUMAR QUADRAFORD,M
233 2019 GAUR MCA 2019 i 9.25LPA,3.0LPA
234 2019 BRIJMOHAN JHA MCA 2019 CHETU’TD%OBILOI 4.0LPA,3.0LPA
235 2019 | DEEPSHIKHA PANDEY MCA 2019 CHETU 4.0LPA
236 2019 GAUTAM KUMAR MCA 2019 CHETU 4.0LPA
237 2019 | JITENDRA SHARMA MCA 2019 CHETU 4.0LPA
238 2019 | MAYANK RAGHAV MCA 2019 CHETU 4.0LPA
239 2019 MONA RAY MCA 2019 CHETU 4.0LPA
CLOUD 3.5LPA
240 2019 MUKUL GARG MCA 2019 ANALOGY
OTABU
241 2019 PINKY MCA 2019 CERTIFICATION .
242 2019 POOJA SHARMA MCA 2019 MOBILOITTE 3.O0LPA
243 2019 PRASUN KUMAR MCA 2019 MOBILOITTE 3.0LPA
PRAVEEN MOBILOITTE 3.0LPA
244 2019 SRIVASTAVA MCA 2019
NSEZ PRODUCT
RAHUL KUMAR
245 2019 MCA 2019 MANAGEMENT, 2.5 LPA, 2.6LPA
RAHUL KUMAR ORANGE 19.74 LPA
246 2019 A APA MCA 2019
247 2019 RAVI RANJAN MCA 2019 oYo 40 LPA
SYSCOM
248 2019 RIMPI MCA 2019 SOFTWARE 2.6LPA
249 2019 SAGUN SHARMA MCA 2019 CHETU 4LPA
250 2019 | SHEETAL GOSWAMI MCA 2019 MICRODOT 2.8LPA
TECH
251 2019 SHUBHAM GAUR MCA 2019 MICRODOT 2.8 LPA
TECH
SYSCOM
252 2019 SONAL KUMARI MCA 2019 SOFTWARE 2.6 LPA
SYSCOM
253 2019 SUJEET KUMAR MCA 2019 SOFTWARE 2.6 LPA
254 2019 | SURYAKANT KUMAR MCA 2019 Not
INTERESTED
SYSCOM
255 2019 SWATI AGARWAL MCA 2019 SOFTWARE 2.6 LPA
256 2019 | VISHAL SRIVASTAV MCA 2019 SYSCOM 2.6 LPA

SOFTWARE




2020

Name of student Program Year of Name of the employer Pay package at
Year . . X appointment (In INR per
who has been placed | graduated from graduation with contact details annum)
PI INFOCOMM 5.5 LPA
2020 KAPIL KUMAR B.Tech 2020
1. Justdial 4.5 LPA
2020 UDAY PRATAP YADAV B.Tech 2020 2. Axis bank SLPA
1. Hike education 7.02 LPA
2020 AARTI B.Tech 2020 2.1CICI prudential 5 LPA
Bridging Gaps 4 LPA
2020 ABDUL SHAKIR B.Tech 2020
ABHIJEET SINGH Justdial 4.5 LPA
2020 CHAUHAN B.Tech 2020
1. Hike education 7.02 LPA
2020 ABHINAV SHARMA B.Tech 2020 2.1CICI prudential 5 LPA
ABHISHEK Not Required Not Required
2020 KULSHRESHTHA B.Tech 2020
ABHISHEK KUMAR 1.Regrob 5 LPA
2020 KUSHWAHA B.Tech 2020 2. PI INFOCOMM 5.5LPA
Ceasefire Industries(SL) 5LPA
2020 ABID SALEEM B.Tech 2020
Viraj venture 4 LPA
2020 ABU SAQUIB B.Tech 2020
1. Speqto Technologies |5LPA
2020 AKASH VERMA B.Tech 2020 2. ICICI bank SLPA
AU small 3.5 LPA
2020 AKSHAT RASTOGI B.Tech 2020
1. ICICI bank 5LPA
2020 AMAN IMTIYAZ B.Tech 2020 2.L B Associates (Pvt)
Swasthi Intense Beauty S5LPA
2020 AMAN KUMAR B.Tech 2020 Pro
1. Aditya Birla S5LPA
2020 AMAN KUMAR B.Tech 2020 2.L B Associates (Pvt) 3LPA
1. Genpact 5LPA
2020 AMIT BISHT B.Tech 2020 2. Shubham shantam
ABA Pvt Ltd. 4 LPA
2020 AMIT TIWARI B.Tech 2020
Swasthi Intense Beauty 5LPA
2020 ANANTA GARG B.Tech 2020 Pro
1. ICICI bank 5 LPA
2020 ANJALI CHOUDHARY B.Tech 2020 2. Aditya Birla SLPA
1. AU small 3.5LPA
2020 ANKIT B.Tech 2020 2. Aditya Birla SLPA
1.Percentilers 7.12 LPA
2020 ANKIT KUMAR B.Tech 2020 2.1CICI Prudential life SLPA
1. ICICI prudential 5 LPA
2020 ANKIT PATEL B.Tech 2020 2. percentilers 712 LPAS LPA
AU small 3.5LPA
2020 ANMOL RATHOR B.Tech 2020
1. Regrob 5 LPA
2020 ANSHU KUMAR B.Tech 2020 2. Spegto Technologies SLPA
1. Thought sol Infotech |5 LPA
2020 ANSHUL PANDEY B.Tech 2020 2. Axis bank SLPA
1. ICICI Prudential life |5 LPA
2020 ANUBHAV KUMAR B.Tech 2020 Insurance SLPA
Beta soft technology 3.6 LPA
2020 ANUSHKA SINGH SINGH B.Tech 2020
Just dial 3.08 LPA
2020 APURBA CHOWDHURY B.Tech 2020




Beta soft technology 3.6 LPA
2020 ASHISH B.Tech 2020
Chetu 4.0 LPA
2020 ASHISH PATEL B.Tech 2020
ANR Software 2.56 LPA
2020 ASHISH TOMAR B.Tech 2020
PHEUTURE 3.0 LPA
2020 ASHUTOSH B.Tech 2020
AYUSH RA. h Mobiloitte Technology.” | First 2 month Internship /
2020 USHRAJ B.Tec 2020 first 6 month CTC 2.10
WebMobril
2020 CHETAN ANAND B.Tech 2020 1.52 LPA
Technologies
2020 CHIRAG AGARWAL B.Tech 2020 2.1LPA
Just dial 3.08 LPA
2020 DEEPAK KUMAR B.Tech 2020
ANR Software 2.56 LPA
2020 DEEPAK MISHRA B.Tech 2020
DEEPIKA SINGH h Mobiloitte Technology.” | First 2 month Internship /
2020 SING B.Tec 2020 first 6 month CTC 2.10
Beta soft technology 3.6 LPA
2020 DHARMENDRA KUMAR B.Tech 2020
BYJU's 4.75 LPA
2020 DHARMENDRA VERMA B.Tech 2020
DHIRENDRA PRATAP Chetu 4.0 LPA
2020 MAURYA B.Tech 2020
HCL 3.0 LPA
2020 DIVYANSHU SINGH B.Tech 2020
Chetu 4.0 LPA
2020 GAURAV SHARMA B.Tech 2020
Gamix Lab 3.0 LPA
2020 GAURAYV PAL B.Tech 2020
RAV PANDEY h Mobiloitte Technology.” |First 2 month Internship /
2020 Gou B.Tec 2020 first 6 month CTC 2.10
Chetu 4.0 LPA
2020 HAMID ALI B.Tech 2020
Gamix Lab 3.0 LPA
2020 HAMMAD KHATIB B.Tech 2020
Gamix Lab 3.0 LPA
2020 HARSH YADAV B.Tech 2020
HARSHIT PTA h Mobiloitte Technology.” |First 2 month Internship /
2020 SHITGU B.Tec 2020 first 6 month CTC 2.10
Chetu 4.0 LPA
2020 HIMANSHU B.Tech 2020
Beta soft technology 3.6 LPA
2020 HIMANSHU PAL B.Tech 2020
Chetu 4.0 LPA
2020 HIMANSHU SINGH B.Tech 2020
BYJU's 4.75 LPA
2020 HITANSHI GARG B.Tech 2020
Adeptia 4.0 LPA
2020 HITESH VATS B.Tech 2020
Just dial 3.08 LPA
2020 KARTIKEY SHRIVASTAVA B.Tech 2020
KM JYOTI PTA h Mobiloitte Technology.” |First 2 month Internship /
2020 JYOTI GU B.Tec 2020 first 6 month CTC 2.10
Beta soft technology 3.6 LPA
2020 KRASHANKANT B.Tech 2020
Chetu 4.0 LPA
2020 KULDEEP B.Tech 2020
Adeptia 4.0 LPA
2020 KUMAR SHUBHAM B.Tech 2020




INDUS VALLEY 6.50 LPA
2020 KUNAL KUMAR B.Tech 2020
Pheuture studio 3.0 LPA
2020 MAHWISH JAHAN B.Tech 2020
‘Wrocus 3.0 LPA
2020 MANOJ KUMAR SONI B.Tech 2020
MD EHTASHAM ATHAR h Mobiloitte Technology.” |First 2 month Internship /
2020 S B.Tec 2020 first 6 month CTC 2.10
MD SHABHIHUL HASAN h Mobiloitte Technology.” | First 2 month Internship /
2020 S UL HAS B.Tec 2020 first 6 month CTC 2.10
MD TALIB AHMAD h Mobiloitte Technology.” |First 2 month Internship /
2020 B.Tec 2020 first 6 month CTC 2.10
MD. IMRAN ALAM h Mobiloitte Technology.” |First 2 month Internship /
2020 : B.Tec 2020 first 6 month CTC 2.10
MEHBOOB ZAHEDI h Mobiloitte Technology.” |First 2 month Internship /
2020 00 B.Tec 2020 first 6 month CTC 2.10
MOHD DANISH ANSARI h Mobiloitte Technology.” |First 2 month Internship /
2020 © SHANS B.Tec 2020 first 6 month CTC 2.10
MOHIT CHAUHAN h Mobiloitte Technology.” |First 2 month Internship /
2020 OHIT CHAU B.Tec 2020 first 6 month CTC 2.10
MOHIT KAKANDWAR h Mobiloitte Technology.” |First 2 month Internship /
2020 © B.Tec 2020 first 6 month CTC 2.10
MONIKA SINGH h Mobiloitte Technology.” |First 2 month Internship /
2020 ONIKA SING B.Tec 2020 first 6 month CTC 2.10
MTA 2.8 LPA
2020 MUHAMMAD ABRAR B.Tech 2020
MTA 2.8LPA
2020 MUKUL CHAUHAN B.Tech 2020
MTA 2.8 LPA
2020 NAGMANI KUKMAR B.Tech 2020
MTA 2.8 LPA
2020 NAGMANI KUMAR B.Tech 2020
MTA 2.8 LPA
2020 NAVED B.Tech 2020
MTA 2.8 LPA
2020 NAYAB ZEBA B.Tech 2020
SYSCOM 2.6 LPA
2020 NEHA KUMARI B.Tech 2020
SYSCOM 2.6 LPA
2020 NIDHI UPADHYAY B.Tech 2020
SYSCOM 2.6 LPA
2020 NIKHIL KUMAR B.Tech 2020
SYSCOM 2.6 LPA
2020 NITESH TIWARI B.Tech 2020
SYSCOM 2.6 LPA
2020 NITISH KUSHWAHA B.Tech 2020
K P RELIABLE 2.8 LPA
2020 NITISHA BAISOYA B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PANKAJ CHAUHAN B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PARUL SAXENA B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRAKASH KUMAR JHA B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRAKASH KUMAR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRASHANT KUMAR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRAVEEN KOHLI B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRINCE SHAH B.Tech 2020




K P RELIABLE 2.8 LPA
2020 PRIYANKA RAUL B.Tech 2020
K P RELIABLE 2.8 LPA
2020 PRIYANKA THAKUR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 RAHUL KUMAR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 RAJ CHOUBEY B.Tech 2020
K P RELIABLE 2.8 LPA
2020 RANVEER B.Tech 2020
K P RELIABLE 2.8 LPA
2020 RAVI YADAV B.Tech 2020
K P RELIABLE 2.8 LPA
2020 ROHIT KUMAR SINGH B.Tech 2020
K P RELIABLE 2.8 LPA
2020 SACHIN KUMAR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 SACHIN KUMAR B.Tech 2020
K P RELIABLE 2.8 LPA
2020 SACHIN VERMA B.Tech 2020
K P RELIABLE 2.8 LPA
2020 SADDAM HUSAIN SAIFI B.Tech 2020
MOBILOITTE 3.0LPA
2020 SAHIL YADAV B.Tech 2020
MOBILOITTE , CHETU 3.0LPA,4.0LPA
2020 SAIFUDDIN KHAN B.Tech 2020
COLLABERA 3.0 LPA
2020 SAKET SHUKLA B.Tech 2020
ANDIP KUSHWAHA h MOBILOITTE,
2020 S us B.Tec 2020 APPSQUEDZ 3.0LPA
2020 SANJAY B.Tech 2020 COLLABERA 2.2-3.0LPA
SAUBHAGYA RANJAN CHETU 4.0LPA
2020 BEHURIA B.Tech 2020
PIE INFOCOMM 3.5-5.5LPA
2020 SAURABH BHARTI B.Tech 2020
INTELLIPAT,QUADRA |9LPA,9.25LPA,3.0LPA 4.0
2020 SAURAV KUMAR B.Tech 2020 FORD , MOBILOITTE,, LPA
CHETU 4.0LPA
2020 SHAFQUAT MAJID B.Tech 2020
HASHANK AGARWAL h AKONTO PAYMENT
2020 SHAS G B.Tec 2020 SOLUTION 35LPA
HIVAM SINGH . TELEPERFORMANCE,
2020 S SING B.Tec 2020 COLLLABERA 3LPA
COLLABERA 2.2-3.0LPA
2020 SHIVAM VERMA B.Tech 2020
2020 SHUBHAM SHARMA B.Tech 2020 WEBKUL 3.6LPA
PIE INFOCOMM 3.5-5.5LPA
2020 SHUBHAM SHRIVASTAV B.Tech 2020
HUBHAM MISHRA . NIELIT LUCKNOW
2020 SHU S B.Tec 2020 INTERN /PLACED, 4.0 LPA
COLLABERA 2.2-3.0LPA
2020 SHWETA DUBEY B.Tech 2020
SYSCOM SOFTWARE 2.6 LPA
2020 SOM SHEKHAR B.Tech 2020
COLLABERA 3.0 LPA
2020 SONIYA CHAUHAN B.Tech 2020
2.2 FOR 3 MONTH THEN
2020 SUJAL SINHA B.Tech 2020 COLLABERA 3.0LPA
CHETU 4.0LPA, 3LPA
2020 SUMIT ATTRI B.Tech 2020




MOBILOITTE ,

2020 SUMIT KUMAR B.Tech 2020 QUADRAFORD 3.0LPA,9.25LPA
MICRODOT TECH
2020 | SUNNY KUMAR PANDEY B.Tech 2020 2.8 LPA
ASPIRE
COLLABERA 3.0 LPA
2020 SUVRAT AGNIHOTRI B.Tech 2020
2020 TARUN CHAUHAN B.Tech 2020 CHETU, COLLABERA 4.0LPA,3LPA
COLLABERA 3.0 LPA
2020 TAZIM ANSARI B.Tech 2020
QUADRAFORD 9.25LPA
2020 TOSHIKA GIRI B.Tech 2020
MAKANT i MICRODOT TECH
2020 u B.Tec 2020 ASPIRE 2.8LPA
VIER BASHIR . TELEPERFORMANCE,
2020 U S B.Tec 2020 COLLLABERA 3LPA
2.2 FOR 3 MONTH THEN
2020 UTKARSHA B.Tech 2020 COLLABERA
3.0LPA
PIE INFOCOMM 3.5-5.5LPA
2020 VIBHOR PRASHAR B.Tech 2020
K P RELIABLE 2.8LPA
2020 VIDYA JHA B.Tech 2020
CHETU 4.0LPA
2020 VIKASH KUMAR JHA B.Tech 2020
2020 VINAY KUMAR SINGH B.Tech 2020 K P RELIABLE 2.8LPA
VINEET KUMAR " TURNKEY TECH
2020 u B.Tec 2020 SOLUTIONS, L0.0LPA
VIPIN . TELEPERFORMANCE,
2020 B.Tec 2020 COLLLABERA 3LPA
2020 VISHAL KUMAR ANAL B.Tech 2020 CLOUD ANALOGY 3.5LPA
2020 YASWANT SAGAR B.Tech 2020 MOBOITTE, CHETU ,
-Tec APPSQUEDZ 3.0LPA,4.0LPA
COLLABERA 2.2-3.0LPA
2020 YAUGESH KUMAR B.Tech 2020
2020 HARI BALLAV SHARAN B.Tech 2020 SYSCOM SOFTWARE 2.6LPA
AKASH CHAUHAN i PERSERDERANCE
2020 SH CHAU B.Tec 2020 ITSOL. INTERN/ 3.8 LPA
SYSCOM SOFTWARE 2.6LPA
2020 ANIL KUMAR GUPTA B.Tech 2020
2020 ASHRAF KAMAL B.Tech 2020 CHETU 4.0LPA
2020 DRAVIN KUMAR B.Tech 2020 ICRODOT TECH ASPIR 2.8LPA
MOBILOITTE 3.0LPA
2020 HARSH SHARMA B.Tech 2020
COLLABERA 2.2-3.0LPA
2020 HIMANSHU SHARMA B.Tech 2020
2020 ISHTEYAQUE AHMAD B.Tech 2020 ACCENTURE 4.0 LPA
2020 MD MOHSIN B.Tech 2020 RMSIL, SERTIN ,CHETU | 3.0LPA,5.0LPA4.0LPA
2020 NAVEEN UNIYAL B.Tech 2020 CHETU 4.0LPA
PREPINSTA.COM 3.5-4.0LPA
2020 NITIN CHAUHAN B.Tech 2020
COLLABERA 3LPA
2020 PAWAN B.Tech 2020
EBIX 4.5LPA
2020 RAHUL KUMAR B.Tech 2020




COLLABERA 2.2-3.0LPA
2020 RAMAN PRAJAPATI B.Tech 2020
K P RELIABLE 2.8LPA
2020 RISHU KUMAR YADAV B.Tech 2020
2020 SANDEEP KUMAR B.Tech 2020 ICRODOT TECH ASPIR 2.8LPA
2020 SHASHANK TIWARI B.Tech 2020 SYSCOM SOFTWARE 2.6LPA
COLLABERA 2.2-3.0LPA
2020 | TANUJ PRAKASH SINGH B.Tech 2020
COLLABERA 2.2LAP
2020 UMAR AHMED B.Tech 2020
2020 Yash Sharma B.Tech 2020 CHETU, COLLABERA 4.0LPA, 3LPA
K P RELIABLE 2.8LPA
2020 UJJAWAL KUMAR B.Tech 2020
COLLABERA 3.0 LPA
2020 ANUBHAV KUMAR B.Tech 2020
COLLABERA 3.0 LPA
2020 ASHUTOSH TIWARI B.Tech 2020
2020 MITAUL ISLAM B.Tech 2020 MOBILOITTE 3.0LPA
COLLABERA 2.2-3.0LPA
2020 NARENDER KUMAR B.Tech 2020
2020 ROHIT RAJ B.Tech 2020 CHETU ,COLLABERA 4.0LPA,3LPA
COLLABERA 2.2-3.0LPA
2020 | SAMBIT KUMAR MISHRA B.Tech 2020
HELM 360 3.5LPA
2020 SHIVAM SINGH B.Tech 2020
COLLABERA 2.2-3.0LPA
2020 SIDDHARTH B.Tech 2020
MESH SANGER i QUADRAFORD,
2020 SOMESH SANG B.Tec 2020 CAPACE,CHETU 9.25LPA,7.0LPA,4.0LPA
2.2 FOR 3 MONTH THEN
2020 UBAID ASHRAF B.Tech 2020 COLLABERA
3.0LPA
CHETU 4.0LPA
2020 VISHAL BHATI B.Tech 2020
CHETU 4.0LPA
2020 MD. SIBGHATULLAH B.Tech 2020
2020 ANKIT B.Tech 2020 COLLABERA 2.2-3.0LPA
EBIX 4.5LPA
2020 ASHFAQUE AHMAD B.Tech 2020
2020 ASHISH JHA B.Tech 2020 CHETU 4.0LPA
KESHAV DEV " COLLABERA,PERCEN (2.2 FOR 3 MONTH THEN
2020 $ B.Tec 2020 TILER 3.0LPA,7.12LPA
EBIX 4.5LPA
2020 MOHIT GUPTA B.Tech 2020
2020 | MOHMMAD ABASS BHAT B.Tech 2020 COLLABERA 3.0 LPA
2020 RAVI YADAV B.Tech 2020 MOBILOITTE, CHETU,
-lec LEASING 3.0LPA,4.0LPA,3.0LPA
ICRODOT TECH ASPIR 2.8LPA
2020 SAQIB LATEEF B.Tech 2020
2020 | ABHINAV KUMAR TIWARI B.Tech 2020 ICRODOT TECH ASPIR 2.8LPA
CHETU 4.0LPA
2020 ASHISH KUMAR YADAV B.Tech 2020
MOBILOITTE 3.0LPA
2020 VARUN KHATANA B.Tech 2020




2020 ADITYA BHATIA MBA 2020 ICRODOT TECH ASPIR 2.8LPA
2020 ADITYA PRAKASH MBA 2020 ICRODOT TECH ASPIR 2.8LPA
PREPINSTA.COM 3.5-4.0LPA
2020 ADITYA SINGH SISHODIA MBA 2020
2020 AKASH MBA 2020 ICRODOT TECH ASPIR 2.8LPA
MOBILOITTE 3.0LPA
2020 AMAR KANT MBA 2020
QUADRAFORD 9.25LPA
2020 ANKITA RAI MBA 2020
CHETU 4.0LPA
2020 ANUPAMA RANI MBA 2020
CHETU 4.0PLA
2020 ARUNIMA SHARMA MBA 2020
CHETU 4.0LPA
2020 BABLU KUMAR MBA 2020
CHETU 4.0LPA
2020 DEEPAK KUMAR MBA 2020
PIE INFOCOMM 3.5-5.5LPA
2020 DIWAKAR JHA MBA 2020
2020 GOVIND MAHARSHI MBA 2020 CHETU, MOBILOITTE 4.0LPA,3.0LPA
2020 HARSH MISHRA MBA 2020 CHETU, COLLABERA 4.0LPA,3LPA
PREPINSTA.COM 3.5LPA
2020 HIMALI SIROHI MBA 2020
2020 KM RUBI MBA 2020 ICRODOT TECH ASPIR 2.8LPA
CHETU 4.0LPA
2020 MANISH KUMAR MBA 2020
SYSCOM SOFTWARE 2.6LPA
2020 NITIN SHARMA MBA 2020
SYSCOM SOFTWARE 2.6LPA
2020 SACHIN KUMAR MBA 2020
K P RELIABLE 2.8LPA
2020 SHIVANGI MISHRA MBA 2020
K P RELIABLE 2.8LPA
2020 SHUBHAM KUMAR MBA 2020
2020 STUTI KULSHRESTHA MBA 2020 ICRODOT TECH ASPIR 2.8LPA
HR DEL CABLES 3.0LPA
2020 VAIBHAV BHADANA MBA 2020
COLLABERA 2.2-3.0LPA
2020 VIVEK JANGRA MBA 2020
2020 YATENDER MBA 2020 CHETU ,COLLABERA 4.0LPA,3LPA
SYSCOM SOFTWARE 2.6LPA
2020 SWETA KUMARI MBA 2020
P A BANSAL CHETU, TECH
2020 00J S MBA 2020 MAHINDRA 4.0LPA, 3LPA
AMAZON,COLLABER
2020 YASHASWANEE MBA 2020 A 3.5LPA,3LPA
CLOUD 3.5LPA,3.0LPA,4.0LPA,
2020 ABHISHEK KUMAR SINHA MCA 2020 ANALOGY,MOBILOIT 3LPA
2020 AMRIT PAL SINGH MCA 2020 EBIX , CORE PANDA 4.5LPA, 3LPA
2020 ANSHU TYAGI MCA 2020 TELEPERFORMANCE 3LPA
SYSCOM SOFTWARE 2.6LPA
2020 CHANDRABHANU PATRA MCA 2020




SYSCOM SOFTWARE 2.6LPA
2020 DEEPAK KUMAR MCA 2020
ICRODOT TECH ASPIR 2.8LPA
2020 GHANSHYAM SAINI MCA 2020
2020 JAY MUKHERJEE MCA 2020 CHETU 4.0LPA
SCORPIOUS,COLLABE
2020 LAKSHAY AGGARWAL MCA 2020 RA 3.5LPA,3LPA
CHETU 4.0LPA
2020 MAYANK VIRENDRA SINGH MCA 2020
CHETU 4.0LPA
2020 PEERZADA ARHAM JAFRI MCA 2020
COLLABERA 3.0 LPA
2020 PRASHANT SHARMA MCA 2020
2020 RICHA KUMARI MCA 2020 COLLABERA 3.0 LPA
CHETU 4.0LPA
2020 SAURAV KUMAR MCA 2020
2020 SHRESTHA MISHRA MCA 2020 PERCENTILERS 7.12LPA
MOBILOITTE,
2020 SHUBHAM PATKAR MCA 2020 PERCENTILER, 3.0LPA, 7.12LPA
2020 SONU KUMAR SINGH MCA 2020 COLLABERA 3.0 LPA
COLLABERA 3.0 LPA
2020 TANUJ KUMAR SHARMA MCA 2020
COLLABERA 3.0 LPA
2020 Anoop Sharma MCA 2020
) COLLABERA 3.0 LPA
2020 Anuj Kumar MCA 2020
2020 Bharti Gupta MCA 2020 COLLABERA 3.0 LPA
COLLABERA 3.0 LPA
2020 Chandan Kumar MCA 2020
K P RELIABLE 2.8 LPA
2020 Gautam Kumar MCA 2020
L. K P RELIABLE 2.8 LPA
2020 Hari Kishor Kumar MCA 2020
. Codegait solution pvt 5LPA
2020 Himanshu Kumar MCA 2020 Itd.
. 1.India Mart 2.ICICI bank|3LPA
2020 Jaijai Ram MCA 2020 3. shubham shantam 3LPA
i luxer international pvt 7 LPA
2020 Juhi MCA 2020 Itd
1.ICICI Prudential life |5 LPA
2020 Paramanand Yadav MCA 2020 Insurance 2. 5LPA
ICICI bank 5LPA
2020 Prabhat Kumar MCA 2020
Spicejet 6LPA
2020 Shivani Chaudhary MCA 2020 picel
i Technocraze computing 3LPA
2020 Suprio Bhakta MCA 2020 solution
Technocraze computing 3LPA
2020 DAKSH KAUSHIK MCA 2020 solution
Technocraze computing 3LPA
2020 DANISH RASHID MCA 2020 solution
Technocraze computin 3LPA
2020 DEEPAK KUMAR MCA 2020 p g

SRIVASTAVA

solution




5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year Name of student who has Program Year of Name of the employer Pay package at appointment
been placed graduated from graduation with contact details (In INR per annum)
2023 ASHIF NIZAM B.TECH. 2023 MTA 2.8 LPA
2023 KASHIF B.TECH. 2023 MTA 2.8 LPA
2023 SIMPLE KUMARI B.TECH. 2023 MTA 2.8 LPA
2023 MD. KAMRA B.TECH. 2023 MTA 2.8 LPA
2023 RAHUL RAJ B.TECH. 2023 MTA 2.8 LPA
2023 MD. SAMEER B.TECH. 2023 MTA 2.8 LPA
2023 LALIT B.TECH. 2023 SYSCOM 2.6 LPA
2023 SUDHANSHU B.TECH. 2023 SYSCOM 2.6 LPA
2023 AZAD HUSSAIN B.TECH. 2023 SYSCOM 2.6 LPA
2023 CHETAN B.TECH. 2023 SYSCOM 2.6 LPA
2023 AYAN HABIBI B.TECH. 2023 SYSCOM 2.6 LPA
2023 SHIVAM PAL B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 GAUTAM MISHRA B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 DUSHYANT KUMAR B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 DANISH RAJA B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 MD. TALHI B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 |AMALDEEP PANCHA B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 CHAND BABU B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 SACHIN CHECHI B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 DHANANJAY B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 MD YASHIN B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 NITESH RAY B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 RAHUL RAY B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 SHIVAM DUBEY B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 PRAVIN SHARMA B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 ARUSH THAKUR B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 KESHAV SHARMA B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 RAHUL KUMAR B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 VIKRAM KUMAR B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 PAWAN KUMAR B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 ABHAY DUBEY B.TECH. 2023 MOBILOITTE 3.0LPA
2023 ABHAY GUPTA B.TECH. 2023 MOBILOITTE , CHETU 3.0LPA,4.0LPA
2023 ABHINAV KUMAR B.TECH. 2023 COLLABERA 3.0 LPA
MOBILOITTE,

2023 ABHISHEK GUPTA B.TECH. 2023 APPSQUEDZ 3.0LPA
2023 ABHISHEK KUMAR B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 ABHISHEK YADAV B.TECH. 2023 CHETU 4.0LPA
2023 ABHJIT KUMAR B.TECH. 2023 PIE INFOCOMM 3.5-5.5LPA

INTELLIPAT,QUADRA

FORD , MOBILOITTE,

ADARSH PARTAP CHETU
2023 SINGH B.TECH. 2023 9LPA,9.25L PA,3.0LPA,4.0LPA
2023 ADARSH SINGH B.TECH. 2023 CHETU 4.0LPA
AKONTO PAYMENT

2023 ADARSH SINGH B.TECH. 2023 SOLUTION 3.5 LPA

TELEPERFORMANCE,
2023 ADWITA RASTOGI B.TECH. 2023 COLLLABERA 3LPA
2023 AMAN BALUNI B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 AMAN KUMAR SINGH B.TECH. 2023 WEBKUL 3.6LPA




2023 AMBUJ SINGH B.TECH. 2023 PIE INFOCOMM 3.5-5.5LPA
NIELIT LUCKNOW
INTERN /PLACED,
2023 ANJU MAURYA B.TECH. 2023 TECH MAHINDRA 4.0 LPA
2023 ANOOP YADAV B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 ANSH RAJ B.TECH. 2023 SYSCOM SOFTWARE 2.6 LPA
2023 ARAMAN ALAM B.TECH. 2023 COLLABERA 3.0 LPA
2.2 FOR 3 MONTH THEN
2023 ARCHANA YADAV B.TECH. 2023 COLLABERA 3.0LPA
2023 ARJUN MAURYA B.TECH. 2023 CHETU 4.0LPA, 3LPA
MOBILOITTE,
2023 ARYA DIXIT B.TECH. 2023 QUADRAFORD 3.0LPA,9.25LPA
MICRODOT TECH
2023 ASHISH SRIVASTAVA B.TECH. 2023 ASPIRE 2.8 LPA
2023 AVINASH RAI B.TECH. 2023 COLLABERA 3.0 LPA
2023 AWNISH DUBEY B.TECH. 2023 CHETU, COLLABERA 4.0LPA,3LPA
2023 AYUSH DHAMA B.TECH. 2023 COLLABERA 3.0 LPA
2023 AYUSH MISHRA B.TECH. 2023 QUADRAFORD 9.25LPA
AYUSH MICRODOT TECH
2023 SHRIVASTAVA B.TECH. 2023 ASPIRE 2.8LPA
TELEPERFORMANCE,
2023 AYUSHI SHARMA B.TECH. 2023 COLLLABERA 3LPA
2.2 FOR 3 MONTH THEN
2023 CHETNA B.TECH. 2023 COLLABERA 3.0LPA
2023 DEBARAT RANJAN B.TECH. 2023 PIE INFOCOMM 3.5-5.5LPA
2023 DEEPAK BAISLA B.TECH. 2023 K P RELIABLE 2.8LPA
2023 DEEPAK KUMAR B.TECH. 2023 CHETU 4.0LPA
DHANANJAY KUMAR
2023 TIWARI B.TECH. 2023 K P RELIABLE 2.8LPA
TURNKEY TECH
DHRUV KUMAR SOLUTIONS,
2023 AZAD B.TECH. 2023 BOOKLINE 10.0LPA
TELEPERFORMANCE,
2023 DIKSHA SINGH B.TECH. 2023 COLLLABERA 3LPA
2023 DINBANDHU KUMAR B.TECH. 2023 CLOUD ANALOGY 3.5LPA
MOBOITTE, CHETU,
2023 GOVIND JHA B.TECH. 2023 APPSQUEDZ 3.0LPA,4.0LPA
2023 GULAM ASKRI B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 HARINDER KASANA B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
PERSERDERANCE
ITSOL. INTERN/
2023 HARSH BHATI B.TECH. 2023 PLACED 3.8 LPA
2023 HARSH KUMAR B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
HARSH KUMAR
2023 SINGH B.TECH. 2023 CHETU 4.0LPA
HARSH PRAKSH
2023 TIWARI B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
2023 HIMASHU KUMAR B.TECH. 2023 MOBILOITTE 3.0LPA
2023 INTKHAB KHAN B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 |KM. YOGITA KUMARI B.TECH. 2023 ACCENTURE 4.0 LPA
2023 KRISHNA KUMAR B.TECH. 2023 RMSI, SERTIN ,CHETU 3.0LPA,5.0LPA,4.0LPA
2023 KRISHNA SHARMA B.TECH. 2023 CHETU 4.0LPA




2023 KUAMR AYUSH B.TECH. 2023 PREPINSTA.COM 3.5-4.0LPA
2023 KUNAL TRIPATHI B.TECH. 2023 COLLABERA 3LPA
2023 MAYANK KUMAR B.TECH. 2023 EBIX 4.5LPA
2023 MD AMAN B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 MD KASIF IQUBAL B.TECH. 2023 K P RELIABLE 2.8LPA
2023 MD MISBAHUL HODA B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
2023 MD SAHEBAJ ALAM B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
2023 MD SAIF ALAM B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 MD SAIF ALAM B.TECH. 2023 COLLABERA 2.2LAP
2023 MD SIBGATULLAH B.TECH. 2023 CHETU, COLLABERA 4.0LPA, 3LPA
2023 MD TABREJ ALI B.TECH. 2023 K P RELIABLE 2.8LPA
2023 MOHD AMAN B.TECH. 2023 COLLABERA 3.0 LPA
2023 MOHD FAIZAN B.TECH. 2023 COLLABERA 3.0LPA
2023 MOHD SUHAIB KHAN B.TECH. 2023 MOBILOITTE 3.0LPA
2023 MUKUND KUMAR B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 NIDAN B.TECH. 2023 CHETU ,COLLABERA 4.0LPA,3LPA
2023 NIKHIL KUMAR B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 NIKHIL SHARMA B.TECH. 2023 HELM 360 3.5LPA
2023 NISHANT VIDHURI B.TECH. 2023 COLLABERA 2.2-3.0LPA
NKHIL QUADRAFORD,
2023 VISHWAKARMA B.TECH. 2023 CAPACE,CHETU 9.25LPA,7.0LPA,4.0LPA
2.2 FOR 3 MONTH THEN
2023 OM SINGH B.TECH. 2023 COLLABERA 3.0LPA
2023 PINTU KUMAR B.TECH. 2023 CHETU 4.0LPA
2023 PRABHAT KUMAR B.TECH. 2023 CHETU 4.0LPA
2023 PRANJAL PRANSHU B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 PRANSHU SINGH B.TECH. 2023 EBIX 4.5LPA
PRASHANT KR.
2023 SRIVASTAVA B.TECH. 2023 CHETU 4.0LPA
COLLABERA,PERCEN 2.2 FOR 3 MONTH THEN
2023 PRIYANSH DOGRA B.TECH. 2023 TILER 3.0LPA,7.12LPA
2023 PRKASH JHA B.TECH. 2023 EBIX 4.5LPA
2023 RADHIKA KUMARI B.TECH. 2023 COLLABERA 3.0 LPA
MOBILOITTE,
RAJEEV KUMAR CHETU, LEASING
2023 VERMA B.TECH. 2023 MONKS 3.0LPA,4.0LPA,3.0LPA
2023 RAMESH KUMAR B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
RANJAN KUMAR
2023 CHAUHAN B.TECH. 2023 [ICRODOT TECH ASPIR 2.8LPA
2023 RAUSHAN KUMAR B.TECH. 2023 CHETU 4.0LPA
2023 RAVI CHAUHAN B.TECH. 2023 MOBILOITTE 3.0LPA
2023 RAVI KUAMR GUPTA B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
2023 REEZAYUL HUSSAIN B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
2023 RISHIKESH ROY B.TECH. 2023 PREPINSTA.COM 3.5-4.0LPA
RITESH KUMAR
2023 SINGH B.TECH. 2023 |ICRODOT TECH ASPIR 2.8LPA
2023 RITESH PANDEY B.TECH. 2023 MOBILOITTE 3.0LPA
2023 RITIK KUMAR B.TECH. 2023 QUADRAFORD 9.25LPA
2023 RITIK KUMAR B.TECH. 2023 CHETU 4.0LPA




2023 ROBIN BHATI B.TECH. 2023 CHETU 4.0PLA
2023 ROHAN KAUSHIK B.TECH. 2023 CHETU 4.0LPA
2023 ROHIT KUMAR B.TECH. 2023 CHETU 4.0LPA
2023 ROHIT KUMAR(ECE) B.TECH. 2023 PIE INFOCOMM 3.5-5.5LPA
2023 ROHIT RATHAUR B.TECH. 2023 CHETU, MOBILOITTE 4.0LPA,3.0LPA
SACHIN KUMAR
2023 MISHRA B.TECH. 2023 CHETU, COLLABERA 4.0LPA,3LPA
2023 SARIKA KUMARI B.TECH. 2023 PREPINSTA.COM 3.5LPA
2023 SATYA DEV MAURY B.TECH. 2023 |ICRODOT TECH ASPIR 2.8LPA
2023 SATYAM KUMAR B.TECH. 2023 CHETU 4.0LPA
2023 SAURABH GUPTA B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
2023 SHADAB KHAN B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
2023 SHAHBAJ ALAM B.TECH. 2023 K P RELIABLE 2.8LPA
2023 SHAHID AKRAM B.TECH. 2023 K P RELIABLE 2.8LPA
SHAHIL KUMAR
2023 SINGH B.TECH. 2023 ICRODOT TECH ASPIR 2.8LPA
2023 SHARUKH KHAN B.TECH. 2023 HR DEL CABLES 3.0LPA
2023 SHIV KUMAR B.TECH. 2023 COLLABERA 2.2-3.0LPA
2023 SHIVAM SHARMA B.TECH. 2023 CHETU ,COLLABERA 4.0LPA,3LPA
2023 SHIVAM YADAV B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
CHETU, TECH
2023 SHRUTI B.TECH. 2023 MAHINDRA 4.0LPA, 3LPA
AMAZON,COLLABER
2023 SHUBHAM RAWAT B.TECH. 2023 A 3.5LPA,3LPA
CLOUD
ANALOGY,MOBILOIT
TE,CHETU,
2023 SIDDHI PANDEY B.TECH. 2023 TELEPERFORMER 3.5LPA,3.0LPA,4.0LPA, 3LPA
2023 SIMRAN SHARMA B.TECH. 2023 EBIX, CORE PANDA 45LPA, 3LPA
2023 SONALI LODHI B.TECH. 2023 TELEPERFORMANCE 3LPA
2023 SUHAIL KHAN B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
2023 SUMIT KUMAR B.TECH. 2023 SYSCOM SOFTWARE 2.6LPA
2023 SUSHANT SINGH B.TECH. 2023 |ICRODOT TECH ASPIR 2.8LPA
SUSHIL KUMAR
2023 MAURY B.TECH. 2023 CHETU 4.0LPA
SCORPIOUS,COLLABE
2023 TANU KUMARI B.TECH. 2023 RA 3.5LPA,3LPA
2023 [TARUN VIKRAM SINGH B.TECH. 2023 CHETU 4.0LPA
2023 VAIBHAV SHRAMA B.TECH. 2023 CHETU 4.0LPA
2023 VARUN UPADHYA B.TECH. 2023 COLLABERA 3.0 LPA
VIKRAT VIKRAM
2023 SINGH B.TECH. 2023 COLLABERA 3.0 LPA
2023 VINAY KUMAR B.TECH. 2023 CHETU 4.0LPA
VINAY KUMAR
2023 BHARDWAJ B.TECH. 2023 PERCENTILERS 7.12LPA
MOBILOITTE,
PERCENTILER,
2023 VISHAL TOMAR B.TECH. 2023 APPSQUEDZ 3.0LPA, 7.12LPA
YASH
2023 MANOHJAGARWAL B.TECH. 2023 COLLABERA 3.0 LPA
2023 ZAIDNAWAZ B.TECH. 2023 COLLABERA 3.0 LPA
2023 ZEESHAN ZAFAR B.TECH. 2023 COLLABERA 3.0 LPA




2023 NEERAJ KUMAR B.TECH. 2023 COLLABERA 3.0 LPA
2023 VIKRANT CHAUHAN B.TECH. 2023 COLLABERA 3.0 LPA
2023 ASHUTOSH RAWAT B.TECH. 2023 COLLABERA 3.0 LPA
2023 ANZAR KHAN B.TECH. 2023 K P RELIABLE 2.8 LPA
2023 ABHISHEK KUMAR B.TECH. 2023 K P RELIABLE 2.8 LPA
AthShek Kumar Codegait solution pvt Itd. SLPA
2023 Slngh MBA 2023
1.India Mart
B . 2.ICICI bank 3LPA 3LPA
Abhishek smgh meena 3. shubham shantam 5 LPA
2023 MBA 2023 (regrob)
2023 Akash Kumar sha MBA 2023 luxer international pvt Itd. 7 LPA
1. ICICI Prudential life
Akash siwach Insurance 2.ICICI |5LPA S5LPA
2023 MBA 2023 bank
2023 Ambikesh Tiwari MBA 2023 ICICI bank 5LPA
2023 Anish Kumar MBA 2023 Spicejet 6LPA
. Tech: ti
2023 Ankita Arya MBA 2023 S otution Y 3LPA
. Technocraze computing
2023 Ashish Kumar MBA 2023 solution SLPA
Tech: ti
2023 Ayush Sharma MBA 2023 S otution 3LPA
Technocraze computin,
2023 Chandan Thakur MBA 2023 solution P £ 3LPA
hayan Bh har PI INFOCOMM 5.5 LPA
2023 c aya attacharya MBA 2023
1. Justdial
4.5 LPA
2. Axis bank
Debabrata Ghosh 3. Aditya Birla 5LPA 5LPA
4. Kal Group Private Limited S LPA
2023 MBA 2023
- 1. Hike education 7.02 LPA
2023 Dikshant Nagpal MBA 2023 2. ICICI prudential 5LPA
2023 Esha Srivastava MBA 2023 Bridging Gaps 4 LPA
2023 Jaideep Tyagi MBA 2023 Justdial 4.5 LPA
- - 1. Hike education 7.02 LPA
2023 Kanika Malik MBA 2023 2. ICICI prudential 5 LPA
2023 Kanu priya kaur MBA 2023 Not Required Not Required
Karishma 2. PIliII::‘gggMM SLPA sLpA 5.5LPA
2023 MBA 2023 3. ICICI bank
2023 Kartik mondal MBA 2023 Ceasefire Industries(SL) SLPA
2023 Kriti tiwari MBA 2023 Viraj venture 4 LPA
1. Speqto Technologies
2023 Madhubala MBA 2023 2. ICICI bank S5LPA S5LPA
Manoran.jan Kumar AU small 3.5 LPA
2023 Mishra MBA 2023
1. ICICI bank
2023 Mayank kumar MBA 2023 2. L B Associates (Pvt) Ltd SLPA
Swasthi Intense Beauty Pro
2023 Monu sharma MBA 2023 ducts Pvt. Ltd. SLea
1. Aditya Birla
. 2. L B Associates (Pvt) Ltd SLPA 3LPA
Moumita chakraborty 3. shubham shantam SLPA
2023 MBA 2023 (regrob)
1. Genpact
Prashant Jadaun 2. Shubham shantam 5LPA
2023 MBA 2023 (regrob)
2023 priya singh MBA 2023 ABA Pvt Ltd. 4 LPA
Swasthi Intense Beauty Pro
2023 | Pushpendra Kumar MBA 2023 ducts Pvt. Ltd. SLPA




1. ICICI bank
2. Aditya Birla

Rajeev Sharma 3. Anix systems 5 LPA 5LPA
2023 MBA 2023
jesh 1. AU small 3.5LPA 5LPA
2023 Rajesh Gupta MBA 2023 2. Aditya Birla :
1.Percentilers
Reema kumari 2. ICICI Prudential life 7.12 LPA SLPA
2023 MBA 2023 Insurance
1. ICICI prudential 5 LPA
Ritu Slngh 2. percentilers 7.12 LPA
2023 MBA 2023 3. Regrob 5 LPA
RUPESH KUMAR
AU small 3.5LPA
2023 JHA MBA 2023
1. Regrob
Sahll 2. Speqto Technologies SLPA 3 LPA SLPA
2023 MBA 2023 3. Kal Group Private Limited
1. Thought sol Infotech
2. Axis bank
Sakshi Upadhyay 3. ICICI bank 5 LPA sLpA SLPA
4. Anix systems
2023 MBA 2023
1. ICICI Prudential life
Samaresh Pan Insurance 5 LPA S5LPA
2023 MBA 2023 2. Axis bank
2023 Samarth Saxena MBA 2023 ICICI bank 5LPA
2023 Sameer MBA 2023 Stanza livings 5 LPA
. 1. P til
2023 Sandeep Nishad MBA 2023 2 At bank 7.12 LPA 5LPA
2023 Satyam Kumar MBA 2023 ICICI bank 5LPA
Swasthi Intense Beauty Pro
2023 Saurabh Kumar MBA 2023 ducts Pvt. Ltd. SLPA
bh d 1. Justdial 4.5 LPA
2023 Saurabh Panday MBA 2023 2. ICICI bank SLPA
2023 Saurabh Upad hyay MBA 2023 Thoughtsol infotech 5 LPA
SHARTHAK Swasthi Intense Beauty Pro SLPA
2023 RAJPUT MBA 2023 ducts Pvt. Ltd.
2023 Shivangi tiwari MBA 2023 Viraj venture 4 LPA
Swasthi Intense Beauty Pro
2023 Shubham Yadav MBA 2023 ducts Pvt. Ltd. 5LPA
. Swasthi Intense Beauty Pro
2023 Shubhangi bhoral MBA 2023 ducts Pvt. Ltd. 5LPA
: Swasthi Intense Beauty Pro
2023 Sneha eric MBA 2023 ducts Pt. Ltd. SLPa
2023 Sohail Ahmad MBA 2023 AU small 3.5LPA
1. Axis bank
. shubh h
SONAM KUMARI ey sLPA sLPA
2023 MBA 2023 3. shi bank
2023 Subhadip Bera MBA 2023 ICICI bank 5LPA
1. ICICI Prudential life
Sushil Kumar Singh Insurance 5 LPA S5LPA
2023 MBA 2023 2. Axis bank
2023 SUVENDU PAUL MBA 2023 Aditya Birla 5LPA
2023 Swapan Kumar Paul MBA 2023 ICICI bank 5LPA
1. Stanza livings
Swati Maurya 2. ICICI bank SLPA sLPA SLPA
2023 MBA 2023 3. Aditya Birla
2023 Umesh Chauhan MBA 2023 ICICI bank 5LPA
2023 Varsha nagar MBA 2023 ICICI bank 5LPA
2023 Vidit Singh MBA 2023 ICICI bank 5LPA
1. Devoir Marketing Pvt Ltd
Vikas Singh 2. Justdial 4LPA sipa 4.5 LPA
2023 MBA 2023 8. ICICI bank
SACHIN BHATI QUADRAFORD,MOB
2023 MCA 2023 ILOITTE 9.25LPA,3.0LPA




SHIVAM KAPOOR

QUADRAFORD,MOB

2023 MCA 2023 ILOITTE 9.25LPA,3.0LPA
CHETU,MOBILOITT
2023 AAKASH KUMAR MCA 2023 E 4.0LPA,3.0LPA
2023 KM MAHMA SINGH MCA 2023 CHETU 40LPA
KOMAL
2023 VISHWAKRMA MCA 2023 CHETU 4.0LPA
PUJA KUMARI
2023 SINGH MCA 2023 CHETU 4.0LPA
2023 RAJAT SINGH MCA 2023 CHETU 4.0LPA
2023 ROSHAN KUMAR MCA 2023 CHETU 4.0LPA
2023 SHIVAM SINGH MCA 2023 CLOUD ANALOGY 3.5LPA
OTABU
ATI(TJIJ\;IDAR\;TA CERTIFICATION
2023 MCA 2023 LTD 3.5LPA
2023 ANIL KUMAR MCA 2023 MOBILOITTE 3.0LPA
RAHUL KUMAR
2023 YADAV MCA 2023 MOBILOITTE 3.0LPA
2023 SANTOSH KUMAR MCA 2023 MOBILOITTE 3.0LPA
NSEZ PRODUCT
MINAKSHI MANAGEMENT,
SHRAMA SYSCOM
2023 MCA 2023 SOFTWARE 2.5 LPA, 2.6LPA
2023 DEEPAK KUMAR MCA 2023 ORANGE 19.74 LPA
2023 RICHA SHARMA MCA 2023 OoYO 4.0 LPA
ADITYA MAVI SYSCOM
2023 MCA 2023 SOFTWARE 2.6LPA
2023 AKASH RAJPUT MCA 2023 CHETU 4L PA
MICRODOT TECH
2023 | ANUJGAUTAM McA 2023 SQUARE 2.8LPA
MICRODOT TECH
2023 | HIMASHUKUMAR McA 2023 SQUARE 2.8 LPA
SYSCOM
2023 LAXMI McA 2023 SOFTWARE 2.6 LPA
SYSCOM
2023 MD FIRDOSH MCA 2023 SOFTWARE 2.6 LPA
MD REZA NOT INTERESTED
2023 MCA 2023 FOR PLACEMENT
SYSCOM
2023 MONIKA SINGH MCA 2023 SOFTWARE 2.6 LPA
SYSCOM
2023 SATAM ANAND MCA 2023 SOFTWARE 2.6 LPA
2023 SHALINI RAI MCA 2023 COLLABRA 3.0 LPA
SHARAD KUMAR SYSCOM
2023 MCA 2023 SOFTWARE 2.6 LPA
SHUBHAM VERMA. OZDOCS INDIA PVT.
2023 MCA 2023 LMT. 5.0 LPA
VINOD KUMAR OZDOCS INDIA PVT.
2023 MCA 2023 LMT. 5.0 LPA
2022 AADITYA PATHAK B.TECH. 2022 Beta soft technology 3.6 LPA
2022 Aarzoo Bharti B. TECH. 2022 Just dial 3.08 LPA
2022 B.TECH. 2022 Intellipaat Pvt. Ltd. 10.8 LPA
2022 Abhishek Jaiswal B. TECH. 2022 Chetu 4.0 LPA
2022 Aditya Dwivedi B.TECH. 2022 Chetu 4.0 LPA




2022 Akhilesh Kumar Ram B.TECH. 2022 Adeptia 4.0 LPA
2022 ALOK KUSHAL B. TECH. 2022 Chetu 4.0 LPA
2022 Aman Soni B.TECH. 2022 Adeptia 4.0 LPA
2022 ANIKET KUMAR B. TECH. 2022 Chetu 4.0 LPA
2022 Ankit Jha B.TECH. 2022 Adeptia 4.0 LPA
2022 ANNU PATEL B. TECH. 2022 Chetu 4.0 LPA
Vinove Software
2022 Anupama Singh B.TECH. 2022 Limited 4.2 LPA
2022 B.TECH. 2022 Beta soft technology 3.6 LPA
ASHISH KUMAR .
2022 SINGH B.TECH. 2022 Just dial 3.08 LPA
2022 ASHUTOSH BHATI B. TECH. 2022 Chetu 4.0 LPA
2022 BHAVESH B. TECH. 2022 Chetu 4.0 LPA
2022 DAKSH KAUSHIK B. TECH. 2022 Exposes data lab 3.0 LPA
2022 DANISH RASHID B.TECH. 2022 BYJU's 4.5 LPA
DEEPAK KUMAR
2022 SRIVASTAVA B.TECH. 2022 Chetu 4.0 LPA
2022 DEEPANSH VYAS B. TECH. 2022 Chetu 4.0 LPA
2022 DHEERAJ GUPTA B.TECH. 2022 Chetu 4.0 LPA
2022 GARIMA BANSAL B. TECH. 2022 Beta soft technology 3.6 LPA
2022 B.TECH. 2022 Just dial 3.08 LPA
2022 GAURAV KUMAR B.TECH. 2022 Beta soft technology 3.6 LPA
2022 Giridhari kumar B.TECH. 2022 Chetu 4.0 LPA
2022 B. TECH. 2022 ANR Software 2.56 LPA
2022 B.TECH. 2022 PHEUTURE 3.0 LPA
Gyan Prakash Verma _ First 2 month Internship /
2022 TMfl:"f'tte .| firsté month CTC 2.10 LPA
2022 echnology-. after 6 month CTC 3.2 LPA
2022 HARI GOPAL 2022 WebMobril
2022 SHARMA B.TECH. 2022 Technologies 152 LPA
2022 2022 Just dial 3.08 LPA
2022 B.TECH. 2022 ANR Software 2.56 LPA
o - First 2 month Internship /
Harshit Singhal BTECH 2022 TMi’lb"i"tte , first 6 month CTC 2.10 LPA
2022 ' ' echnology-. after 6 month CTC 3.2 LPA
2022 2022 Beta soft technology 3.6 LPA
2022 KARAN ABBI BTECH 2022 BYJU's 4.75 LPA
2022 KISHAN KUMAR ' ' 2022 Chetu 4.0 LPA
2022 MANISH CHAUHAN BTECH. 2022 HCL 3.0 LPA
2022 MANISH SHARMA 2022 Chetu 4.0 LPA
2022 2022 Gamix Lab 3.0 LPA
_ First 2 month Internship /
MANISH KUMAR B.TECH. 2022 TMi)lblliJltte , first 6 month CTC 2.10 LPA
2022 echnology. after 6 month CTC 3.2 LPA
MD DANISH
2022 SHAHDI B.TECH. 2022 Chetu 40LPA
2022 Megha Kumari 2022 Gamix Lab 3.0 LPA
2022 2022 Gamix Lab 3.0 LPA
MOHD AMIR - First 2 month Internship /
NAWAZ B.TECH. 2022 TMi’lb"‘l"tte , first 6 month CTC 2.10 LPA
2022 ecinology- after 6 month CTC 3.2 LPA
2022 MOHIT KUMAR 2022 Chetu 4.0 LPA




MOHIT

B.TECH.

2022 SRIVASTAVA 2022 Beta soft technology 3.6 LPA
NEHAL SINGH
2022 RATHORE B.TECH. 2022 Chetu 40LPA
2022 Nikhil Dhar Dubey 2022 BYJU's 4.75 LPA
PI'YOOSH KUMAR .
2022 GUPTA B.TECH. 2022 Adeptia 4.0 LPA
2022 2022 Just dial 3.08 LPA
PRABHAT KUMAR Mobiloitte First 2 month Internship /
SHIWAM BTECH 2022 Technologv.’ first 6 month CTC 2.10 LPA
2022 ' ' echnology- after 6 month CTC 3.2 LPA
2022 2022 Beta soft technology 3.6 LPA
2022 RAJ KUMAR SINGH 2022 Chetu 4.0 LPA
B.TECH.
2022 RAJ KUMAR SINGH 2022 Adeptia 4.0 LPA
2022 B.TECH 2022 INDUS VALLEY 6.50 LPA
2022 ' ' 2022 Pheuture studio 3.0 LPA
2022 . 2022 Wrocus 3.0 LPA
Ravi Patel First 2 month Internship /
B.TECH. 2022 TMcl’lb"i"tte : first 6 month CTC 2.10 LPA
2022 cchnology. after 6 month CTC 3.2 LPA
RISHABH .
2022 KANDWAL B.TECH. 2022 Wipro 35LPA
2022 2022 Chetu 4.0 LPA
2022 RIYAKUMARI BTECH 2022 Beta soft technology 3.6 LPA
2022 Samrat kumar ' ' 2022 Adeptia 4.0 LPA
2022 2022 Chetu 4.0 LPA
2022 SANKET SHARMA B.TECH. 2022 Just dial 3.08 LPA
SATHYAN AMRTHE .
2022 RATNA BTECH. 2022 Adeptia 4.0 LPA
2022 SAURAYV SINGH 2022 Chetu 4.0 LPA
2022 Shah Sonu Parasnath BTECH 2022 Chetu 4.0 LPA
2022 SHAHJAD ' ' 2022 Chetu 4.0 LPA
2022 SHEETAL SHARMA B.TECH. 2022 Chetu,collabera 4.0 LPA
2022 Shiv Nandan 2022 Chetu 4.0 LPA
2022 SHIVAM RAGHAV 2022 Chetu 4.0 LPA
SHIVANGI B. TECH.
2022 KASHYAP 2022 INDUS VALLEY 6.50 LPA
2022 SHUBHA SINGH BTECH 2022 Yes IT LABS 3.0 LPA
2022 SHUBHAM YADAV ' ' 2022 Chetu 4.0 LPA
2022 SHUBHAM PANDEY BTECH. 2022 Adeptia 4.0 LPA
2022 2022 Wipro 3.5 LPA
. TATA Consultancy
2022 Sonia Brahman B.TECH. 2022 Services Limited 396 LPA
2022 2022 Wrocus 3.0 LPA
2022 2022 BYJU's 4.75 LPA
2022 SRISHTI GARG B.TECH. 2022 Chetu 4.0 LPA
2022 o 2022 Chetu 4.0 LPA
2022 Stuti Srivastava B.TECH. 2022 Beta soft technology 3.6 LPA
2022 SUJEET SINGH BTECH 2022 Chetu 4.0 LPA
2022 ' ' 2022 Pheuture studio 3.0LPA




First 2 month Internship /

Suraj Sharma BTECH 2022 Mobiloitte Technology.| first 6 month CTC 2.10 LPA
2022 ' ' after 6 month CTC 3.2 LPA
2022 2022 Byju's 10 LPA
SURAJ KUMAR
2022 Chetu 4.0 LPA
S Sveoagesr | BTECH
2022 HAIDER 2022 .BYJUS 10 LPA
2022 Utkarsh Kumar Singh BTECH. 2022 Adeptia 4.0 LPA
2022 vikas Bhardwaj 2022 Adeptia 4.0 LPA
VINAY KUMAR Mobiloitte _First 2 month Internship /
MAURYA B.TECH. 2022 Technology.’ first 6 month CTC 2.10 LPA
2022 after 6 month CTC 3.2 LPA
2022 VIPIN 2022 Chetu 4.0 LPA
2022 Vishal Kumar Mohali B.TECH. 2022 Chetu 4.0 LPA
2022 vash srivastava 2022 Just dial 3.08 LPA
2022 BTECH 2022 Beta soft technology 3.6 LPA
2022 YASHI ' ' 2022 Chetu 4.0 LPA
2022 YATI B.TECH 2022 Coolebra 4.0 LPA
2022 PANKAJ PAL ' ' 2022 Adeptia 4.0 LPA
Anand Kumar
2022 Thakur B.TECH. 2022 Chetu 40LPA
2022 Ishu Chaudhary 2022 Adeptia 4.0 LPA
2022 SHIVPOOJAN BTECH 2022 Chetu 4.0 LPA
2022 Abhinav nagar ' ' 2022 Chetu 4.0 LPA
2022 Aniket kasana BTECH 2022 Chetu 4.0 LPA
2022 Ankur ' ' 2022 Chetu 4.0 LPA
2022 Arun upadhyay BTECH. 2022 Adeptia 4.0 LPA
2022 Ashutosh kumar ' 2022 Pheuture studio 3.0 LPA
2022 B TECH. 2022 Novnex 3.0 LPA
2022 Lakshya srivastava 2022 Adeptia 4.0 LPA
2022 Manish kumar mishra BTECH. 2022 Chetu 4.0 LPA
2022 Md sahil alam 2022 Adeptia 4.0 LPA
2022 Pragya sisodiya BTECH. 2022 Adeptia 4.0 LPA
2022 Riya juyal 2022 Adeptia 4.0 LPA
2022 Pawan kumar BTECH. 2022 Adeptia 4.0 LPA
2022 Vaibhav Gaur 2022 Chetu 4.0 LPA
2022 Deepanshi BTECH. 2022 Chetu 4.0 LPA
2022 Kundan Saroj 2022 Adeptia 4.0 LPA
2022 Nikhil B.TECH. 2022 Adeptia 4.0 LPA
2022 Sanjay Kumar 2022 Adeptia 4.0 LPA
2022 Vipul Kumar 2022 Adeptia 4.0 LPA
2022 Akhilesh Kumar Ram B.TECH. 2022 Adeptia 4.0 LPA
2022 ALOK KUSHAL BTECH 2022 Chetu 4.0 LPA
2022 Aman Soni ' ' 2022 Adeptia 4.0 LPA
2022 ANIKET KUMAR BTECH. 2022 Chetu 4.0 LPA
2022 Ankit Jha 2022 Adeptia 4.0 LPA
2022 ANNU PATEL 2022 Chetu 4.0 LPA
2022 B.TECH. 2022
2022 Pushpendra Singh 2022 Chetu 4.0 LPA




B.TECH.

2022 RHYTHM SHARMA 2022 Chetu,Collabera 4.0 LPA
2022 hritik bhardwaj B.TECH 2022 Chetu, Collabera 4.0 LPA
2022 Utkarsh gupta ) ' 2022 Chetu 4.0 LPA
2022 Shivangi Sharma BTECH 2022 Chetu 4.0 LPA
2022 ditya p. singh ) ' 2022 ZFPN 2.0 LPA
Devashish kumar
2022 Anand B.TECH. 2022 ZFPN 2OLPA
2022 Elka 2022 ZFPN 2.0 LPA
2022 Md Perwez Alam BTECH 2022 ZFPN 2.0 LPA
2022 Satyam Saurav ) ) 2022 ZFPN 2.0 LPA
RISHIKESH KUMAR 2022 Just dial 3.08 LPA
2022 KAUSHIK B.TECH
. ' ' KP Reliable Technique
2022 Arvind Gaur 2022 Limited 2.4 LPA
Md Amir Hassan 2022 KP Rellaple_Technlque 2.4 LPA
2022 B.TECH Limited
' ' KP Reliable Technique
2022 Md yaqub ehtasham 2022 Limited 2.4 LPA
Gautam kumar 2022 MSSL Noida 15k per mont_h _after 3 month
2022 training
B.TECH. 15k per month after 3 month
Md Asif 2022 MSSL Noida per month atter > mo
2022 training
Rishabh Shankar 2022 MSSL Noida 15k per mont_h _after 3 month
2022 BTECH training
Ritik singh bhadauria 2022 MSSL Noida | 1oK Per month after 3 month
2022 training
Shahre alam MCA 2022 MSSL Noida 15k per mont_h _after 3 month
2022 training
PRASHANT
2022 SHARMA MCA 2022 KNOCIAL 4.20 LPA
2022 Peerzada Arham Jafri MCA 2022 Chetu 4.0 LPA
MOBiloitte
2022 Saurav kumar MCA 2022 Technology 4.0 LPA
SHUBHAM
2022 PATKAR MCA 2022 Chetu 4.0 LPA
2022 Anshu Tvagi MCA 2022 Chetu 4.0 LPA
2022 yagd MCA 2022 Wrocus 3.0LPA
2022 Jay Mukherjee MCA 2022 Chetu 4.0 LPA
2022 Deepak Kumar MCA 2022 Chetu 4.0 LPA
2022 Amrit Pal Singh MCA 2022 Chetu 4.0 LPA
2022 Abhishek Sinha MCA 2022 KNOCIAL 4.20 LPA
First 2 month Internship /
Richa MCA 2022 Mobiloitte Technology | first 6 month CTC 2.10 LPA
2022 after 6 month CTC 3.2 LPA
2022 Ghanshyam saini MCA 2022 Chetu 4.0 LPA
MOBiloitte
2022 Chandrabhanu patra MCA 2022 Technology 3.2LPA
. MY MONEY
2022 Mayank V Singh MCA 2022 MANTRA 2.5 LPA
TANUJ KUMAR
2022 SHARMA MCA 2022 KNOCIAL 4.0 LPA
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{M‘E Satya Kumar <satyakumar@accurate.in>
ACCURATE

rwd: Beta Soft Technoiogy JD & Company Profile
1 message

AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com> Wed, Jan 5, 2022 at 2:32 PM

To: Satya Kumar <satyakumar@accurate.in>

---------- Forwarded message ---------

From: BST Support <support@betasofttechnology.com>

Date: Mon, Dec 27, 2021 at 1:08 PM

Subject: Re: Beta Soft Technology JD & Company Profile

To: AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com>

Cc: Manish Khandelwal <manish@betasofttechnology.com>, Reception <career@betascftiechnology.com>

Hi Sir,
~Congratulation,We have shortlisted following students.

We need final confirmation from your side regarding student joining and as well as Joining date(Hopefully Jan 2022
End of Month)

So that we can finalise the recruitment process.

Let us know if you have any query or concern.

SNO Name Mobile No. Email

1 Mohit Srivastava 9555312959 mohitsrivastava2580@gmail.com
2 stuti srivastava 9369093578 engstutisrivastava@gmail.com
3 Harshit Singhal 7071009441 singhalharshit2910@gmail.com
4 Aaditya Pathak 8936870575

8 5 Gaurav Kumar 9852949059 gauravkumarraz@gmail.com
6 Riya kumari 9319314620 riyashukla637 @gmail.com
7 Yash srivastava 70079 65279 Yashsrivastava2708@gmail.com
8 Prashant sharma 8957491322
9 Anupama singh 9354456862 AnupamadotdS@gmail.com
10 Garima Bansal 8755812033 bgarima841@gmail.com
11 Prabhat kumar shivam 7091035983
12 Rhythm Sharma (EC) 9027797926

On Thu, Dec 9, 2021 at 11:41 AM BST Support <support@betasoftiechnology.com> wrote:

---------- Forwarded message ---------
From: AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com>
Date: Mon, Nov 29, 2021 at 10:55 AM

. Quthiert: Ra* Rata Qnft Technalnnv (1N & Comnanv Praofila I
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To: BST Support <support@betasofitechnology.com>
Cc: Reception <career@betasofttechnology.com>, Manish Khandelwal <manish@betasofttechnology.com>

Dear Sir,
. Greetings of the day.

" Please find the attachment of interested candidate nominations, and kindly share the further process
schedule ASAP...!!

Thanks & Regards.

' Satya Jawla ! Sr. Manager — Placements
Accurate Institute of Management & Technology
49, Knowledge Park ~lll, Greater Noida (U.P) 201306
M: 09557819698. 8373907084
. E: satyakumar@accurate.in, satya.jawla.crc@gmail.com '

© W: www.accurate.in

On Wed, Nov 24, 2021 at 5:04 PM BST Support <support@betasofttechnology.com> wrote: '
* Hi Sir,

As per our discussion over the phone, please find attachment JD for Final Year Students for B.tech(IT/CS) and
MCA.

Also find BST company profile for your reference.

. Please Let us know your Campus Placement Process and Final date of Placement Exam.

Thanks and Regards

Ravindra Kumar
: Beta Soft Technology
3933, Sireet No- 18,
¢ Third Floor, Kanhaiya Nagar,
Near Kanhaiya Nagar Metro Station,
Opp. Metro Pillar No- 224
New Delhi -110035
: Mob:- +91-8971350401

Thanks and Regards

* Ravindra Kumar
. Beta Soft Technology
3933, Street No- 18,
Third Floor, Kanhaiya Nagar,
Near Kanhaiya Nagar Metro Station,
- Opp. Metro Pillar No- 224
New Delhi -110035
. Mob:- +91-9971350401

Thanks and Regards

Ravindra Kumar

Beta Soft Technology

3933, Street No- 18,

Third Floor, Kanhaiya Nagar,

Near Kanhaiya Nagar Metro Station,
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Opp. Metro Pillar No- 224
New Dethi -110035
Mob:- +91-8971350401

Thanks & Regards.

Satya Jawla ! Sr. Manager — Placements

Accurate Institute of Management & Technology

49, Knowledge Park —ll, Greater Noida (U.P) 201306

M: 09557819698. 8373907084

E: satyakumar@accurate.in, satya.jawla.crc@gmail.com
W: www.accurate.in




KLUOUDRAC

Wrocus :A Kloudrac Group Company

Sub: Letter of Intent to Hire
Dear Akash,

On behalf of Wrocus Technologies (the “Employer” or “Company”), we are pleased to confirm our
Letter of Intent to hire you as a Software Engineer Trainee.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in your
abilities to have mutual benefit to you and organisation.

Please confirm back with the signed copy of this letter.

As a token of your acceptance of this Letter of Intent, please reply to mail indicating your
acceptance of our offer within two busmess days of receipt of this mail, after which period this
offer shall lapse automatically.

A detailed joining letter describing the terms of your employment and related contingencies will -
follow post your acceptance of this Letter of Intent at the time of joining.

Your date of joining with us will be 17th January '22. We shall keep you posted on that actively.
Would advise to make necessary arrangements accordingly.

While discussing your remuneration part during the period you will be paid the stipend of Rs.
5000/ Pm. This amount is paid with the primary intention to assist you in overcoming your
investments on journals and other such development material and to aid your commuting,
stationary and other miscellaneous expenditure. After 6 Months your annual package will be 4
LPA (it may go below that even if performance is not satisfactory).You will be in two years of
service bond with the company, which terms and conditions are confidential and will be
communicated at the time of your onboarding.

We look forward to you joining our team. If you have any further queries, pleasf‘(my egg contact
us. ) ' 7.

Thank you!

Kind Regards, Signe ' cepted By:
HR Team

Wrocus Technologies

Wrocus Technologies Private Limited | C-44, Sector-65, Noida, Gautam Buddha Nagar,
Uttar Pradesh-201301, India | Email ID: info@kloudrac.com



KLOUDRAC

Wrocus :A Kloudrac Group Company

Sub: Letter of Intent to Hire
Dear Anshu Tyagi,

On behalf of Wrocus Technologies (the “Employer” or “Company”), we are pleased to confirm our
Letter of Intent to hire you as a Software Engineer Trainee.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in your
abilities to have mutual benefit to you and organisation.

Please confirm back with the signed copy of this letter.

As a token of your acceptance of this Letter of Intent, please reply to mail indicating your
acceptance of our offer within two business days of receipt of this mail, after which period this
offer shall lapse automatically.

A detailed joining letter describing the terms of your employment and related contingencies will
follow post your acceptance of this Letter of Intent at the time of joining.

Your date of joining with us will be 17th January 22. We shall keep you posted on that actively.
Would advise to make necessary arrangements accordingly. :

While discussing your remuneration part during the period you will be paid the stipend of Rs.
5000/ Pm. This amount is paid with the primary intention to assist you in overcoming your
investments on journals and other such development material and to aid your commuting,
stationary and other miscellaneous expenditure. After 6 Months your annual package will be 4
LPA (it may go below that even if performance is not satisfactory).You will be in two years of
service bond with the company, which terms and conditions are confidential and will be
communicated at the time of your onboarding.

We look forward to you joining our team. If you have any further queries, please-feel

ee to contact
us. g“*

™,

Thank you!

Kind Regards,
HR Team
Wrocus Technologies

Wrocus Technologies Private Limited | C-44, Sector-65, Noida, Gautam Buddha Nagar,
Uttar Pradesh-201301, India | Email ID: info@kloudrac.com
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Wrocus :A Kloudrac Group Company

Sub: Letter of Intent to Hire
Dear Sonia,

On behalf of Wrocus Technologies (the “Employer” or “Company”), we are pleased to confirm our
Letter of Intent to hire you as a Software Engineer Trainee.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in your
abilities to have mutual benefit to you and organisation.

Please confirm back with the signed copy of this letter.

As a token of your acceptance of this Letter of Intent, please reply to mail indicating your
acceptance of our offer within two business days of receipt of this mail, after which period this
offer shall lapse automatically.

A detailed joining letter describing the terms of your employment and related contingencies will
follow post your acceptance of this Letter of Intent at the time of joining.

Your date of joining with us will be 17th January '22. We shall keep you posted on that actively.
Would advise to make necessary arrangements accordingly.

While discussing your remuneration part during the period you will be paid the stipend of Rs.

5000/ Pm. This amount is paid with the primary intention to assist you in overcoming your

investments on journals and other such development material and to aid your commuting,

stationary and other miscellaneous expenditure. After 6 Months your annual package will be 4
LPA (it may go below that even if performance is not satisfactory).You will be in two years of

service bond with the company, which terms and conditions are confidential and will be

communicated at the time of your onboarding.

We look forward to you joining our team. If you have any further queries, please feelfree.to contact
us. ) :

Thank you!

: N \\\-——*"’\ 4
Kind Regards, Signed ‘d!Acgepf;d’éy:
HR Team R

Wrocus Technologies

Wrocus Technologies Private Limited | C-44, Sector-65, Noida, Gautam Buddha Nagar,
Uttar Pradesh-201301, India | Email ID: info@kloudrac.com
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Wrocus :A Kloudrac Group Company

Sub: Letter of Intent to Hire
Dear Ravi,

On behalf of Wrocus Technologies (the “Employer” or “Company”), we are pleased to confirm our
Letter of Intent to hire you as a Software Engineer Trainee.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in your
abilities to have mutual benefit to you and organisation.

Please confirm back with the signed copy of this letter.

As a token of your acceptance of this Letter of Intent, please reply to mail indicating your
acceptance of our offer within two business days of receipt of this mail, after which period this
offer shall lapse automatically.

A detailed joining letter describing the terms of your employment and related contingencies will
follow post your acceptance of this Letter of Intent at the time of joining.

Your date of joining with us will be 17th January '22. We shall keep you posted on that actively.
Would advise to make necessary arrangements accordingly.

While discussing your remuneration part during the period you will be paid the stipend of Rs.
5000/ Pm. This amount is paid with the primary intention to assist you in overcoming your
investments on journals and other such development material and to aid your commuting,
stationary and other miscellaneous expenditure. After 6 Months your annual package will be 4
LPA (it may go below that even if performance is not satisfactory).You will be in two years of
service bond with the company, which terms and conditions are confidential and will be
communicated at the time of your onboarding.

We look forward to you joining our team. If you have any further queries, please feel free to contact
us. ‘ r—

Thank you!

(AN N -
Kind Regards, Signed and-Accepted By:
HR Team A S

Wrocus Technologies

Wrocus Technologies Private Limited | C-44, Sector-65, Noida, Gautam Buddha Nagar,
Uttar Pradesh-201301, india | Email ID: info@kloudrac.com
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Satya Kumar <satyakumar@accurate.in>

FW: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 37

1 message

Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:35 PM
To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [mailto:backoffice@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:28 PM

To: singhatharshit2910@gmail.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 37

Dear Harshit Singhal,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinate with Annapurna Singh (8130053582 ) for further joining process.

Your appointment, however, is subject to the following:
1. Written confirmation of your acceptance
2. Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

. Relieving letter and experience certificate received from all Employers.

. Appointment Letters of all Employers.

. Last three months salary slips received from the previous Company.

. Mark-Sheets & Certificates of your educational qualifications.

. 3 Photographs (passport size).

. PAN card.(Mandatory) — 2 copies.

. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest
statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).
9. Original copy of FORM 16 (Tax Deducted at source from previous employer). .

10. Existing Account No. with HDFC Bank (if applicable)

O~NOAAPLWN —

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial association.

Regards
Human Resource Department
Okaya Infocom Private Limited
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Satya Kumar <satyakumar@accurate.in>

FW: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 38

1 message

Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:34 PM
To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [mailto:backoffice@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:29 PM

To: er.aadityapathak@gmail.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 38

Dear Aaditya Pathak,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinate with Annapurna Singh (8130053582 ) for further joining process.

Your appointment, however, is subject to the following:
1. Written confirmation of your acceptance
2. Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

. Relieving letter and experience certificate received from all Employers.

. Appointment Letters of all Employers.

. Last three months salary slips received from the previous Company.

. Mark-Sheets & Certificates of your educational qualifications.

. 3 Photographs (passport size).

. PAN card.(Mandatory) — 2 copies.

. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest
statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).
9. Original copy of FORM 16 (Tax Deducted at source from previous employer).

10. Existing Account No. with HDFC Bank (if applicable)

O~NON P WN —

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial association.-

Regards
Human Resource Department
Okaya Infocom Private Limited
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FW: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 39
1 message
Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:34 PM

To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [mailto:backoffice@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:30 PM

To: hritikbharadwaj.17@gmail.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya [1] Your Letter of Intent ||| ULOI# 39

Dear Hritik Bharadwaj,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinate with Annapurna Singh (8130053582 ) for further joining process.

Your appointment. however, is subject to the following:
1. Written confirmation of your acceptance
2. Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

. Relieving letter and experience certificate received from all Employers.

2. Appointment Letters of all Employers.

3. Last three months salary slips received from the previous Company.

4. Mark-Sheets & Certificates of your educational qualifications.
5
6
7

-

. 3 Photographs (passport size).

. PAN card.(Mandatory) — 2 copies.

. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
8. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest
statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).
9. Original copy of FORM 16 (Tax Deducted at source from previous employer).

10. Existing Account No. with HDFC Bank (if applicable)

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial association.

Regards
Human Resource Department
Okaya Infocom Private Limited
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Satya Kumar <satyakumar@accurate.in>

FW: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 40

1 message

Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:34 PM
To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [mailto:backoffice@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:31 PM

To: pravig569@gmail.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOL# 40

Dear Ravi Patel,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinaté with Annapurna Singh (8130053582 ) for further joining process.

Your appointment, however, is subject to the following:
1. Written confirmation of your acceptance
2. Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

. Relieving letter and experience certificate received from all Employers.

. Appointment Letters of all Employers.

. Last three months salary slips received from the previous Company.

. Mark-Sheets & Certificates of your educational qualifications.

. 3 Photographs (passport size).

. PAN card.(Mandatory) — 2 copies.

. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest
statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).
9. Original copy of FORM 16 (Tax Deducted at source from previous employer).

10. Existing Account No. with HDFC Bank (if applicable)

O~NO NP WN -

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial associatioig,;rj

Regards
Human Resource Department
Okaya Infocom Private Limited
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Satya Kumar <satyakumar@accurate.in>
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1 message

Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:34 PM
To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [maiIto:baokofﬂce@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:31 PM

To: prav39569@gmait.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 40

~~

Dear Ravi Patel,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinate with Annapurna Singh (8130053582 ) for further joining process.

Your appointment, however, is subject to the following:
1. Written confirmation of your acceptance
2. Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

1. Relieving letter and experience certificate received from all Employers.

2. Appointment Letters of all Employers.

3. Last three months salary slips received from the previous Company.

4. Mark-Sheets & Certificates of your educational qualifications.

5. 3 Photographs (passport size).

6. PAN card.(Mandatory) — 2 copies.

__ 7. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
8. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest
statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).
9. Original copy of FORM 16 (Tax Deducted at source from previous employer).

10. Existing Account No. with HDFC Bank (if applicable)

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial association.

Regards
Human Resource Department
Okaya Infocom Private Limited
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Satya Kumar <satyakumar@accurate.in>

FW: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 41

1 message

Annapurna Singh <annapurna.singh@okayainfo.com> Tue, Feb 15, 2022 at 3:34 PM
To: Satya Kumar <satyakumar@accurate.in>

From: HR Back Office [mailto:backoffice@okayainfo.com]

Sent: Tuesday, February 15, 2022 3:33 PM

To: prabhatkumarshivam@gmail.com

Cc: rb@okayainc.com; annapurna.singh@okayainfo.com

Subject: We Welcome you to Okaya ||| Your Letter of Intent ||| ULOI# 41

Dear Prabhat Kumar Shivam,

This gives us a great pleasure to appoint you as an Associate - Recruitment. We shall like you to join latest by 21-
Feb-2022 and your reporting time on the first day will be 6:00 PM (IST).

You need to coordinate with Annapurna Singh (8130053582 ) for further joining process.

Your appointment, however, is subject to the following:

1.
2.

Written confirmation of your acceptance
Satisfactory Reference Check

You are requested to report to the HR Dept on 21-Feb-2022 and bring the originals for verification & copy of following
documents along with you.

O~NO A~ WN -~

. Relieving letter and experience certificate received from all Employers.

. Appointment Letters of all Employers.

. Last three months salary slips received from the previous Company.

. Mark-Sheets & Certificates of your educational qualifications.

. 3 Photographs (passport size).

. PAN card.(Mandatory) — 2 copies.

. Photo ID Proof(Voter ID Card, Driving License, Passport) (Any 1 Mandatory) — 2 copies
. Residence - Address Proof (Passport/Electricity Bill/Any Bank proof- 3 month latest

statement or Passbook/ Any Post Paid Telephone Bill /Gas Connection/Rent Agreement).

9.

Original copy of FORM 16 (Tax Deducted at source from previous employer).

10. Existing Account No. with HDFC Bank (if applicable)

You will get your appointment letter on the day of your joining.

As a token of your acceptance to this offer, kindly acknowledge the same. If you fail to indicate your acceptance within
a day from release of this LOI, this offer will be deemed to have been withdrawn and canceled.
We look forward to your joining us for a long, successful and mutually beneficial association.

Regards
Human Resource Department
Okaya Infocom Private Limited
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My Offers

Welcome, Nikhil Dubey Sign Out Language English US (En

Gffer Letier

Associate - Pre Sales (304) - Pending

Location Byjus IBC -2D Office (5002)
Offer Release Date 02/09/2022

[ ' Accept Offer )

By clicking Accept Offer you understand and
agree to the terms of this offer

E Comment and Decline Offer }

Offer Letter & Print Download

BYJU'S

Date : Wednesday, February 9, 2022

Offer Letter

Dear Nikhii Dhar Dubey,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with lesming across the world. We create learning
]oumeys for every student that address their unique needs and make them lifefong learners. We hope your contributions and passion would help us achieve this

it gives us immense pleasure to formalize your o"er and appou-nment for the pesition of Asseciate - Pre Szles at Think and Learn Private Limited (hereafter referred
to as BYJU'S' or 'Company”) in the Bust (5 ) depertmient subject to your acceptance of the tenms of employrment mentioned in this letter.
The letter includes details of your comps i , probiat and notice periods (Annexure A). As you read through the details, please feel free to reach out to
the recruiter who managed your process, with any quaehons oF CONCems.

Your date of joining at BYJU'S is Tuesday, February 15, 2022. Your onboarding detaiis will be communicated by BYJU'S Onboarding Team post acceptance of the
offer. In case you do not report at your job on or prior to Tuesday, February 15, 2022, the offer shall be deerned to be rejacted by you. Please sccept this offer in our HR
partal so that we can initiate your onboarding process. Once initiated, you will be receiving an email confirmation for the same. In case you do not acknowledge and
accept this offer fetter on the HR portal within two working days, the offer would stand withdrawn.

Pasition Details and Compensation Overview

Designation Associsle - Pre Safes
Dep: Devel (51005000
Employment Type Regular
Wark Location 1BC Knowledge Park, Bangakre
xed Compensation: ¥ 375000

Variable Compensation: T 100000
Total Annual Cost to Company : ¥ 475000

Detaiis of bonuses (if any) are mentioned in Annexure A. You are requasted 1o join the services of the Company not later than Tuesday, February 15, 2022, failing
which you may please consider the offer to be withdrawn uniess an exiension to the date of joining has been mutually agreed in wriling. You are requested to signify
your of this letter by pting the offer on our HR portal and signing and returning to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be ueated as privileged information between yourself and the Compaity. You are expected
to maintain such information appropriately. We take this spportunity to thank you for the interest you have shown in our organization and look forward to welcuming
you on boerd for a fruitful career with us. We are certain that you will find challenge, satisfaction, and opportunity in your assecistion with the Company.

Best Regards,

S 3

v A

Deepiha AR
Head - Human Resouces
Think & Learn Pvt. Ltd

| Email Recruiler ]




Annexure - A

Compensation Detalls
o Nase ~7 Nikhil Dhar Dubey
Designation Associate - Pre Sales
Date Of Jolning Toesday, February 15, 2022
Tiwual 03t Y0 Coarpeny (CTC) 2475000
Fixed Compensation T 375000
Variable Compensation TT00000
Eamings
Comp Calegory Annual
Basic Pay 3187500.00
House Rent Alowanice 79375000
PF (Employer Pait) 3271 500.00
Leave Travel Allowance ¥55.350.00
Special Allowance 00
ESIC Employer Contribation F0.00
Stalutory Bonus 6 E00. 00
| Yotal Annual Eamings (Fixed G1G - Company PF Cortnibution) ¥353400.00
Deductions
PF (Employees Part) ¥27,500.00
~ ESIC Employee Contnibution 3000
Professional Tax As per Rules
T0S As per Rules
Total Annual Net Pay (Before Taxes)* 33780000
Hrcome Tax and Professional Tax would be deducted from the Total Annual Net Pay basis the g 1 rules. Your takehome selery wou'd be Tots! Annual Net Pay -
Taxes.
Benuses (As Applicable)

Joining Bonus 13 0 Retention Boaus 1T 0 Relecation Bonus 1T 0
1. The Income Tax liability regarding your salary and perks will be governed by the taxation laws of the country ag applicable from time to time.

2. The company shall be entitied to deduct, from the above remuneration payable to you, the following contractual, statutary, and compulsory deductions:

®  Provident Fund

* income tax deducted at source at the rates applicable
* Employment/Professional taxes

® Dues to the company inchuding icans and advances

e Orany ther applicable statutory deductions

3. Variable pay, if applicable, will be paid based on your perf and the 's pert for the year. The payment is subject 1o your being active (not
serving natice) on the company rolls on the date of announcement of the Yearly Perfurmance Pay.

4. Benefits — All the full-time regular employees of the Company are eligible for our employee benefits program effective from their Date of Joining.

You would be entitied to avail the below-mentioned benefits, which are governed by the prevailing company poficy. More details regerding benefits and reiated
poticies will be available on the HR Portal after the onboarding formalities are compleied

® Leaves

® Emplayee Medical Insurance

¢ Employee Persanal Accidental Insurance

o Flexible Work From Home Options (for applicable roles)

* Empioyee Weliness (BY.JU'S Let's Talk Initiative - 24 Hour ling from experts)

®  Personal Developmental Workshops and Everds

®  Gratuity, as pef govermment rules

5. Joining Bonus will be paid only after successful completion of 1 Month with the company. The payment shall be disbursed in the next immediate salary cycle. In
the event of you resigning from the services of the Comparny on your own accord within 1 Year of employiment, you will be required to pay BYJU'S the full armount of
the Joining Bonus received.

This clause is applicabie only if the Joining Bonus component in the sbove structure is non-zero.

6. Retention Bonus will be paid only after successful compietion of 12 Months with the company. The payment shall be disbursed in the next imrmediate salary cycle,
provided you are not serving the notice period and your performance for the year is deemied satisfactory.
This clause is applicable only if the R ion Bontis in the above stricture is norrzero.

7. Relocation Bonus will be paid only after successful compietion of 1 Month with the company. it would be paid along with the next imimediate salary cycle. In the
event of you resigning from the services of the Company on your own accord within ane year of employment, you will be required to pay BYJU'S the full amount of the
Relocation Banus received. This clause is appiicable anly if the Relocation Bonus component in the above structure is non-zero.

8. Probation - On joining the Company you shall be on prabation for 90 days. During this period, your employment may be terminated by giving 2 days’ notice. You
are also at fiberty to resign from the services of the Campany by giving 2 days’ notice in writing. Further, unkess otherwise communicated to you in writing, your
services shall stend confirmed at the end of the period of probation. You hereby agree and acknowledge that, in the event that you resign from the services of the
Cornpany within 30 (thirly) days from the date of signing this letter, you will not be entitled to receive an experience letter from the company.

9. Separation and Notice Period — After confi ion of your appoi at the end of your period of probation, your services miay be terminated in the following
marniner

o Inthe event of your resignation from the services of the Company, where you will be required to give the Company 30 days’ writien notice, the notice period
has to be served in full unless otherwise agreed mutually in writing. In case of failure to give the above notice period, the Company shall have the right to
deduct the salary in fieu of the notice period and you will not be eligible to be hired by the Company in the future. You shall, on ceasing to be the employee of
the Company for any reason and in addition to the obligations under the Non-Disclosure and Confidential Information Agreement, forthwith retum all
Compeny properties, movable and immaovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards,
door and file keys, compiiter access codes, laplops, deskiops, and such other property which you received or in possessan of prepared in connection with
your employment with the Company.

o The Comgany will be entitled to terminate your services by giving you 30 days of notice in writing. or by payment of 30 days of salary in lieu of such notice.
In the event you desire 1o leave the services of the Campany, you will be required to give the Cormpany 30 days of nofice in wriling or 30 days of salary in
lieu of such notice.

o In the event of termination on discipiinary grounds including but not limited to embezziement, fraud, gross negligence, willful misconduct, incomrect
information found during background verification, or a material violaiion of Company policies, of you are found to be absconding from the services of the
Company of for any other reasons causing grievous loss/damage/disiepute to the Campany/associstes, your tenmination will be irmmediate and without
any notice of compensation.

Offer History

-

ciate - Pre Sal Byjus IBC -2D Office (5002) 02/09/2022

Pending

View Offer




BIBYJU'S

Date : Wednesday, November 25, 2022

Offer Letter

Dear Suraj Sharma,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create learning journeys for every student that address their unique needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Associate - Pre Sales at Think and Learn Private
Limited (hereafter referred to as ‘BYJU'S' or 'Company") in the Business Development (51000000) department subject to your acceptance of
the terms of employment mentioned in this letter. The letter includes details of your compensation structure, probation and notice periods
(Annexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with any questions
or concerns.

vour date of joining at ByJU'S is Tuesday, February 15, 2022. vour onboarding details will be communicated by BYJU'S Onboarding Team
post acceptance of the offer. In case you do not report at your job on or prior to Tuesday, February 15, 2022, the offer shall be deemed to be
rejected by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving
an email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Position Details and Compensation Overview

_ Designation . Associate-PreSales
'Dép'artwmerit' * Business Develop'mAe‘nt (5100'0'0070) n

employment Type Regular )
Work Location : IBC Knowledge Park, Bangalore

Fixed Compensation: Z 1000000
Variable Compensation: Z 100000
Total Annual Cost to Company : Z 900000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not later than Tuesday,
February 15, 2022, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has been
mutually agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing and
returning to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to weicoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.

Best Regards,

Deeptha AR
Head - Human Resources
Think & Learn Pvt. Ltd

Page 1 of 3



BIBYJU'S

Date : Wednesday, February 9, 2022

Offer Letter

Dear Danish Rashid,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create leamning journeys for every student that address their unique needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Associate - Pre Sales at Think and Learn Private
Limited (hereafter referred to as ‘BYJU'S' or ‘Company”) in the Business Development (51000000) department subject to your acceptance of
the terms of employment mentioned in this letter. The letter includes details of your compensation structure, probation and notice periods
(Annexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with any questions
or concerns.

Your date of joining at BYJU'S is Tuesday, February 15, 2022. Your onboarding details will be communicated by BYJU'S Onboarding Team
post acceptance of the offer. In case you do not report at your job on or prior to Tuesday, February 15, 2022, the offer shall be deemed to be
rejected by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving
an email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Position Details and Compensation Overview

Designation iﬁ B WAssociate»A- Pre Sales (

! Department T—‘Business Development (51000000) %
Employment Type ; Regular v |

. Work Location g IBC Knowledge Park, Bangalore ;

Fixed Compensation: ¥ 375000
Variable Compensation: ¥ 100000
Total Annual Cost to Company : ¥ 475000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not later than Tuesday,
February 15, 2022, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has been
mutually agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing and
retumning to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.

Best Regards,

A
P

Deeptha AR
Head — Human Resources
Think & Learn Pvt. Ltd

Page 1 of 3
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Annexure - A

% Compensation Details o

| Name E Danish Rashid

§ besiénation i Associate - Pre Sales

g Date Of Joining g Tuesday, February 15, 2022

1r Annual Cost To Company(CTC) ; % 475000

! Fixed Compensation - | ¥ 375000 )
% , Variable Compensation ] | % 100000 i
f Eamings )

{ Component Category 5 Annual

! Basic Pay 3187,500.00

House Rent Allowance ; %93,750.00

P PF (Employer Part) A T '221,600.00

! Leave Travel Allowance ! %55,350.00

i Special Allowance | 2000

| ESIC Employer Contribution | _ %0.00.

[ Statutory Bonus i %16,800.00

| Total Annual Eamings (Fixed CTC - Company PF Contribution) | %353,400.00

l Deductions

| PF (Employee's Part) | %21,600.00 %
; ESIC Employee Contribution { X0.00

! Professional Tax | As per Rules

§ TDS As per Rules

* Total Annual Net Pay (Before Taxes)* ! %331,800.00

*Income Tax and Professional Tax would be deducted from the Total Annual Net Pay basis the government rules. Your takehome salary
would be Total Annual Net Pay - Taxes.

Bonuses (As Applicable)

Joining Bonus :X 0 Retention Bonus : X 0 Relocation Bonus :3 0

1. The Income Tax liability regarding your salary and perks will be governed by the taxation laws of the country as applicable from time to
time.

2. The company shall be entitled to deduct, from the above remuneration payable to you, the following contractua‘l}dsfai@”ﬁ&f"énd_‘compuIsory
deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to the company including loans and advances
Or any other applicable statutory deductions

N =
L1 iw - F

3. Variable pay, if applicable, will be paid based on your performance and the company’s performance for the yea‘r;the,paym’é’nt is subject

to your being active (not serving notice) on the company rolls on the date of announcement of the Yearly Performance Pay.

#

Page 2 of 3
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4. Benefits — All the full-time regular employees of the Company are eligible for our employee benefits program effective from their Date of
Joining.

You would be entitled to avail the below-mentioned benefits, which are governed by the prevailing company policy. More details regarding
benefits and related policies will be available on the HR Portal after the onboarding formalities are completed

Leaves

Employee Medical Insurance

Employee Personal Accidental Insurance

Flexible Work From Home Options (for applicable roles) .
Employee Wellness (BYJU'S Let's Talk Initiative - 24 Hour one-on-one counselling from experts)
Personal Developmental Workshops and Events

Gratuity, as per government rules

5. Joining Bonus will be paid only after successful completion of 1 Month with the company. The payment shall be disbursed in the next
immediate salary cycle. In the event of you resigning from the services of the Company on your own accord within 1 Year of employment,
you will be required to pay BYJU'S the full amount of the Joining Bonus received.

This clause is applicable only if the Joining Bonus component in the above structure is non-zero.

6. Retention Bonus will be paid only after successful completion of 12 Months with the company. The payment shall be disbursed in the next
immediate salary cycle, provided you are not serving the notice period and your performance for the year is deemed satisfactory.
This clause is applicable only if the Retention Bonus component in the above structure is non-zero.

7. Relocation Bonus will be paid only after successful completion of 1 Month with the company. It would be paid along with the next
immediate salary cycle. In the event of you resigning from the services of the Company on your own accord within one year of employment,
you will be required to pay BYJU'S the full amount of the Relocation Bonus received. This clause is applicable only if the Relocation Bonus
component in the above structure is non-zero.

8. Probation — On joining the Company you shall be on probation for 90 days. During this period, your employment may be terminated by
giving 2 days’ nolice. You are also at liberty to resign from the services of the Company by giving 2 days’ notice in writing. Further, unless
otherwise communicated to you in writing, your services shall stand confirmed at the end of the period of probation. You hereby agree and
acknowledge that, in the event that you resign from the services of the Company within 30 (thirty) days from the date of signing this letter,
you will not be entitied to receive an experience letter from the company.

9. Separation and Notice Period — After confirmation of your appointment at the end of your period of probation, your services may be
terminated in the following manner

e In the event of your resignation from the services of the Company, where you will be required to give the Company 30 days' written
notice, the notice period has to be served in full unless otherwise agreed mutually in writing. In case of failure to give the above
notice period, the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be
hired by the Company in the future. You shall, on ceasing to be the employee of the Company for any reason and in addition to the
obligations under the Non-Disclosure and Confidential Information Agreement, forthwith return all Company properties, movableand
immovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards, door and file
keys, computer access codes, laptops, desktops, and such other property which you received or in possession or prepared in
connection with your employment with the Company.

e The Company will be entitled to terminate your services by giving you 30 days of notice in writing, or by payment of 30 days of
salary in lieu of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company
30 days of notice in writing or 30 days of salary in lieu of such notice.

® In the event of termination on disciplinary grounds including but not limited to embezziement, fraud, gross negligence, willful
misconduct, incorrect information found during background verification, or a material violation of Company policies, or you are found
to be absconding from the services of the Company or for any other reasons causing grievous loss/damage/disrepute to the
Company/associates, your termination will be immediate and without any notice or compensation.

7 &
- X
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Offer Letter
Date : Thursday, February 10, 2022
Dear Karan Abbi,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create learning journeys for every student that address their uniqgue needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Associate - Pre Sales at Think and Lean Private
Limited (hereafter referred to as ‘BYJU'S' or '‘Company”) in the Business Development (51000000) department subject to your acceptance of
the terms of employment mentioned in this letter. The letter includes details of your compensation structure, probation and notice periods
(Annexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with any questions
or concerns.

“Your date of joining at BYJU'S is Tuesday, February 15, 2022. Your onboarding details will be communicated by BYJU'S Onboarding Team

post acceptance of the offer. In case you do not report at your job on or prior to Tuesday, February 15, 2022, the offer shall be deemed to be
rejected by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving
an email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the

offer would stand withdrawn.

Position Details and Compensation Overview

Designation I Associate - Pre Sales

Department r Business Development (51000000) i

; E?naoymeﬁt Type | ’ _Regular

H

' Work Location 5 IBC Knowledge Park, Bangalore |

Fixed Compensation: ¥ 375000
Variable Compensation: ¥ 100000
Total Annual Cost to Company : X 475000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not later than Tuesday

“February 15, 2022, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has bee:

mutually agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing ant
returning to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and th
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you havi
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge
salisfaction, and opportunity in your association with the Company.

Best Regards,

Deeptha AR
Head — Human Resources
Think & Learn Pvt. Ltd

Page 1 of &



Annexure - A

Compensation Details

Name | ~ Karan Abbi i
| Designation 1 Associate - Pre Sales
i Date Of Joining r Tuesday, February 15, 2022 §
(r Annual Cost To Company(CTC) § % 475000
r " Fixed Compensation ] T375000 T
] Variable Compensation I % 100000 !
[ Eamings B
%ﬁ Component Category | Annual
Basic Pay | 2187,500.00 1
| sy peareeeett A B T ze37s000 N

i PF Employer Part) N T 321,600.00

' i ‘ Leave '[rayel Allowance iﬁ %55,350.00 o
l" Special Allowance F %0.00
! ESIC Employer Contribution ;{ﬁ 2000 ‘
; Statutory Bonus i - ?16,7800.OOM o o !
[Total Annual Eamings (Fixed CTC - Company PF Contribution) | 3363400.00 o
P Deductions ;
3 PF (Employee's Part) | 22160000 ’
| ESIC Employee Contribution [ 30.00
,'“ﬁ Professional Tax : s{ o As per Rules T
% ) TDS o T o As per Rules '
T Totl Annual Net Pay (Before Taxes)” | %331,800.00

*Income Tax and Professional Tax would be deducted from the Total Annu
would be Total Annual Net Pay - Taxes.

~~ Bonuses (As Applicable)

Joining Bonus :¥ 0 Retention Bonus :%¥ 0 Relocation Bonus :X 0

1. The Income Tax liability regarding your salary and perks will be governed
time.

2. The company shall be entitled to deduct, from the above remuneration paya
deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to the company including loans and advances
Or any other applicable statutory deductions

ddddd

3. Variable pay, if applicable, will be pai
to your being active (not serving notice) o

d based on your performance and the company's performance for the yedr:
n the company rolls on the date of announcement of the Yearly Performance Pay.

al Net Pay basis the government rules. Your takehome salai

by the taxation laws of the country as applicable from time -

ble to

you, the following contractua,lszsta“m?enxkand compulso

D%

payment is subje
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4. Benefits — All the full-time regular employees of the Company are eligible for our employee benefits program effective from their Date of

ety

You would be entitled to avail the below-mentioned benefits, which are governed by the prevailing company policy. More details regarding
benefits and related policies will be available on the HR Portal after the onboarding formalities are completed

Leaves

Employee Medical Insurance

Employee Personal Accidental Insurance

Flexible Work From Home Options (for applicable roles)

Employee Wellness (BYJU'S Let's Talk Initiative - 24 Hour one-on-one counselling from experts)
Personal Developmental Workshops and Events

Gratuity, as per government rules

ddddddd

5. Joining Bonus will be paid only after successful completion of 1 Month with the company. The payment shall be disbursed in the nex
immediate salary cycle. In the event of you resigning from the services of the Company on your own accord within 1 Year of employment
you will be required to pay BYJU'S the full amount of the Joining Bonus received.

This clause is applicable only if the Joining Bonus component in the above structure is non-zero.

6. Retention Bonus will be paid only after successful completion of 12 Months with the company. The payment shall be disbursed in the nex
immediate salary cycle, provided you are not serving the notice period and your performance for the year is deemed satisfactory.
This clause is applicable only if the Retention Bonus component in the above structure is non-zero.

7. Relocation Bonus will be paid only after successful completion of 1 Month with the company. It would be paid along with the ne>
immediate salary cycle. In the event of you resigning from the services of the Company on your own accord within one year of employmen
you will be required to pay BYJU'S the full amount of the Relocation Bonus received. This clause is applicable only if the Relocation Bonu
component in the above structure is non-zero.

8. Probation — On joining the Company you shall be on probation for 90 days. During this period, your employment may be terminated b
giving 2 days' notice. You are also at liberty to resign from the services of the Company by giving 2 days’ notice in writing. Further, unles
otherwise communicated to you in writing, your services shall stand confirmed at the end of the period of prebation. You hereby agree an
acknowledge that, in the event that you resign from the services of the Company within 30 (thirty) days from the date of signing this lette
you will not be entitled to receive an experience letter from the company.

9. Separation and Notice Period — After confirmation of your appointment at the end of your period of probation, your services may k
terminated in the following manner

® In the event of your resignation from the services of the Company, where you will be required to give the Company 30 days' writte
notice, the notice period has to be served in full unless otherwise agreed mutually in writing. In case of failure to give the aboy
notice period, the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible tot
hired by the Company in the future. You shall, on ceasing to be the employee of the Company for any reason and in addition to tt
obligations under the Non-Disclosure and Confidential Information Agreement, forthwith return all Company properties, movablear
immovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards, door and fi
keys, computer access codes, laptops, desktops, and such other property which you received or in possession or prepared
connection with your employment with the Company.

® The Company will be entitled to terminate your services by giving you 30 days of notice in writing, or by payment of 30 days
salary in lieu of such notice. In the event you desire to leave the services of the Company, you will be required to give the Compal
30 days of notice in writing or 30 days of salary in lieu of such notice.

® In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, will
misconduct, incorrect information found during background verification, or a material violation of Company policies, or you are fou
to be absconding from the services of the Company or for any other reasons causing grievous loss/damage/disrepute to !
Company/associates, your termination will be immediate and without any notice or compensa/tion

Page 3 of



AMR TechPark 3,Grot
Floor TowerB,Hongas

"V uidge, puliidnalially,

, Tt POl Road, Bangalore-560
» Software Solutions Pvt. Ltd, O el com.
To,
Date : 7th March 2022
Arzoo Bharti

.

Subject: Internship Offer Letter

Dear Arzoo Bharti,

In reference to your application, we would like to congratulate you on being selected for internship with Intellipaat Software S
Pvt. Ltd. Your work is scheduled to start from 16"™May 2022 for a period of 6 Months. During this period, you will get paid Rs.
22,000/month (Rupees Twenty-Two Thousand Only) and you will be working as ‘Business Development Trainee’. The techni
~—. platform and job role will be shared with you by your manager on the day of your joining.

Note:

e Number of working days is 6 days in a week.
e Your first month salary will be dispersed along with your 4th month salary.
e During this Internship you are eligible to get up to Rs 200,000 /- as incentive based on your performance. e During yc
internship, you are expected to be disciplined and sincere towards your job responsibility. e Based on your performance
Placement Offer will be released before the completion of your internship at Intellipaat. :
e The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to relieve you b
expiry of the notice period. All payments and recoveries made under this clause will be based on Gross Salary
e You need to serve 30 days of notice period without fail, or else the management of Intellipaat can hold your salai
experience letter / relieving letter/ any background verification in the future.
e Minimum working duration must be 9 hours including one-hour lunch/dinner break.
e After the successful completion of 6 Months Internship period total CTC would be 900,000 INR. e No examination
preparatory leaves will be provided during this period
e If the college / university exams are pending then you are allowed to take leaves for exams and for applying for the s:
you need to get the letter from your TPO with examination dates and get it approved by your manager.

Again, congratulations and we look forward to working with you.

Yours truly,
For Intellipaat Software Solutions Private Limited

[Eh =
i%& Qﬁ‘ IR
Dewaker Singh Bisht

Director- Human Resources

Intellipa

Software Solutions Pvt. Ltd.
AMRTech Park3,Ground Floor, TowerB,Bommanahalli, HosurRoad,Bengaluru,Karnataka-5600
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Accurate Group of Institutions Mail - Fwd: WIPTo Laripus wpues_==

Satya Kumar <satyakumar@accurate.in>

Fwd: Wipro Campus Update_LOI

1 message

Rishabh kandwal <rishabhkandwal2820@gmail.com> Tue, Jan 4, 2022 at 11:49 AM

To: satyakumar@accurate.in

-—--eem---- Forwarded message --------

From: Campus HR Team <wipro+email+2v5}j-69a95fa796@talent.ioims.com>
Date: Wed, 15 Dec 2021, 3:26 pm

Subject: Wipro Campus Update_LOI

To: <rishabhkandwal2820@gmail.com>

December 15, 2021

—~  Dear Rishabh kandwal ,
Resume Number - 22610376

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-I1 of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108

. Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter o

Please confirm your interest to receive 0
accepting the contents of this communic

condition to the issuance of offer of appointment.

In addition to the above-mentioned salary,
is performance based and will be merged (added) to your salary after 12 mo
will be paid as per the details below an

ffer of appointment by clicking on
ation within 15 calendar days. You

you will be eligible for a speci

d will be subject to applicable payroll

Year

End of Year 2
End of Year 3

End of 6 months
End of 18 months

Bonus

25000

25,000 — 75,000
50,000 — 1,00,000
2,00,000- 2,50,000

f intent shall be followed by a letter of appointment frorﬁ us.

this link Click to Complete and
r confirmation of interest is a pre-

al bonus in the first threg years. This bonus
nths from the dﬁ
taxes and wiﬁﬁbld’l

e i




3/8/22, 10:46 AM Accurate Group of Institutions Mail - FWd: WIPIO Laliipus wpuues ==

f Please note the terms and conditions:
1:The special bonus is subject to

» you being "active” in the services of the company through to retention date as applicable
« your employment has not been terminated for poor performance or for cause prior to retention date
; Y4 i iolumbaeil s o7 shendoned yOUT inh oo of the ratantion date

'y'.}u Nave i 1 ooDidee v - — it f = g
b= P4

= s ==

2 Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of
bonus payout. This will be applicable to all 4 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential
Note: The above shall be applicable from your joining date with Wipro.

Your's Sincerely,
For Wipro Limited

%}\W

*

Aparna Shailen
General Manager - Human Resources

ey

et

This message was sent to rishabhkandwalZSZO@gmail.com. If you don't want to receive these emails from this
—. company in the future, please go to: i
https://wipro.icims.oom/icimsZ/’?r=FE4222610376&oontacﬂd=15919919

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND




3/8i22, 11:00 AM Accurate Group of Institutions Mail - Fwd: NTT Data - CIS & Resume Required by 04.00 PM today.

Satya Kumar <satyakumar@accurate.in>

Fwd: NTT Data - CIS & Resume Required by 04.00 PM today.

1 message

Satya Kumar <satyakumar@accurate.in>
To: deepaksrivastava20apr@gmail.com

Hi Deepak,

Kindly pravide the CIS & Resume by 04.00 PM today, so that I can schedule the interview for tomorrow.

deepaksrivastavaZlapr@gmail.
13790443662055 |Deepak Kumar Srivastava COMm curate

Computer Science & E

@ CIS Form_A.DOC

A~ 113K
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Offer: Computer Consultancy
Ref: TCSL/DT2021 8246724/Delhi
Date: 06/10/2021

Ms. Sonia Brahman

Ho-Chi-Min Nagar ,Upper BagdograBagdogra,
Near Peepal Tree,

Darjeeling-734014,

West Bengal.

Tel# 91-9005864105

Dear Sonia Brahman,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

" This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed Uﬂfd&f@fﬁ'&ms &

f’ %

TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines. '

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distrib ne BoB
amount between the components as per your tax plan, once you join TES n
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

- You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your depen
company's Health Insurance Scheme(HIS). A

under the

HIS offers the following benefits:

TCS Confidential
TCSL/DT20218246724 TATHA CONSULTANCY SERVICES
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i Entitlement - Includes domiciliary expenses up to %6,000/- per insured person per
annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you. '

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT) ,
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards profession
TCSL's policy.

TCS Confidential
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952". and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

N

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboar

TCS Confidential
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally. confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your emgldy_fnﬁﬁégt
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confirmed employee of TCSL, you are not permitted 10 undertake any otner employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

* 10.Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you aré assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement N A
If you are on international assignment, you will be covered by}fig}—f SN
Policy-International Assignments (from India to other Countries) fr ,
placement for an international assignment. Accordingly, you will be re-ﬁUnfediiﬁf’-f ™
Overseas International Assignment Agreement/s and any other ap
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14,

15.

16.

17.

TCS Confidential
TCSL/DT20218246724

documents pertaining to the international assignment for which you are being placed In

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate m\g;t:{‘gﬁ;,“‘é,égg.i
You are required to submit a Medical Certificate of Fitness (in the form '-»iﬁ‘“%‘c’ﬁﬁ'é‘d"bl \

TATA CONSULTANCY SERVICES
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i CSL) which needs to be verified by a registered medicai practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 m

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along-with
Joining letter)
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22.
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after com leting
joining formalities as per TCSL policy. AN AL

Rules and Regulations of the Company /&7,
Your appointment will be governed by the policies, rules, regula{t{@h
processes and procedures of TCSL as applicable to you and the chaf@;

\

Tata Consultancy Services Limited

Fegistered Office Mirimal Buildin
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time to time.The changes in the Policies will automatically be pinding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations. ’

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at-your overseas
location. e DARAD S5,

TCS Confidential 11
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Withdrawal of Offer _
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

g

No~

o S
o~
/

Girish \V/ Nandimath . Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AlP 1 ealiate e witar Jeir

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Sonia Brahman

Assistant System Engineer-Trainee

Designation

Others

Institute Name |

1) leed Compensatlon

Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752

2) Performance Pay™

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals

Health Insurance™™* NA 7,900
Provident Fund | 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS ) 27,415 . 3,36, 877
Xplorel Learning In T oA Mg B o0 000 it

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

++ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

=+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xpiore Program Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category il Monthly : A—nnualr
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card _ 1 500 6,000
ER06S BOUOUET OEBENERITS 1 (|10 eae w | ah otase &

?ai'd »Ccns.ugiancy Sewwcn:s i_smltaé
Sth Floor, #7711 Bx ¢ St 2
Fel- 21 31

Fegsteredd O

srran Ponnl, purnibat S50 G2
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
TCSL/DT20218246724 THRTA CONSULTANCY SERVICES

Tata Consuliancy Services Limited
5tk Floor, PTI Building 4. Parhiament Strest, New Diethi 11000 Ied
Tel- 91 11 6658 6555 Fax GI 3T 2331 1735V
-
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS ina
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights. :

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in @ manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

Tata Consuliancy Services Limited
2+h Floor, PT1 Building, 4, Parliament Strest. Noaw 1 i ¢
Tebk 9111 6 i
Fegistared O
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Ahmedabad
TCS XP HR Lead
Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Annexure 2

Bangalore
TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase li,
Bangalore - 560100,Karnataka

BUBANESHWAR

TCS XP HR tead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR tead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

plot No. A-44 & A-45,Ground, st to Sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 11F/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCH!I

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road infopark Campus, Infopark,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

vantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase lll, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

TCS Confidential
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These candidates are eligible to join our OJT program. we
will share the list .

Gautam kumar

Md Asif

Rishabh Shankar

Ritik singhibhadauria | '+ !

Shahre alam -

Human resource dept.

D.K Gupta



3/8/22, 9:27 AM Accurate Group of Institutions Mail - select candidate

A

ACCURAIE

ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

_select candidate
1 message

dheeraj mssl <mssldheeraj@gmail.com> Tue, Mar 8, 2022 at 9:25 AM

* To: ajayprajapati@accurate.in

Dear Ajay,
We are sharing the select candidates list in MSSL pvt ltd.

Human resource dept.

D.K Gupta



3/8/22, 9:29 AM Accurate Group of Institutions Mall - seiect canaiaate

N

ACCURALE

ACCURALE

Ajay Prajapati <ajayprajapati@accurate.in>

setect canaiaate
" 1message

Priya zfpn < zfpn.cons@gmail.com> Fri, Feb 11, 2022 at 10:40 AM
-To: ajayprajapati@accurate.in

Dear Ajay,
We are sharing the select candidates list in ZFPN CONSTRUCTION PVT LTD.

Aditya p. singh Civil

Devashish kumar Anand Civil

i Elka Civil

— Md Perwez Alam Civil

Satyam Saurav Civil

Rakesh kumar koshik | éivil
R~ qards
iR Priya

?FPN CONSTRUCTION PVT LTD.
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Accurate Group of Institutions Mail - Fwd: Common LOI - Graquate engineers

4
ACTURATE

ACCURATE

Satya Kumar <satyakumar@accurate.in>

Fwd: Common LOI - Graduate Engineers

1 message

AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com>

To: Satya Kumar <satyakumar@accurate.in>

---------- Forwarded message ---------

From: Ajay Kumar <ajay@atssi.org>
Date: Mon, Nov 29, 2021 at 5:11 AM
Subject: Common LOI - Graduate Engineers

To: AIMT Placement Gr. Noida <satya.jawla.crc@gmail.com>

Dear Mr. Satya Ji,

_We are pleased to offer comm
Joint of ATS India in Delhi NCR for the positions mentio
of you will enjoy your role an
appointment & your compens

B.Tech. Engineers:

d make a significant contri

Wed, Jan 5, 2022 at 2:26 PM

on LOI to the candidates to work with us here at Bahadurgarh Service
ned against each candidate, where we hope all
bution to the success of the business. Terms of
ation package will be as per the discussion at the time of interview.

Sr. No. Name Designation CTC
1 Shubham Pandey Technical Sales Engineer 4 LPA
2 Rhythm Sharma Technical Support Engineer 3 LPA
3 Md Sahil Alam Technical Support Engineer 3 LPA
4 Md Danish Shahdi Assembling & Testing Engineer 3 LPA
5 Manish Chauhan Network Installation Engineer 3 LPA
6 Dheeraj Gupta Operations & Technical Support 3 LPA
7 Abhishek Jaiswal Operations & Technical Support 3 LPA
8 Mohit Srivastava Technical Sales Engineer 4 LPA

—~ 9 Abhinav Nagar Network Installation Engineer 3 LPA
10 Deepak Kumar Srivastava _[Technical Sales Engineer 4 LPA
11 Shubham Yadav Network Installation Engineer 3 LPA
12 Riya Kumari Network Installation Engineer 3 LPA
13 Manish Sharma Network Installation Engineer 3 LPA
14 Riya Juyal Network Installation Engineer 3 LPA
15 Bhavesh Kumar Network Installation Engineer 3 LPA
16 Raj Kumar Singh Network Installation Engineer 3 LPA
17 Akhilesh Kumar Ram Network Installation Engineer 3 LPA
18 Prabhat Kumar Shiwam Technical Sales Engineer 4 LPA
19 Harshit Singhal Network Installation Engineer 3 LPA
20 Suraj Sharma Network Installation Engineer 3 LPA
21 Saransh Shukla Technical Sales Engineer 4 LPA
22 Vinay Kumar Maurya Technical Sales Engineer 4 LPA
23 Mohit Kumar Network Installation Engineer 3 LPA

24  |Prashant Kumar Technical Sales Enginegr - 4 LPA
25 Ashutosh Bhati Network Installation Engineer 3 LPA
26 Sheetal Sharma Network Installation Engineer 3 LPA
o - — . ~ L Ml 2 ! DA
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Accurate Group of Institutions Mail - FWQ: LOMIMON LUt = Stauuaie g

28 Lakshaya Srivastava Network Installation Engineer 3 LPA
29  |Saurabh Chauhan Network Installation Engineer 3 LPA
30 Deepanshi Technical Support Engineer 3 LPA
21 Ak Technica! Support Engineer 2 1PA
32 |Yash Srivastava Technical Sales Engineer 4 LPA
33 Shivam Raghav Network Installation Engineer 3 LPA
34 Pankaj Pal Technical Support Engineer 3 LPA
35 Aaditya Pathak Network Installation Engineer 3 LPA
36 |Ashish Kumar Singh Technical Sales Engineer 4 LPA
37 |stuti Srivastyava Technical Sales Engineer 4 LPA
38 Giridhari Kumar Technical Sales Engineer 4 LPA
39 |Sarurav Singh Assembling & Testing Engineer 3 LPA
40 Somdutt Sharma Technical Sales Engineer 4 LPA
41 Aniket Technical Sales Engineer 4 LPA
42 Suraj Kumar Sarma Technical Support Engineer 3 LPA
i 43  |Vipul Kumar Technical Sales Engineer 4 LPA
44 Kishan Kumar Network Installation Engineer 3 LPA
45 Gyan Prakash Verma Technical Sales Engineer 4 LPA

Your appointment is subject to:

1. Your name exists & all information matches.

5. All information provided by you is true.

3. Your acceptance of the LOI by return email within 2 days of this email to joining@atssi.org with
following documents:

a. Four photographs (Two in casuals and two in formals - all four different).

b. Scanned copy of your all ID proofs.

c. Educational certificate as mentioned in point 4.

4. The verification of your testimonials & Performance i.e. educational certificate, ID Proof, residence
proof, internship / experience certificate and 4 photographs in high resolution (Two in casuals and two
in formals- all four different).

All selected candidates will be joining on Training for a period of three Months from the date of joining
and after completion of 30 working days off-roll training (Unpaid); this can be extended for a further
period at the company’s discretion. Notice period for resignation during training period will be for 30
working days & notice period during probationary period of one year after training, notice period will
be for three months.

You are required to send an email to joining@atssi.org with a date of availability as a token of your
acceptance of the above terms and conditions before 4th pecember 2021, by 6 PM.

We look forward to you for joining our team and hope it is the beginning of a mutually fulfilling
association.

Best Regards

Ajay Kumar Gaur

i

ATS India

Contact No. 9599084510 / 9599084501
Email; ajay@atssi.org

Website: www.tabcctv.in




ACCURATE INSTITUTE OF MANAGEMENT & TECHNOLOGY, GREATER NOIDA

Unplaced Students list 2022 ( No7 REPLIED)

%ﬁ Sr. No. Name Mobile no. Branch Status
' 1 |ABHINAVJHA 9958907295 CSE i
! 2 |MpALTAMASH 9570746205 CSE -
T~ hmamer v ST Bk R
4 |NALINI RANJAN KISHOR 9711489747 CSE -
s |SAURABH CHAUHAN 8178332027 CSE i
6 |SHIVAM SINGH 6393751077 CSE -
7 |SHUBHAM KUMAR 9552275427 CSE -
§  |SOMDUTT SHARMA 7982006741 CSE ey
9  |HIMANSHU SINGH 8660429879 CIVIL el
10 |PARVEZ ALAM CIVIL -
11 |LAKSHAY AGARWAL 9716161472 MCA A
12 |SHRESTHA MISHRA 9452069255 MCA -
13 |SONUKUMAR SINGH 7703934649 MCA NR




3/8i22, 5:17 PM Accurate Group of Institutions Mail - Placement Reminder

ACTURATE

ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

Placement Reminder
~ 1 message

Ajay Prajapati <ajayprajapati@accurate.in> ' Fri, Mar 4, 2022 at 1:22 PM
* To: abhijha@gmail.com

Reminder

Mr. Abhinav Jha this is reference to our Reminder regarding last/final opportunity for Placement. We Regret that you
have not appeared in Various previous Placement Drive organised in Campus. So now we have no alternative but to
close the Placement Activities which were open for You. In response to our Remainder you said that you are not
Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
Regards

AJAY KUMAR, TPO
CURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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ri
ACTURATE

ACCURATE

Ajay Prajapati

_Reminder for Placements
1 message

ments

<ajayprajapati@accurate.in>

. Ajay Prajapati <ajayprajapati@accurate.in>
To: mdaltamash001@gmail.com

Reminder
Mr. ALTMAS this is reference to our Reminder regarding last/final oppoﬁugigy_ for Placement. We Regret that you

have not appeared in Various previOUsiPreTceTiT“ent’Dﬂ’v’e’organié'e'cﬂ’nfcﬁmpus."S'o'hovV’W"e"h‘ave no alternative but to
u-said that you are not

ything else.

close the Placement Activities which were open for You. In response to our Remainder yo
Interested in Placement and you said that you are doing coaching for higher studies or an

So wish you All the best, now we are closing Placement Activities in Campus
-~ Regards

_ AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

Fri, Mar 4, 2022 at 1:23 PM




3/8/22, 5:16 PM Accurate Group of Institutions Mail - Reminder for Placement

A

AUCLRATE
ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

Reminder for Placement

e
pugorers el

= Ajay Prajapati <ajayprajapati@accurate.in> Fri, Mar 4, 2022 at 1:28 PM
To: mdimroz83@gmail.com

_ Reminder
Mr.IMROZ ALAM this is reference to our Reminder regarding last/final opportunity for Placement. We Regret that you have not appeared in Various previous
Placement Drive organised in Campus. So now we have no alternative but to ciose the Placement Activities which were open for You. In response to our Remainder

you said that you are not Interested in Placement and you said that you are doing coaching for higher studies or anything else.
So wish you All the best. now we are closing Placement Activities in Campus
Regards

AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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A
ACLORATE

Ajay Prajapati <ajayprajapati@accurate.in>

Placement Reminder
2 messages

- Ajay Prajapati <ajayprajapati@accurate.in> Fri, Mar 4, 2022 at 1:34 PM

To: nalnirajksh@gmail.com

Reminder
Mr.NALNI RANJAN KISHOR this is reference to our Reminder regarding last/final opportunity for Placement. We Regret

that you have not appeared in Various previous Placement Drive organised in Campus. SO now we have no alternative
but to close the Placement Activities which were open for You. In response to our Remainder you said that you are not
Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
-~ Regards

AJAY KUMAR, TPO
. ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

— [

—~

https:l/mail.google.com/mail/u/Ol?ik=aaa4e1 2206&view=pt&search=all&pennthid=thread-a%3Ar-4462358726604604572&simpl=msg-a%3Ar3052831
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ACTURATE

ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

Placement Reminder
1 message

Ajay Prajapati <ajayprajapati@accurate.in> Fri, Mar 4, 2022 at 1:35 PM

To: chauhan2000saurabh@gmail.com

Reminder
Mr.SAURABH CHOUHAN this is reference to our Reminder regarding last/final opportunity for Placement. We Regret

that you have not appeared in Various previous Placement Drive organised in Campus. So now we have no
alternative but to close the Placement Activities which were open for You. In response to our Remainder you said that
you are not Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
Regards

AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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ACTURATE

ACCURALE .

Ajay Prajapati <ajayprajapati@accurate.in>

Placement Reminder
1 message

Ajay Prajapati <ajayprajapati@accurate.in> Fri, Mar 4, 2022 at 1:32 PM

To: shivamsingh34@gmail.com

Reminder

Mr.SHIVAM SINGH this is reference to our Reminder regarding last/final opportunity for Placement. We Regret that
you have not appeared in Various previous Placement Drive organised in Campus. So now we have no alternative
but to close the Placement Activities which were open for You. In response to our Remainder you said that you are
not Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
Regards

AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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Ajay Prajapati <ajayprajapati@accurate.in>

~ Reminder for Placements
1 message

Fri, Mar 4, 2022 at 1:25 PM

~ Ajay Prajapati <ajayprajapati@accurate.in>
To: shubh99singh@gmail.com

Reminder
Mr.SHUBHAM KUMAR this is reference to our Reminder regarding last/final opportunity for Placement. We Regret

that you have not appeared in Various previous Placement Drive organised in Campus. So now we have no
alternative but to close the Placement Activities which were open for You. In response to our Remainder you said that
you are not Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
Regards

AJAY KUMAR, TPO
__ ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

Reminder for Placements
2 messages

Ajay Prajapati <ajayprajapati@accurate.in>
To: sharmasomdutt38@gmail.com

Fri, Mar 4, 2022 at 1:27 PM

Reminder

Mr.SOMDUTT SHARMA this is reference to our Reminder regarding last/final opportunity for Placement. We Regret that
you have not appeared in Various previous Placement Drive organised in Campus. So now we have no alternative but to
close the Placement Activities which were open for You. In response to our Remainder you said that you are not
Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
Regards

“T\JAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

Ar‘mdutt bhardwaj <sharmasomdutt38@gmail.com> Tue, Mar 8, 2022 at 8:17 PM
To: Ajay Prajapati <ajayprajapati@accurate.in>

Yes, | confirm. Yes sir i am doing coaching for higher studies. So i am not interested in  placement drive
[Quoted text hidden]

https://maiI.googie.com/maiVu/O/?ik=aaa4e1 2206&view=pt&search=alI&permthid=thread-a%3Ar2375444031 232730771&simpl=msg-a%3Ar40655665. ..
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ACTURATE

ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

PLACEMENT REMINDER

2 messages

Ajay Prajapati <ajayprajapati@accurate.in> Tue, Mar 8, 2022 at 1:27 PM
To: “singh.himanshu9495@gmai|.com" <singh.himanshu9495@gmail.com> :

Reminder

Mr.HIMANSHU SINGH this is reference to our Reminder regarding last/final opportunity for Placement. We Regret
that you have not appeared in Various previous Placement Drive organised in Campus. So now we have no
alternative but to close the Placement Activities which were open for You. In response to our Remainder you said that
you are not Interested in Placement and you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus
s, Regards

AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

Himanshu Singh <singh.himanshu9495@gmail.com> Tue, Mar 8, 2022 at 1:57 PM
To: Ajay Prajapati <ajayprajapati@accurate.in>

Thank you sir,

For giving me opportunity for the placement.

| am Made essay student and doing preparing for ESE&GATE ,UPPSC and other States level exams.
So,kindly | am not interested for the placement .

Thanking you

Yours faithfully

Himanshu singh

(1822500004)

[Quoted text hidden]

20220308_135648.jpg
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ACCURATE

ACCURATE

Ajay Prajapati <ajayprajapati@accurate.in>

Keminder tor placement
1 message

Ajay Prajapati <ajayprajapati@accurate.in> Tue, Mar 8, 2022 at 1:28 PM

To: "perwezalam5511@gmail.com” <perwezalam5511@gmail.com>

Reminder

Mr.PERWEZ ALAM this is reference to our Reminder regarding last/final opportunity for Placement. We Regret that
you have not appeared in Various previous Placement Drive organised in Campus. So now we have no alternative
but to close the Placement Activities which were open for You. In response to our Remainder you said that you are
not Interested in Placement and you said that you are doing coaching for higher studies or anything else. '

So wish you All the best, now we are closing Placement Activities in Campus
Regards

“~  AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY
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ACCURATE INSTITUTE OF MANAGEMENT & TECHOLOGY

PLACEMENT SUMMARY (2021-22)

MCA
TOTAL STUDENTS 17
TOTAL PLACED 14
NOT INTRESTED 3
SR. NO. COMPANY

1 CHETU 4

2 KNOCIAL 2

3 MOBILITTE 4

4 WROCUS 1

5 MY MONEY MONTRA 1

6 COLABERA 1

7 INNOAGE 1




ACCURATE INSTITUTE OF MANAGEMENT & TECHNOLOGY, GREATER NOIDA

Placed Students list 2022

* S.No Students Name Branch | Student's No. CTC Offer Company name LOTI's Status
“ 21 PRASHANT SHARMA MCA 08957491322 4.20 LPA KNOCIAL YES
2 Peerzada Arham Jafri MCA 6397555414 4.0 LPA Chetu YES
*3 Saurav kumar MCA 7250755346 4.0 LPA MOBiloitte Technology YES .
4 |SHUBHAM PATKAR MCA | 9565757334 4.0LPA ~ Chetn YES
4.0 LPA Chetu YES
5 |Anshu Tyagi MCA | 9068484962
3.0 LPA Wrocus YES
6 Jay Mukherjee MCA | 7488704056 4.0 LPA Chetu YES
7 Deepak Kumar MCA 8210341185 4,0 LPA Chetu YES
8 Amrit Pal Singh MCA 7275950587 4.0LPA Chetu YES
/ \) Abhishek Sinha MCA 7859864186 420 LPA KNOCIAL YES
10 |Richa MCA | 6393068019 First 2 month Internship} - pfobjloitte Technology YES
— / firet 6 month CTC 2 10
1 Ghanshyam saini MCA 8077148438 4.0 LPA Chetu YES
1p |Chandrabhiattu paiea mga | THTB09ETL 3.2LPA MOBiloitte Technology YES
13 [Mayank V Singh Mca | 7078665304 2.5LPA MY MONEY MANTRA YES
14 |TANUJKUMAR SHARMA mca | 8859369839 4.0 LPA KNOCIAL YES
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World-Class Software Solutions

Date: 24-02-2022

Letter of Intent

z’;nmgﬁ‘gaﬁ‘ &;&m,f} —

This is to inform __Deepak Kumar that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

S
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World-Class Software Solutions

Date: 24-02-2022

Letter of Intent

Mugwﬁdﬁﬂép& (2

This is to inform _Ghanshyam Saini that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of X15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)
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World-Class Software Solutions

Date: 24-02-2022

Letter of Intent

This is to inform ___Jay Mukherjee that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of £15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date oftréining to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory

3 il ! = §rd
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World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

’ > £
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This is to inform Abhishek Sinha that have been shortlisted in __Corporate Training Progam__ for the -
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
_basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu trai'ning
.andards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the trammg,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of X15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing yod at Chetu!

e
&
Placement Officer/TPO Signatory (Authorized Signatory)

“Top Private Companies in Florida®




LOI (Head OUttice)

A VENTURE OF KNOCIAL GROUP OF COMPANIES
REGISTERED UNDER MINISTRY OF CORPORATE AFFAIRS (GOVERNMENT OF INDIA)

HEAD OFFICE: KNOCIAL, 908, UDYOG VIHAR, SECTOR 18, GURUGRAM 122008 HR INDIA KNOCIAL
CIN: \ U74999HR2020PLCOS0598 \ FINANCIAL YEAR: 2021-22
920
SUBJECT: LETTER OF INTENT ‘ , ’

ISSUED BY: HR PANEL (HEAD OFFICE) GGN DRIVE DATE: 02 MAR 2022 ) i
HIRING TYPE: PHYSICAL PLACEMENT DRIVE SELECTIONDATE: | 02.MAR 2022
HIRING TEAM: GURUGRAM {GGN) (04) TOTAL STRENGTH: 86

ISSUED TO: AJAY PRAJAPATI DESIGNATION: HEAD (T&P)
DEPARTMENT: | TRAINING & PLACEMENT COLLEGE: AITM, Greater Noida

LOCATION: GREATER NOIDA, UP TOTAL SELECTION: 23

DEAR CONCERN

KNOCIAL INDIA LIMITED IS HIGHLY OBLIGED FOR THE ONLINE DRIVE IN YOUR COLLEGE, OUR TEAM HIGHLY APPRECIATE THE

SUPPORT BY THE STUDENTS AND THE TRAINING PLACEMENT OFFICER DURING THE ENTIRE PROCESS.

MENTIONED IS THE LIST OF SELECTED CANDIDATES:

SN NAME CODE CONTACT COURSE BRANCH EMAIL

1 Suraj sharma B1 Q9871750276 B.Tech CSE 55043532@ymail com

2 Mahit kurmnar B2 27087687 B.Tech CSE mohitmk00kumar@gmail.com

3 Hritik Bhardwaj _ BS 8218496497 B.Tech Ece hritikbhardwaj. 17 @gmail.com

4 ¢ Kumar Sinha .. A2 7859864186 MCA MCA isinha104@gmail.com

S Aaditya pathak Bi2 BEIBETO5TS B.Tech CSE er.aadityapathak@gmail com

6 Shivangi Kashyap B16 8294089909 B.Tech CSE shivangi.kash38@gmail. com

7 Riya kumnari B17 9319314820 B.Tech ] CSE 0 kigG37 @gmail com

8 Aarzoo Bharti B20 8826675637 B.Tech CSE bhartiaarzoc3@gmail.com

5 Yashi Talyan B25 9634180413 B.Tech CSE yashilalyan@gmail com =
10 YatiTalyan B26 9310215411 B.Tech ! CSE yatitalyan@gmail. com

11 g Praghent Sharma A3 8957491322 MCA Mca sahrmaprashant786@gmail.com
12 Abhinav Nagar B33 9718142047 B.Tech CSE nagar.abhinavZ3@gmail.com
13 Prabhat kumar shiwarm B34 . 7091035683 B.Tech CSE Prabhatkurnarsiivam@gmail.com
14 Harshil Singhal B36 7071009441 B.Tech CSE singhalharshilzg10@gmail com
15 Ankit chauhan D5 9773693556 Dipioma CSE Ankitchauhanqwerty@gmail.com
16 SM Aman Faridi D18 7461820305 Dipioma CSE amanooeT faridi@gmail com

17 Nehal Singh Rathore B43 8448213670 B.Tech CSE nehaisinghrathore855@gmail.com
18 Deepak Kumar Srivastava B45 BO58570687 B.Tech CSE deepsksrivasiavaZOapr@gmail com
19 Maohit Srivastava BS1 9555312058 B.Tech CSE mobitsrivastava2S80@gmail com
20 Ankur B52 6397131245 B.Tech CSE ankurkasana i S@gmail com

21 Narottam Kumar D23 2111985 Dipioma CSE narottamkumar22sep@gmail.com
22 Gaurav Kumar B56 9852949059 B.Tech CSE gauravkumarrazi@grnail com
23 Ashutosh bhati B57 9318308622 B.Tech CSE adedha110@ygmail. com

WE FIRMLY BELIEVE THAT WE HAVE SELECTED SKILLED STUDENTS FOR OUR ORGANIZATION

NOTE: Final Offer Letters will be given to the candidales at the time of Reporling as per Terms & Conditions.

1) The non interest bearing non transferable, refundable traning charges are INR 40000/- for UG & INR 45000/ for PG including all dutiss & taxes, which is refundabie afler 18
Months. |

2) All termis remain same as per given in the JD to the college.

3) The joining date will be written in the Individual offer letter.

4) Candidates have to bring their original documents for verification purpose only al the time of Reparting.

DEPARTMENT OF HRD (KNOCTAL INDIA LIMITED) HEAD OFFICE - GURUGRAM 122008 HR INDIA

FOR ANY QUERY MARK US E MAIL AT placemenis@knocialindia.com OR VISIT US AT www knodialindia.com

HRO Knocial %

THIS DOCUMENT IS DIGITALLY SIGNED BY THE CONCERNED AUTHORITY & DOES NOT REQUIRE ANY SEAL / STAMP.
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ALCDEATE

ACCURATE

Satya Kumar <satyakumar@accurate.in>

Fwd: SELECTED CANDIDATE LIST OF ACCURATE COLLEGE: 14

1 message

AIMT Placement Cell Gr. Noida <satya jawla.crc@gmail.com>
Satya Kumar <satyakumar@accurate in>

Forwarded message
_‘rom: Kanchan Yadav (MIS) <mi-kanchan@mobiloitte.com>

Date: Wed, Dec 1, 2021 at 10:09 AM

Subject: SELECTED CANDIDATE LIST OF ACCURATE COLLEGE: 14

To: <salya jawla.cre@gmail com>

Cc: AKTU State Technical University T&P Program Manager <akiuuiic2@aklu.ac.in>

‘Email Address o Your Name: Profile: . Complete College Name:

‘gyanprakashv592@gmailcom  Gyan Prakash Verma Software DeveloperiAccurate Institute of Management and Technology

shubhampatkar731@gmail.com 3 ! Software Developer Accurate Institute of Management and Technology Greater No

rathu\arpushppndrm7@grnail com Pushpendra smgh 7 iSqﬁ!vqre Deveiopeyf«ﬁcawﬂa/twsmuteio’fn management and technology

richakumarimgs1013@gmail.com Ril:ha Kumam ‘iSoﬂware DeveloperfAccurate Institute of Management and Technology

mail.com MOHD AMIR NAWAZ Software Deveioper Accurate Institute of Management and Technology,Greater No

mohdamimawaz201

ida ,Alpha 1 Black A A Greater No:da 2
zNOIDA
tLaxmi Nagar

ida Greater dea

imanisi1998@gmail com Manish kumar ‘Software Deveioper Accurale institute of management and technology

anshutyagi1999@gmail com

‘Software DeveloperiAccurale institute of management and technology,greater nmda i

vinaymaurya105@gmail com ‘if]nayﬂl;(‘un‘iar Maurya (Software Q@yg!oper Accurate Institute of Management and Technology Greater

nda G 586 Flrst Floor Gamma 2, Gre

¥ e
singh820056@gmail.com  Akash Singh  :Software Developer\Accyfatg_Irnshlute of Management &Technology,Greater Noida

deepakanshﬂnov@gmail com -Soﬂware Developer'Accurale institute of management and technology

pravaSFQnJ gmAd com Ravi Patel Software Developer:Accurate institute of management and technoiogy

PrabhdxKumarshwam@gman com Prabhat kumar s shiwam Software Deveioper ‘Accurate institute of management and technology

singhalharshitzg10@gmail.com  Harshit Singhal

Software D‘g_\_/__enoper;Accurate Institute of Management and Technology o

55043532@gmail.com _suraj sharma Software Q_eveIoge_r:fll-\z;c_;\{rﬁa_lg_ig‘s.litqtg_of technology and managment

Best Regards,

Kanchan Yadav
MIS

M: +91.999.952.5879

Skype: mobiloitte_295

mi-kanchbaryﬁ;mf:rb.ﬂ:i:il% com | www.mobiloiite com
Mo IJOi =
BOTS.APPS.DIGITAL. AL 10T
BEFEBOEDROn

D-115, Okhla Phase -1, New Delhi - 110020

Thanks & Regards.
L
Juwla ! Sr, Manager — Placements
Accurate Insti of M & Technology

49. Knowledge Park —Hi, Greater Noida (U.P) 201308

M: 09557819698. 8373907084

E: satyakumar@accurate in, satya jawls cre@gmeil com
W: www.accurate.in

iGreater Noida i
‘Tugalpur/parichowk

Greater Noida
Ax:curate lr}stltgte of managemer

- 39!??‘9‘ Noida

‘Delhi
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Wrocus :A Kloudrac Group Company

Sub: Letter of Intent to Hire
Dear Anshu Tyagi,

On behalf of Wrocus Technologies (the “Employer” or “Company”), we are pleased to confirm our
Letter of Intent to hire you as a Software Engineer Trainee.

We extend this Letter of Intent, and the opportunity it represents, with great confidence in your
abilities to have mutual benefit to you and organisation.

Please confirm back with the signed copy of this letter.

As a token of your acceptance of this Letter of Intent, please reply to mail indicating your
acceptance of our offer within two business days of receipt of this mail, after which period this
offer shall lapse automatically.

A detailed joining letter describing the terms of your employment and related contingencies will
follow post your acceptance of this Letter of Intent at the time of joining.

Your date of joining with us will be 17th January '22. We shall keep you posted on that actively.
Would advise to make necessary arrangements accordingly.

While discussing your remuneration part during the period you will be paid the stipend of Rs.
5000/ Pm. This amount is paid with the primary intention to assist you in overcoming your
investments on journals and other such development material and to aid your commuting,
stationary and other miscellaneous expenditure. After 6 Months your annual package will be 4
LPA (it may go below that even if performance is not satisfactory).You will be in two years of
service bond with the company, which terms and conditions are confidential and will be
communicated at the time of your onboarding.

We look forward to you joining our team. If you have any further queries, plea&f S
us. : e :

Thank you!

Kind Regards, Signed and Accepted By:
HR Team
Wrocus Technologies

Wrocus Technologies Private Limited | C-44, Sector-65, Noida, Gautam Buddha Nagar,
Uttar Pradesh-201301, India | Email ID: info@kloudrac.com
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MYMONEYMANTRA FINTECH PVT LTD
Regd. Off. : 111, Suryakiran Building,
19, Kasturba Gandhi Marg,
New Delhi - 110001

Date: 23-March-2021

Mr. Mayank Virendra Singh
97A, Gali Na. 3/1, Mamura,
Sector-66, Noida

Dear Mayank,

This has refereste to your discussion for a sultable positon at MyMoneyMantra Fintech Pvt. Ltd. and
subsequent interview you had with us.

We weo plaased to offer you a position of = MIS Executive Personal toan ™ based st *“Noida”,

vie are provisionally offering you on the presumption that the partculars fumnished in your application and / or Bio~
dna are comrect. In case, d'sssaidpcmt:ularsmfwndmbainwﬂmcrmﬁndmatmhavemkdm
withheld somo other relevant focts, this offer letter shall stand terminated / cancelled without sny notice.

L. Your Monthly compensation would be Rs. 26,000/~ (Rupees Twenty Six Thoussnd Only) woud be
effective from the date of your joining.

2. As per comgpany polizy, the probation period applicabie to you shall be 90 days.

3. On the date of jolning, please bring the foliowing ouiginal documents for verfication {will be retumed) &
coptes for submission,

. Updated resume

Educational cartificates {starting from 107 wandard)

Five copies of rocent passpont size color photogrophs {seif}

Refieving Lotter () / Experience cartificate(s) of ail YOUr Brevious Companies

Proot of Salary drawn -Appointment letter / Incroment lotter a2ong with salary breakup from

present employer

f.  Age Proof

g- Rasidence Proof {Asdhar Card / Deiving Licease / Pezzport / voter 1D Card)

h.  Asdhar Card & PAN card

i Daetails of two refeésences (Ozher than family members)

pane

Piossc note that this offer s subject to reference Chexk{s) with your previeus employers / associates ang in case of
30y negative feedback from your reference(s} or your falling to jon your Suties by the date mentoned, the offer
shall sutomatically stand withdrawn.

You are raquired to report for duty on or tefore 01-Apr-2021 3% our Noids office,

You 3rz requested to sign the duplicats copy of this letter, which = enclosed herewith as a token of your
acceptance and raturn the same to us.

We are confident thot you will contyibute to our organization, its 015 and odd value through your role. We ook
forword to welkcaming you and jock forward to o Mutually beneficial association

For MyMoneyMantra Fintech Pvt. Ltd.

o v
AUTHO:;L!O GRATORY

CIN: U74999DL2007PTC160818 Email:oparations@mymoneyménm,mmﬁw 4




%/9/22, 12:56 PM Accurate Group of Institutions Mail - Accurate College Campus Drive

Ajay Prajapati <ajayprajapati@accurate.in>

Accurate College Campus Drive

W

Fri, Feb 25, 2022 at 4.5¢

sonu Tyagl <sonu.tyagsg@cotabera.com>
_ To: Aman Bhaduaria <aman.bhaduaria@coliabera.com> . )
Cc: "ajayprajapali@accurate.in” <ajayprajapati@accurate.in>, Sarvada Tyagi <sarvada.tyagi@coliabera.com>

Hi Ajay,
PEB the final feedback of technical interview.

»ordinate with Sarvada to release offer letter.

r ame Contact Branch RAG | )

. ..——harma 9027797926 EC Select.
\Abhinav Nagar 9718142047 CS G Select.
Sheetal Sharma 8979080237 CS G Select.
Shivangi Sharma 9412610481 EC G Reject
Hritik Bharadwaj 8218486497 EC G Select.
[Yati Talyan 9310215411 CS G Select.
Shivam Raghav 8859192412 CS G Reject
Harshit Singhal 7071003441 (8 G Select.

-
Thanks
Sonu Tyagi

From: Sonu Tyagi <sonu.tyagi@coltabera.com>

Sent: Friday, February 25, 2022 1:37 PM

To: Aman Bhaduaria <aman.bhaduaria@coliabera.com>

Cc: ajayprajapati@accurate in <ajayprajapati@accurate.in>
Subject: Re: Accurate Coliege Campus Drive

Hi Ajay,
Please connect me with all resources in between 4:00PM to 4:45Pm. .

Zoom Id. 918 3461 3855

_ Name Contact Branch Timing
Rythem Sharma 9027797926 EC 14:00PmM
lay Mukherjee 7488704056 BCA [4:05Pm
lAbhinav Nagar 9718142047 cS 14:10Pm

( ‘SheetalSharma _ [8979080237 _[CS 4:15PM
= |8 1gi Sharma 9412610481 EC 14:20PM
—l-[riﬁk Bharadwaj 8218486497 EC 4:25PM

Yati Talyan 9310215411 CcS 4:30pm
Shivam Raghav 8859192412 cs 4:35Pm
Harshit Singhal 7071009441 CS 4:40Pm

Thanks
Sonu Tyagi

From: Aman Bhaduaria <aman.bhaduaria@collabera.com>
= Sent: Thursday, February 24, 2022 3:20 PM
To: Sonu Tyagi <sonu.tyagi@coliabera coms>
Cc: ajayprajapati@accurate.in <ajayprajapati@accurate in>
Subject: Accurate College Campus Drive

Dear Sonu,
PFB the drive result at Accurate Institute Greater Noida.
The Second round will be conducted today at 4:00 PM

https://mail google.com/mailiu/0/?ik=aaa4e 12206 &view=pt&search=all&permmsgid=msg-f%3A1 7257338379415560408&simpl=msg-f%3A1725733837 ...



8/9/22,12:56 PM

Meesng ID: 972 1885 5032

Accurate Group of Institutions Mail - Accurate College Campus Drive

HostName : Sonu Tyagi
L Name l Contact ‘Branch' Eaadbact iR
Rythem Sharma [9027797926( EC fair pronunciation , fair control over grammar, (
- Vipin Kasana 7310877372| CS very nervous candidate, needs to be more confident, |
Jay Mukherjee  |7488704056| BCA Fluent, fair ROS, good control over grammar, slight MTl, trainable (
Saurabh Singh  |8423719131 CS |very nervous candidate, needs to work upon communication, faulty grammar, no knowledge about technical, not comfortable in English,| |
- |GyanPrakash Verma|9125122733| CS Not good control on English, J/Z sound error, lJ, harsh MTI, not comfortable in English at all. |
Yash Srivastava  |7007965279| CS not comfortable in English at all, needs to work a lot on communication, fair thinking process. I
Abhinav Nagar (9718142047 CS Fair pronunciation, interactive candidate, needs to explain more on tpoics, has fair knowledge of computer networks (
Sheetal Sharma |8979080237] CS fair pronunciation, confident candidate, not well versed in technical ; (
Ankur 6397131245 CS stammers , nervous candidate, needs to work upon communication |
Shiv Nandan 9354961183 ¢S nervous wandidate, not comfortable in english, no technical knowledge |
Shivangi Sharma [9412610481| EC fair pronunciation, needs to be more confident, trainable , fair grammar (
Sonu Shah 7979057630 CS needs to work upon confidence, fair pronunciation, needs a lot of practice, can do really good I
MD Sahil Alam  |8298894118| CS very high ROS, harsh MTI, needs to be more confident, not comfortable in english I
Dheeraj Gupta  |7897497181| CS harsh MTI, not comfortable in english at all , not confident at all , I
Vishal Kumar Mohali|6206716522| €S faulty garammar, Harsh MTI, s /sh sound error, e/a sound error, tech tach, f
Arun Upadhyay |9506497032 CS Has a ba lisp and stammer, needs to work on vocals , needs to be more confident and vocals need to be corrected F
Mohit Kumar 9027087687| CS communication problem,needs to be more confident, the technical knowledge is fine, >> SONU A
Hritik Bharadwaj |8218486437| EC fair pronunciation, confident candidate, trainable (
, -1 Ashish Kumar Singh |6387117839| CS MTI, faulty grammar, needs to work upon communication, £
(-. A~ "tosh Bhati  |9318308622| CS harsh MTI, not comfortable in english at all, s/sh sound error, F
_;1.“.. Srivastava [9369093578| CS slight MTI, s/sh sound error, not comfortable in english at all. R
Alok Kushal 6206524260| CS Harsh MTI, very high ROS, has a lisp , no knowledge of Computer networks, R
Shubham Yadav |8181802361f CS nervous candidate, needs to work upon communication , R
Daksh Kaushik  [9456968307| CS fairn grammar, but was not confident with english as a language , R
Yashi Talyan 9634180413| CS Fair pronunciation, needs to work slightly on grammar, trainable A
Aniket 9389643900| CS Harsh MTI, faulty grammar, has no technical knowledge R
Yati Talyan 9310215411 CS Fair pronunciation, good control over grammar, trainable G
Sujeet Singh 8416947247 CS Fair pronunciation , nervous, switched the language to hindi, not comfortable in English R
Shivam Raghav  [8859192412| CS fair pronunciation, fair technical knowledge, trainable. G
Pawan Kumar  |7838158242| IT Did not speak at all R
Harshit Singhal  |7071009441| CS fair pronunciation, good thought process, fluent , good to go G
_| Sourav Chauhan [8178332027| CS Harsh MTI, Nervous candiate, not confident with english, R
Prabhat Kumar |7091035983| CS not ready for the interview, faulty grammar, R
Vaibhav Gaur  [8171186798| CS Needs to work on networking knowledge , Fair pronunciation , needs to be more interactive A
Deepak Srivastava |8058570687| CS very high ROS, harsh MTI, needs to be more confident, not comfortable in english R
ank you for your time,
“.<m”  3haduaria
Com. e Trainer
Collabera
. i
-
If you have r;ny questions regarding our upport please, contact us at
How am | doing? Give feadback at our Cante usiness Excelience
CCPA Piivary Naotice / Email Confidentiality and Privacy
ittps://mail google com/mail/u/0/?ik=aaade1 2206&view=pt&search=all&permmsgid=msg-{%3A1725733837941 5560408simpl=msg-f%3A1725733837... 2/2



InnoAge-Technologies PVT LTD

D-81, SITE EPIP GREATER NOIDA, SURAJPUR,
Greater Noida

Inno Age

BRINGIHG INMOYATION TO BUSINERSES

Internship Letter

Dear Anshu Tyagi

We refer to your recent interview for the position and are please to advise that we are offering you Intern position with
_InnoAge-Technologies PVT LTD effective from 31-Jan-2022 under the following terms and conditions:

L. Posting & Transfer

Your services are liable to be transferred, at the sole discretion of Management, in such other capacity as the company

may determine, to any department / section, location, associate, sister concern or subsidiary, at any place in India or

abroad, whether existing today or which may come up in future. In such a case, you will be governed by the terms and

conditions of the service applicable at the new placement location.

2. Compensation

You will be paid stipend of 6000/-INR a month during the internship. Company will be reviewing you performance on quarterly baosis

and take a decision on revision or to convert your employment on full term.

3. Confidentiality

You will not, at any time, during the Internship or after, without the consent of the Management disclose or divulge or

make public, except on legal obligations, any information regarding the Company’s affairs or administration or research

carried out, whether the same is confided to you or becomes known to you in the course of your service or otherwise.
~~ 4. Intellectual Property

If you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc. in relation to the

business/ operations of the Company, such developments will be fully communicated to the company and will be, and

remain, the sole right/ property of the Company.

5. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the organization as |

id-dowrrin_relation to

conduct, discipline and other matters. You will always be alive to responsibilities and duties

conduct yourself accordingly. You must effectively perform to ensure resuilts.

6. Past Records

| i
. % 7S

=

A 3, : &~
This letter of | ip is based on the i i icati ipen i >
s letter of Internship is based on the information furnished in your application for lntemsﬁlpw%d dunng}%‘i&
interviews you had with us. If any declaration given, or information furnished by you, to the cor 'gh' (o}
9 Yy y

or if you are found to have willfully suppressed any material information, in such cases, you will be liable to removal from
service without any notice.



3/9/22, 12:14 PM Accurate Group of INSUWTIONS M@l - REHINUTE 1Vl pravsiiie
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ACLURATE
ACCURATE

Ajay Prajapati <ajayprajapati@accu rate.in>

'Reminder for placements
1 message

_Ajay Prajapati <ajayprajapati@accurate.in> Wed, Mar 9, 2022 at 11:07 AM
To: lakshay8088@gmail.com

To
MR.LAKSHAY AGARWAL

Subject -Placement Reminder

This is reference to our Reminder regarding last/final opportunity for Placement. We Regret that you have not appeared in
Various previous Placement Drive organised in Campus. So now we have no alternative but to close the Placement
Activities which were open for You. In response to our Remainder you said that you are not Interested in Placement and
you said that you are doing coaching for higher studies or anything else.

- So wish you All the best, now we are closing Placement Activities in Campus

N

Regards
AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

https://mail.google.com/mail/u/0/?ik=aaa4el 2206&view=pt&search=all&permlhid=thread-a%3Ar—2085726799975976:351 &simpl=msg-a%3Ar-2781356...



3/9/22, 12:24 PM Accurate Group of Institutions Mail - Reminder for Placement

"4
ACCURAE
ACCURAILE

Ajay Prajapati <ajayprajapati@accurate.in>

e —

.Reminder for Placement
e ——

1 message
o e—

S
-Ajay Prajapati <ajayprajapati@accurate.in> Wed, Mar 9, 2022 at 11:14 A
To: sonusilent.iimt@gmail.com

To
MR.SONU KUMAR SINGH
Subject -Placement Reminder

This is reference to our Reminder regarding last/final opportunity for Placement. We Regret that you have not appeared in
Various previous Placement Drive organised in Campus. So now we have no alternative but to close the Placement
Activities which were open for You. In response to our Remainder you said that you are not Interested in Placement and
you said that you are doing coaching for higher studies or anything else.

So wish you All the best, now we are closing Placement Activities in Campus

PN

Régards
AJAY KUMAR, TPO
ACCURATE INSTITUTE OF MANAGEMENT AND TECHNOLOGY

https://mail.google.com/mail/u/0/?ik=aaade 2206&view=pt&search=all&permthid=thread-a%3Ar-1 8937270859988090518&simpl=msg-a%3Ar7695997...
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Wﬁft;:iamas-s Software Solutions

Date: 10-02-2022

Letter of Intent

ﬁ%‘mﬁma

_Thisisto inform Aaditya Pathak that have been shortlisted in __Corporate Training Progam__ for the

“hetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. please note that this training will be un-paid, however, upon complvetion of the training,
the Trainee is eligible for our 0IT (On-the-Job Training) program.

™

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further

- training until the end of the three months where they are brought onasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

. £91 120432 3340 (Outside US} B .1 (o54) 342-5676 (Within US) B8 www.chetu.com “Top Privaté Companiesin Florid




wﬁﬂdﬁmasvs Software Solutions

Date: 10-02-2022

Letter of Intent

conepeedulalionr;

__Thisisto inform Aarzoo Bharti that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory < ' (Authorized Signatory)

@

| £, +91 120 432 2340 (Outside US) B .1 (954) 342-5676 (Within US) B www.chetu.com “Top Private Companies in Florid
&




wﬁﬂﬁ-(‘:kass Software Solutions

Date: 10-02-2022

Letter of Intent

S

This is to inform Aditya Dwivedi that have been shortlisted in __Corporate Training Progam__ for the

o,

“hetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program. ~

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

L. #91 120432 3340 {Outside US) 8 .1 (954) 342-5676 (Within US) &S www.chietu.com “Top Private Companies in Florid;
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wﬁﬁd-Ctass Software Solutions

Date: 10-02-2022

Letter of Intent

oy & ¥ - Y
OV x

Thisis to inform Ashutosh Bhati that have been shortlisted in __Corporate Training Progam__ for the
~hetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are broughtonasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

+91 120432 3340 {Outside s E +1 {a54) 342-5676 {within US) @ www.chetu.com “Top Private Companies in Florid




Wworld-Class Software Solutions

Date: 10-02-2022

Letter of Intent

i a = - &
N

ais is to inform Dheeraj Gupta that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
L basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

® .
; {a +91 120432 3340 (Outside US} MR +1 {954} 342-5676 {Within L35} ! www.cheti.com “Top Private Companies inf_iﬁﬁda.‘




Date: 24-02-2022

Letter of Intent

conggeadulaliors;

This is to inform __Chandan Mahapatra that have been shortlisted in __Corporate Training Progam__ for
the Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette,
the basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu
training standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage

concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

’"w- +G1 120 432 3340 {Outside US} '+l {954} 342-5676 {Within US} www,thetu;cam “Top Private Camnaniés in Fiari_




Wworld-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Garima Bansal that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of £15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (&7 (Authorized Signatory)

?‘q +61 120 432 3340 {Outside US} l +1 {054} 322-5676 (Within U5} - www.chetu.com “Ton Private Companies in Florid




World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Gaurav Kumar that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of £15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory L (Authorized Signatory)

201 120432 3340 {Outside US} E 1 {854} 342-5676 {(Within sy & B www.chetu.com




World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Giridhari Kumar that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage

concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

L. a1 120432 3340 (Outside US) !+—1 {954) 342-5676 {Within U5} !www‘chem.cam “Top Private Companiesia Flori




world-Class Software Solutions

Date: 10-02-2022

Letter of Intent

wnﬂg"‘@uﬁm@g%
This is to inform Harshit Singhal that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our 0JT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This 0JT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are broughtonasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

placement Officer/TPO Signatory (Authorized Signatory)

+01 120432 3340 {Outside us) ' +1 {954) 342-5676 (Within Us} Ewww,chatu;com “Top Private Companies in Fid

ks
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World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Mohit Kumar that have been shortlisted in __Corporate Training Progam__ for the
Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 215,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are broughtonasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

g1 120 432 3240 {Quiside US) B .1 (o54) 342 5676 (Within US) E9 voww.chetu.com “Top Private Companiesin Flari
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World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Nehal Singh Rathore that have been shortlisted in __Corporate Training Progam__ for
the Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette,
the basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu
training standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

w01 170 432 3340 (Outside US) . +1 {g54) 342-5676 (Within Us) _-www..—r:hetu‘com “Fap Private Companies in F;ari



World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

i'his is to inform Prabhat Kumar Shiwam that have been shortlisted in __Corporate Training Progam__ -
for the Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming
etiquette, the basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the
Chetu training standards, and will be evaluated through weekly tests that consist of both theoretical and practical
usage concepts of technology. Please note that this training will be un-paid, however, upon completion of the
training, the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of £15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable ona weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are broughtonasa full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

‘\. +G1 120 432 3340 {Outside US] !'4-1 {g54) 342-5676 (Within us) E www.chetu.com “Top Private Companies in Flori




World-Class Software Solutions

Date; 10-02-2022

Letter of Intent

This is to inform Raj Kumar Singh _ that have been shortlisted in __Corporate Training Progam__for the

_~Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
oasics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our QJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetul!

Placement Officer/TPO Signatory (Authorized Signatory)

!.-. +91 120 432 3340 {Outside US) . +1 {654) 342-5676 (Within US] www.chetu.com “Top Private Companiesin Fmrid‘
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World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

# v p g /23 ¢ -

This is to inform Ravi Patel that have been shortlisted in __Corporate Training Progam__ for the Chetu.

~Ouring the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the basics of

_Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training standards,
and will be evaluated through weekly tests that consist of both theoretical and practical usage concepts of
technology. Please note that this training will be un-paid, however, upon completion of the training, the Trainee
is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

L. 91 120432 3340 {Outside US} MR +1 {954) 342-5676 fNithin US) !-www.chetu,com “Top Private Companies in Florida




World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Riya Kumar that have been shortlisted in __Corporate Training Progam__ for the
__Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the -
oasics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory

L. 101 120432 3340 (Qutside US) BB +1 (954) 342-5676 {Within US) :www.che}:u,com “Top Private Companies in Florids
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World-Class Software Solutions

" AICPA |

Date: 10-02-2022

Letter of Intent

This is to inform Saurav Singh that have been shortlisted in __Corporate Training Progam__ for the

~ Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the

basics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program. :

Trainees that graduate to the OJT program will be paid with the stipend of 215,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought onas a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

%L 191 120432 3340 (Outside us) B +1 (954) 3425676 (Within US) B . ww.cheta.com
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World-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Vipin that have been shortlisted in __Corporate Training Progam__ for the Chetu.

_—During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the basics of
Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training standards,
and will be evaluated through weekly tests that consist of both theoretical and practical usage concepts of
technology. Please note that this training will be un-paid, however, upon completion of the training, the Trainee
is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of %15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetu!

Placement Officer/TPO Signatory (Authorized Signatory)

?\u +G1 120 432 3340 {Outside tiS) B +1 {954) 342.5676 {Within US) S www.chetu.com “Top Private Companies in Florit



wWorld-Class Software Solutions

Date: 10-02-2022

Letter of Intent

This is to inform Yash Talyan that have been shortlisted in __Corporate Training Progam__ for the

~Chetu. During the 30 days of basic training, Trainees will learn fundamental Coding/Programming etiquette, the
pasics of Chetu company culture, and proper work ethics. Trainees will need to perform up to the Chetu training
standards, and will be evaluated through weekly tests that consist of both theoretical and practical usage
concepts of technology. Please note that this training will be un-paid, however, upon completion of the training,
the Trainee is eligible for our OJT (On-the-Job Training) program.

Trainees that graduate to the OJT program will be paid with the stipend of 15,000/month. This OJT will run for
three months, where a Chetu Team Lead (TL) will evaluate each week the Trainee’s performance. Provided that
the feedback is consistently favorable on a weekly basis, the Trainee will then be eligible to continue further
training until the end of the three months where they are brought on as a full-fledged team member. We will
convey the exact date of training to your TPO/Placement Officer.

Congratulations again, and we look forward seeing you at Chetul!

Placement Officer/TPO Signatory (Authorized Signatory)

%, <91 120432 3340 {Outside US} E +1 {954} 342-5676 {Within US} !r.w.'w..ch.etu,mm “Top Private Companies in F;dﬁida ‘
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' # Ajay Prajapati <ajayprajal ti@accurate.in>
ACCURATE

Invitation for campus

Deepti Garg <deepti.garg@adeptia.com> Tue, Feb 22, 2022 at 12:37 PM
To: Ajay Prajapati <ajayprajapati@accurate.in>
Cc: Kumar Gaurav <kumar.gaurav@adeptia.com>

Good Afternoon Ajay,
We would like to follow the following process in hiring:

1. A test is conducted on campus (attached).

2. Resumes of passing students may be submitted to Adeptia. Minimum passing criteria: (5/10 in Set A and/or 5/10 in Set B)

3. Institution is required to submit the resume of relevant students with their score in each set and their marks, for the hiring process to follow.
4. Passing students with relevant resumes would be considered for online testing and interviews.

Please visit us at wwvi.aut:

a.com for any details about the company.

Best Regards,

Deepti Garg.

Senior HR Consultant,
Recruitment Team,
Adeptia India Pvt. Ltd.

[Quoted text hidden]
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COMPANY CONFIDENTIAL

Adeptia Select Students List

1.Arun Upadhyay
2.Paragya Sisodiya
3.Pankaj Pal

~4.Ishu Chaudhary

5.Vikash Bhardwaj
6.Ashish Kumar Singh
7. Riya juyal

9506497032 - Adpha .
7366887997
8744040499
7060991690
8077431059
6387117839
7982872835

8. Utkarsh Kumar Singh 7007117939

9. Kundan

10. Shubham Pandey
11. - Sathyan Amrthe
12. Md Shail Alam
13. Shivangi Kashyap
14. Samrat Kumar
15. Raj kumar Singh
16. Pawan Kumar

9599127916
9795963347
8886858541
8298894118
8294089909

8969574729
9504399908
7838158242

17. Piyoosh Kumar Gupta 6202142076

- 18. AnkitJha
-19. Aman-Soni-
~20. Saurabh-Chauhan

21. Akhilesh Kr Ram
22. Nikhil

23. Sanjay Kumar
24. Vipul Kumar

9559233372
9918752652
8178332027
9155548617
7897974268
9304499084
6202656674

' H.R Adeptia
T ADeeptl




INDIA LIVITED

VENTU.R‘ OF KNOCIAL GROUP OF COMPANIES

LOI (Head Office)

REGISTERED UNDER MINISTRY OF CORPORATE AFFAIRS (GOVERNMENT OF INDIA)

HEAD OFFICE: KNOCIAL, 90B, UDYOG VIHAR, SECTOR 18, GURUGRAM 122008 HR INDIA KNOCIAL
CIN: U74999HR2020PLC090598 FINANCIAL YEAR: 2021-22
920
SUBJECT: LETTER OF INTENT < , ‘
ISSUED BY: HR PANEL (HEAD OFFICE) GGN DRIVE DATE: 02.MAR.2022 ‘
HIRING TYPE: PHYSICAL PLACEMENT DRIVE SELECTION DATE: 02.MAR:2022
HIRING TEAM: GURUGRAM (GGN) (04) TOTAL STRENGTH: 86
ISSUED TO: AJAY PRAJAPATI DESIGNATION: HEAD (T&P)
DEPARTMENT: TRAINING & PLACEMENT COLLEGE: AITM, Greater Noida
LOCATION: GREATER NOIDA, UP TOTAL SELECTION: 23
A~ DEAR CONCERN
KNOCIAL INDIA LIMITED IS HIGHLY OBLIGED FOR THE ONLINE DRIVE IN YOUR COLLEGE, OUR TEAM HIGHLY - APPRECIATE-THE -
SUPPORT BY THE STUDENTS AND THE TRAINING PLACEMENT OFFICER DURING THE ENTIRE PROCESS.
MENTIONED IS THE LIST OF SELECTED CANDIDATES:
SN NAME CODE CONTACT COURSE BRANCH EMAIL
1 Suraj sharma B1 09871750278 B.Tech CSE s3043532@gmail.com
2 Mohit kumar B2 9027087687 B.Tech CSE mohitmkO0kumar@gmail com
3 Hritik Bhardwaj BS 8218486497 B.Tech Ece hritikbhardwaj.17@gmail.com
4 Abhishek Kumar Sinha A2 7859864186 MCA MCA abhisinha104@gmail. com
5 Aaditya pathak Bi2 8936870575 B.Tech CSE er.aadityapathak@gmail:com
6 Shivangi Kashyap B16 8294089909 B.Tech CSE shivangi kash33@gmail. com
7 Riya kumari B17 9319314820 B.Tech CSE riyashukla837 @gmail com
8 Aarzoo Bharti B20 8826675637 B.Tech CSE bhartiaarzocd@gmail.com
9 Yashi Talyan B25 9834180413 B.Tech CSE yashitalyan@gmail.com
10 Yati Talyan B26 9310215411 B.Tech CSE yalitalyan@gmail com
11 Prashant Sharma A3 8957431322 MCA Mca sahrmaprashant786@gmail.com
12 Abhinav Nagar B33 9718142047 B.Tech CSE nagar.abhinav23@gmail com
13 Prabhat kumar shiwam B34 7091035883 B.Tech CSE Prabhatkumarshivam@gmail.com
14 Harshit Singhal B35 7071009441 B.Tech CSE singhalharshitz910@gmail.com
15 Ankit chauhan D5 9773693556 Dipioma CSE Ankitchauhangwerty@gmail.com
16 SM Asman Faridi D18 7461820305 Diploma CSE amanooo? faridi@gmail com
17 Nehal Singh Rathore B43 8448213670 B.Tech CSE nehaisinghrathore855@gmail com
N 18 Deepak Kumar Srivastava B45 BOS8570687 B.Tech CSE deepaksrivastava20apr@gmail com
19 Mohit Srivastava B51 9555312959 B.Tech CSE mohitsrivastava2 580@gmail.com
20 Ankur BS2 6397131245 B.Tech CSE ankurkasana i S@gmail com
21 Narottam Kumar D23 8882111965 Dipioma CSE naroftamkumar2Zsep@gmail com
22 Gaurav Kumar BS8 8852949059 B.Tech CSE gauravkumarraz@gmail com
23 Ashutosh bhati B57 9318308622 B.Tech CSE adedhai10@gmail.com

WE FIRMLY BELIEVE THAT WE HAVE SELECTED SKILLED STUDENTS FOR OUR ORGANIZATION

NOTE: Final Offer Letters will be given to the candidates at the time of Reporting as per Terms & Conditions.

1) The non interest bearing non transferable, refundable traning charges are INR 40000/~ for UG & INR 45000/- for PG including all duties & taxes, which is refundable after 18

Months.

2) All terms remain same as per given in the JD to the coliege.

3) The joining date will be written in the Individual offer letter.

4) Candidates have to bring their original documents for verification purpese only at the time of Reporting.

DEPARTMENT OF HRD (KNOCIAL INDIA LIMITED) HEAD OFFICE - GURUGRAM 122008 HR INDIA

FOR ANY QUERY MARK US E MAIL AT placements@knocialindia.com OR VISIT US AT www.knocialindia com

THIS DOCUMENT IS DIGITALLY SIGNED BY THE CONCERNED AUTHORITY & DOES NOT REQUIRE ANY SEAL / STAMP.
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3/8/22, 10:47 AM Accurate Group of Institutions Mail - Fwd: List of selected Candidate & Compensation Detail

ACCURATE

Satya Kumar <satyakumar@accurate.in>.

Fwd: List of selected Candidate & Compensation Detail
1 message

AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com> Wed, Jan 5, 2022 at 2:22 PM
To: Satya Kumar <satyakumar@accurate.in>

---------- Forwarded message -----—--

From: HR <hr@2sgamix.com>

Date: Sun, Nov 28, 2021 at 12:42 PM

Subject: List of selected Candidate & Compensation Detail

To: AIMT Placement Cell Gr. Noida <satya jawla.crc@gmail.com>, sunilyadav <sunil.yadav@accurate.in>

Hi Satya,

We are pleased to inform you that the following students from your institution, who appeared for the
face to face interview have been selected by us. With reference of our discussion compensation details
have been mentioned below:-

Compensation Details:-

Training Period: 6 Months, Stipend: 15k
After successfully completion of Training: 3 LPA.

Selected candidates:

1. Manish Kumar

2. Megha Kumari

3. Akash Singh

4. Mohd Amir Nawaz

We request you to kindly inform the above candidates about their documentation Process which will be

N

on same venue.

Please reply to this email to confirm that you have received the intimation and have conveyed the
contents to the selected candidates.

We take this opportunity to Congratulate you on the success of your students.

25

GAMIX

Thanks & Regards,
Abhilasha Shrivastava
Assistant Manager - HR
28 Gamix

Contact: 0120-4108192

@ Checklist of the Documents given by New Joiners.docx
- 4K



"iRj22,10:48 AM Accurate Gro\up of Institutions Mail - Fwd: ANR Software Pvt. Ltd : Technical Interview Details

A

ACTURATE

BLRAlk

Satya Kumar <satyakumar@accurate.in>

Fwd: ANR Software Pvt. Ltd : Technical Interview Details

1 message

AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.comS Wed, Jan 5, 2022 at 2:30 PM
To: Satya Kumar <satyakumar@accurate.in>

---------- Forwarded message ---------

From: Anita choudhary <anita@anrsoftware.com>

Date: Wed, Oct 20, 2021 at 9:03 PM

Subject: Re: ANR Software Pvt. Ltd : Technical Interview Details
To: AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com>

Cc: Cc: Satya Kumar <satyakumar@accurate.in>

_Hi Satya Kumar,
PFA of Selected Students list.

With warm regards,

Anita Choudhary

HR Executive

ANR Software pvt. Ltd

B-103 & 104, Noida Sec-63

201301 (UP) INDIA

Nearest Metro Station- Noida Sector 62.
Landmark- Near Tech Mahindra and Fortis
Phone no:-91-9560996252

Email:- anita@anrsoftware.com
Website:- http://www.anrsoftware.com/

Please consider environment before printing this email.

This e-mail and any files transmitted with it may contain confidential and privileged information are for the sole use of
_the intended recipient(s). If you are not the intended recipient, please appraise us by reply e-mail at
arhr@anrsoftware.com and destroy all copies and the original message. Any unauthorized disclosure,
dissemination, forwarding, printing or copying of this email or any action taken on this e-mail is strictly prohibited and
may be unlawful. The recipient acknowledges that ANR Software Pvt. Ltd. or its subsidiaries and associated
companies, are unable to exercise control or ensure or guarantee the integrity of the contents of the information
contained in e-mail transmissions and further acknowledges that any views expressed in this message are those of
the individual senders and no binding nature of the message shall be implied or assumed unless the sender does so
expressly with due authority of ANR Software Pvt. Ltd.

On 13 October 2021 at 14:26:14 +05:30, AIMT Placement Cell Gr. Noida <satya.jawla.crc@gmail.com> wrote:
Dea Ma'am/Sir,

Greetings.

Thanks for sharing the technical interview process schedule. I assure you that all th
shortlisted candidates will be ready as per the schedule...!!!

H
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Thanks & Regards.

Satya Jawia ! Sr. Manager — Placements
Accurate Institute of Management & Technology
49, Knowledge Park —ill, Greater Noida (U.P) 201306
M: 09557819698. 8373907084
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satyakumar@accurate.in, satya.jawla.crc@gmail.com

W: www.accurate.in
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n Tue, Oct 12, 2021 at 4:15 PM Anita choudhary <anita@anrsoftware.com> wrote:
Hi Satya Kumar,

Hope you and your family are safe during this pandemic.

As per the discussion Please find out the Date and Time detail of each slot Students for Technical
. Interview Process :-

- Date: 14-10-2021
¢ Day: Thursday

Time: 3:30 PM - 5:00 PM

Google Meeting Details of Each Slot :-

' 4st Slot Students Link to Join Google Meeting:- Video call link: https://meet.google.com/aib-qwom-
. opj '

' 2nd Slot Students Link to Join Google Meeting:- Video call link: https://meet.google.com/kpg-mdva-

mwt

3rd Slot Students Link to Join Google Meeting:- Video call link: b_t_tps_://_meet.goog!eﬂcomz’ksn-vbip-vdc

" 4th Slot Students Link to Join Google Meeting:- Video call link: h_t’(piﬂmeet.google.Com/egi-btnu—xgb

~ PFA of slot wise excel sheet.

With warm regards,
Anita Choudhary
HR Executive

~ ANR Software pvt. Ltd

B-103 & 104, Noida Sec-63
201301 (UP) INDIA

. Nearest Metro Station- Noida Sector 62.

Landmark- Near Tech Mahindra and Fortis
Phone no:-91-9560996252

- Email- anita@anrsoftware.com
Website:- http://www.anrsoftware.com/

Please consider environment before printing this email.

' This e-mail and any files transmitted with it may contain confidential and privileged information are for
. the sole use of the intended recipient(s). If you are not the intended recipient, please appraise us by

reply e-mail at anrhr@anrsoftware.com and destroy all copies and the original message. Any
unauthorized disclosure, dissemination, forwarding, printing or copying of this email or any action

. taken on this e-mail is strictly prohibited and may be unlawful. The recipient acknowledges that ANR

. <satya jawla.crc@gmail.com> wrote:

Software Pvt. Ltd. or its subsidiaries and associated companies, are unable to exercise control or
ensure or guarantee the integrity of the contents of the information contained in e-mail transmissions
and further acknowledges that any views expressed in this message are those of the individual
senders and no binding nature of the message shall be implied or assumed unless the sender does
so expressly with due authority of ANR Software Pvt. Ltd.

On 6 October 2021 at 10:34:06 +05:30, Placement Cell AIMT Gr. Noida

Dear Ma'am/Sir,

Greetings of the day.

Is there any update for the technical round schedule??
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On Fri, Oct 1, 2021 at 12:58 PM Placement Cell AIMT Gr. Noida
ssatya.jawla.cro@gmail.com> wrote:

| Dear Ma'am/Sir,
Greetings of the day.

Please find the attachment of all the 22 shortlisted candidates CVs in ZIP
i Folder.

Thanks & Regards.

! Satya Jawla ! Sr. Manager — Placements

Accurate Institute of Management & Technology

- 49, Knowledge Park —lli, Greater Noida (U.P) 201306

{ M 09557819698. 8373907084

5 E: satyakumar@accurate.in, satya.jawla.crc@gmail.com

A H www.accurate.in

On Thu, Sep 30, 2021 at 6:53 PM Anita choudhary <anita@anrsoftware.com=> wrote:
Hi Satya Kumar, '

— PEA of Shortlisted Students for Technical interview process. Please share
| | Shortlisted Students Resumes in ZIP Folder Only.

1 " Interview date and time we will share you soon.

With warm regards,
Anita Choudhary
i HR Execulive
' ANR Software pvt. Ltd
. | B-103 & 104, Noida Sec-63
© 201301 (UP) INDIA
' Nearest Metro Station- Noida Sector 62.
. ¢ Landmark- Near Tech Mahindra and Fortis
.| Phone no:-91-9560996252
. Email:- anita@anrsoftware.com
| Website:- http://www.anrsoftware.com/

Please consider environment before printing this email. '

— ‘ . This e-mail and any files transmitted with it may contain confidential and privileged

- information are for the sole use of the intended recipient(s). If you are not the

" intended recipient, please appraise us by reply e-mail at anrhr@anrsoftware.com

and destroy all copies and the original message. Any unauthorized disclosure,

| | dissemination, forwarding, printing or copying of this email or any action taken on

. | this e-mail is strictly prohibited and may be unlawful. The recipient acknowledges

that ANR Software Pvt. Ltd. or its subsidiaries and associated companies, are

unable’to exercise control or ensure or guarantee the integrity of the contents of
" the information contained in e-mail transmissions and further acknowledges that
. any views expressed in this message are those of the individual senders and no

. | binding nature of the message shall be implied or assumed unless the sender

. | does so expressly with due authority of ANR Software Pvt. Ltd.

Thanks & Regards.

Satya Jawla ! Sr. Manager — Placements
Accurate Institute of Management & Technology
49, Knowledge Park —lil, Greater Noida (U.P) 201306
M: 09557819698. 8373907084

£¢ catvakumar@accurate.in, satva.iawla.cre@gmail.com
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Thanks & Regards.

Satya Jawla ! Sr. Manager — Placements

Accurate Institute of Management & Technology

49, Knowledge Park —ll, Greater Noida (U.P} 201306

M: 09557819698. 8373907084

E: satyakumar@accurate.in, satya.jawla.crc@gmail.com
W: www.accurate.in

@ Accurate- Selected Candidates.xlsx
— 9K

[




Sr No. Name Eail id Contact no.
1 Gyan Prakash Verma gyanprakashv592@gmail.com 9125122793
2 Harshit Singhal singhalharshit2S10@gmail.com 7071009441
3 hritik bhardwaj hritikbhardwaj.17@gmail.com 8218486497
4 Ravi Patel pravi9569@gmail.com

8738832126




2i8i22,10:14 AM Accurate Group of Institutions Mail - Accurate College Campus Drive

N

!,' J‘E Ajay Prajapati <ajayprajapati@accurate.in>
ACCURATE

Accurate College Campus Drive

Sonu 1yagt <sofiu.lyagugcouaoera.com> Fri, Feb 25, ZuzZ at
To: Aman Bhaduaria <aman.bhaduaria@coliabera.com>
Cc: "ajayprajapati@accurate.in” <ajayprajapati@accurate.in>, Sarvada Tyagi <sarvada.tyagi@collabera.com>

Hi Ajay,

PEB the final feedback of technical interview.

Please coordinate with Sarvada to release offer letter.

Name Contact Branch RAG
Rythem Sharma 9027797926 EC G Select.
lay Mukherjee 7488704056 BCA G Select.
IAbhinav Nagar 9718142047 CS G Select.
Sheetal Sharma (8979080237 |CS G Select.
Shivangi Sharma 9412610481 EC G Reject
Hritik Bharadwaj 8218486497 EC G Select.
Yati Talyan 9310215411 cs G Select.
Shivam Raghav 8859192412 CS G Reject
Harshit Singhal 7071009441 CS G Seiéct.
P
Thanks
Sonu Tyagi

From: Sonu Tyagi <sunu tyagi@coltabera.com>

Sent: Friday, February 25, 2022 1:37 PM

To: Aman Bhaduaria <aman.bhaduaria@coilabera.com>

Cc: ajayprajapati@accurate.in <ajayprajapali@accurate.in>
Subject: Re: Accurate College Campus Drive

Hi Ajay,
Please connect me with all resources in between 4:00PM to 4:45Pm.

Zoom Id. 918 3461 3895

Name Contact Branch Timing
Rythem Sharma 9027797926 EC 4:00PmM
lay Mukherjee 7488704056 BCA 4:05Pm
abhinav Nagar 9718142047 CcS 4:10Pm
setal Sharma 8379080237 cS 4:15PM
§hivaﬂgi Sharma 9412610481 EC 4:20PM
Hritik Bharadwaj 8218486497 EC 4:25PM
Yati Talyan 9310215411 CS 4:30pm
Shivam-Raghav 8859192412 CS 4:35Pm
Harshit Singhal 7071009441 CS 4:40Pm
Thanks A
Sonu Tyagi a3

OHH

'
{

ey

From: Aman Bhaduaria <aman.bhaduaria@collabers.com>
Sent: Thursday, February 24, 2022 3:20 PM
To: Sonu Tyagi <sonu.tyagif@collabera.com>
Cc: ajayprajapati@accurate.in <ajayps ajapa curate.in>
Subject: Accurate College Campus Drive

Dear Sonu,
PFB the drive result at Accurate Institute Greater Noida.
The Second round will be conducted today at 4:00 PM

Meeting ID: 972 1885 5032
Host Name : Sonu Tyagi
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Name Contact |Branch Feedback
Rythem Sharma 9027797926| EC fair pronunciation , fair control over grammar,
Vipin Kasana 7310877372 CS very nervous candidate, needs to be more confident,
Jay Mukherjee  |7488704056 BCA Fluent , fair ROS, good control over grammar, slight MTI , trainable
Saurabh Singh  |8423719131] CS |very nervous candidate, needs to work upon communication, faulty grammar, no knowledge about technical, not comfortable in Englist
:an Drakash \larmal9125122793 €S Not good control on English, J/Z sound error, 11, harsh MTI, not comfortable in English at all.
Yash Srivastava  |7007965279| CS not comfortable in English at all, needs to work a lot on communication,fair thinking process.
Abhinav Nagar  [9718142047| CS Fair pronunciation, interactive candidate, needs to explain more on tpoics, has fair knowledge of computer networks
sheetal Sharma |8579080237] CS fair pronunciation, confident candidate, not well versed in technical,
Ankur 6397131245| CS stammers , nervous candidate, needs to work upon communication
Shiv Nandan 9354961183 CS nervous candidate, not comfortable in english, no technical knowledge
Shivangi Sharma [9412610481 EC fair pronunciation, needs to be more confident, trainable, fair grammar
Sonu Shah 7979057630 CS needs to work upon confidence, fair pronunciation, needs a lot of practice, can do really good
MD Sahil Alam  |8298834118f CS very high ROS, harsh MTI, needs to be more confident, not comfortable in english
Dheeraj Gupta  {7897497181 cs harsh MTI, not comfortable in english at all, not confident at all,
Vishal Kumar Mohalil6206716522] CS faulty garammar, Harsh MTI, s /sh sound error, e/a sound error, tech tach,
Arun Upadhyay [9506497032] CS Has a ba lisp and stammer, needs to work on vocals , needs to be more confident and vocals need to be corrected
Mohit Kumar 9027087687 CS communication problem,needs to be more confident, the technical knowledge is fine, >> SONU
Hritik Bharadwaj [8218486497| EC fair pronunciation, confident candidate, trainable
Ashish Kumar Singh {6387117839| CS MTI , faulty grammar, needs to work upon communication,
Ashutosh Bhati  [9318308622| CS harsh MTI, not comfortable in english at all, s/sh sound error,
Stuti Srivastava  [9369093578| CS , stight MTI, s/sh sound error, not comfortable in english at all.
Alok Kushal 6206524260 CS Harsh MTI, very high ROS, has a lisp, no knowledge of Computer networks,
| shubham Yadav |[8181802361| CS nervous candidate, needs to work upon communication,
Daksh Kaushik ~ [9456968307| CS fairn grammar, but was not confident with english as a language ,
Yashi Talyan 9634180413| CS Fair pronunciation, needs to work slightly on grammar, trainable
Aniket 9389643900 CS Harsh MTI, faulty grammar, has no technical knowledge
Yati Talyan 9310215411 CS Fair pronunciation, good control over grammar, trainable
Sujeet Singh 8416947247| CS Fair pronunciation , nervous, switched the language to hindi, not comfortable in English
Shivam Raéhav 8859192412 CS fair pronunciation, fair technical knowledge, trainable.
Pawan Kumar 7838158242 IT Did not speak at all
Harshit Singhal ~ {7071009441| CS fair pronunciation, good thought process, fluent , good to go
Sourav Chauhan [8178332027| CS Harsh MTI, Nervous candiate, not confident with english,
Prabhat Kumar  |7091035983| CS not ready for the interview, faulty grammar,
Vaibhav Gaur 8171186798 CS Needs to work on networking knowledge , Fair pronunciation , needs to be more interactive
Deepak Srivastava [8058570687 cs very high ROS, harsh MTI, needs to be more confident, not comfortable in english

Thank you for your time,
Aman Bhaduaria
Corpar ate Traiser

(ollabera

ff you have any questions regarding our pandemic response plan of need addilional suppo

7Collabern.com or call 973-841-2220.
Haw am | duing? Give feedback at our Center of Bu lence
CCPA Privacy Nuotice / Emall C ty and Priva
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Indus Valley Partners (India) Pvt. Ltd.

SDF Block, B-13-14-15, 3 Floor
NSEZ, Phase-ll, Noida (Uttar Pradesh) India.Pin-201305
TEL; +91 (120) 2428300, Fax+91 20422 5230
www.indusvalleypartners.com

TERMS AND CONDITIONS OF EMPLOYMENT
(ANNEXURE - A)

A)  GENERAL -

Employee confirms that all the testimonials made and information provided by
“mployee is correct:

2 Employee further confirms that Employee is free from any contractual restrictions
sreventing Employee from accepting this offer or starting work on immediately on acceptance
of offer of employment and there is no impediment upon Employee from joining the Company
1s full time employee:

5, Employee shall disclose on Employee own behalf and, if married, on Employee spouse’s
Sehalf full details of any external directorships held and any personal business interests
“~cluding partnerships, shareholdings and trusteeships; and involvement in other positions
.xternal to the Company and Employee employment in the Company is subject to acceptance
w the Company of those external interests of Employee or Employee spouse.

If Employee commits any breach any of the aforesaid conditions, this offer shall be
-evoked automatically (whether Employee have accepted it or not) and, if Employee have
~lready commenced employment with the company, such employment will automatically
‘srminate without giving Employee any claim for compensation or damages, but without
srejudice to the Company’s rights and remedies against Employee.

Employee performance will be evaluated according to Employee efficiency, punctuality,
~onduct, maintenance of discipline and in-accordance with the policy of the Company.

3) PLACE OF POSTING

1 Employee’s initial place of posting shall be at Noida India. However, Employee services -
ire transferable and Employee may be assigned transferred in India or outside India to serve
-he Company or any of the group companies. Employee may also be seconded, deputed or
ransferred to any other company associated to the Company whether in India or aboard. The
ransfer will not deem to constitute a change in Employee conditions of service.

) PERFORMANCE OF DUTIES

ngineer and such other duties on behalf of the Company, as may be rea
“ime to time by the Company's management.
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Indus Valley Partners (India) Pvt. Ltd.

SDF Block, B-13-14-15, 3" Floor
NSEZ, Phase-ll, Noida (Uttar Pradesh) India.Pin-201305
TEL: +91 (120) 2428300, Fax+91 20 422 5230
www.indusvalleypartners.com

5. Employee shall, at all times, be required to carry out the duties and responsibilities
assigned to Employee by the Company, faithfully and diligently and in compliance with the
sstablished policies and procedures, endeavoring to the best of his ability to protect and
sromote the interest of the Company.

4. Employee shall not, during the term of his/her employment, except with the written
-ermission of the Company, engage directly or indirectly in any other business, occupation or
.ctivity, whether as a principal, agent or otherwise, which will be detrimental, whether directly
~r indirectly, to the Company’s interests. Employee shall use the office of the Company only for
-endering such services for which Employee has been appointed.

a )) COMPENSATION
10, As compensation for services to be rendered by Employee to the Company,
Employee shall be paid as per Annexure B.

3 CONFIDENTIALITY

i The employee undertakes to sign and execute separate agreement of Non-Disclosure,
lon-Solicitation and Non-Compete agreement which shall form part and parcel of terms and
~onditions of employment.

) TERMINATION OF EMPLOYMENT AND RESIGNATION

2. The employee can resign from the services of the Company by giving ninety days’
\otice. Similarly, Company may terminate Employee services by giving ninety days' notice at
ny point of time without assigning any reason. Instead of notice the Company may give ninety
<lays’ pay in lieu thereof. For the tenure of the probation period, this notice is reduced to thirty
iays by either side and the ninety day notice comes into effect post confirmation of services on
~uccessful completion of probation.

'3 Employee shall not remain absent from the duty without taking prior approval from
ne competent person.

4, Upon termination/resignation of Employee from employment with the Company for

‘ny reason, Employee shall promptly return to the Company all the properties provided by the
-ompany to Employee for performance of duties which includes laptop, computer or any other
jevice etc, keys, credit cards, passes, confidential documents or material, all writings, files,
-acords, correspondence, notebooks, notes and other documents and things (in
~opies thereof) containing Confidential Information or relating to the business o Ké‘\ 2N
r its subsidiaries or associates or client. The company reserves the righ "_fib@ to relieve“l;"k“
‘mployee in the event that all the Company's documents/property/Conﬁdenﬁia;Effq;ﬁﬁﬁﬂ"riﬁ 1%
| \ =1 NOIDA

%
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Indus Valiey Partners (India) Pvt. Ltd.

SUF BIOLK, B-10-14-1D, o riouws
NSEZ, Phase-Ii, Noida (Uttar Pradesh) India.Pin-201305
TEL: +91 (120) 2428300, Fax+91 20 422 5230
) www.indusvalleypartners.com
‘mployee custody have not been properly handed over by Employee to an authorized

-epresentative of the Company.

3) OTHER CONDITIONS

5. Employee will be bound by the code of conduct of the Company and all others rules,
egulaﬁoné, instructions policies and orders issued by the Company from time to time, in
slation to Employee conduct, discipline and service conditions such as leave, medical,
-etirement, etc. as if these code of conduct, rules, regulations, instructions, polices etc. were
sart of this Agreement.

26 The company has right to send Employee to further training in India and abroad at the
xpense of the Company. Employee shall report back to the company at the place of posting
where the company post Employee after completion of training and further undertake to serve
he company for minimum period of two years after completion of the training. In case
“mployee is removed from job during the period of these two years or Employee leave the job
on his/her own, Employee shall reimburse to the company the amount spent by company on
.ich training. Company may call upon Employee to sign a separate agreement for indemnifying
he company of the amount spent by company on such training and Employee shall also
rovide a surety to the satisfaction of company to ensure payment of such amount. As and

~vhen such agreement is signed by Employee, the same would become part and parcel of this
‘mployment conditions.

7. Any dispute between the parties shall be decided by arbitration which shall be held in
“elhi, Employee authorizes the Company to5 appoint single arbitrator to decide any dispute

arising out of this agreement between the parties.

8. The court at Delhi shall have exclusive jurisdiction and the applicable law shall be Indian
faw.

or and on behalf of M/S Indus Valley (India) Pvt. Ltd.

suthorized Signatory

iirector, HR & Firm Compliance

“ignature of Employee

shivangi Kashyap Date and Place :
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Indus Valley Partners (India) Pvt. Ltd.

SDF Block, B-13-14-15, 3" Floor
NSEZ, Phase-Il, Noida (Uttar Pradesh) India.Pin-201305
TEL: +91 (120) 2428300, Fax+91 20 422 5230
www.indusvalleypartners.com

NON-DISCLOSURE, NON-SOLICITATION AND NON-COMPETE AGREEMENT

‘his Agreement is made on this day of 16-Mar-2022, between Indus Valley Partners (India)
vt. Ltd. (Rerein after referred to as “Employer which shall include its associates, subsidiary or
any sister concern”) whose registered office is Unit No. 702, Skylark Building, Nehru Place, New
Nelhi-110019 and principal place of business is B-13, SDF Block, Noida Special Economic Zone,
“Joida (UP) and Shivangi Kashyap currently residing at “Flat No 206, Hari Tower, Buddha
~olony Boring Canal Road, Patna -800001 " (Hereinafter referred to as “Employee”).

VHEREAS, Employer is in the business of providing and selling computer software systems and
-erforming software consulting and systems design, development and implementation services
he “Business”)

. .ND WHEREAS, Employer values the Employee’s services, and desires to retain the services of
he Employee, and the Employee wishes to be employed by Indus Valley Partners

. ND WHEREAS the Employee has access to the Employer's business & trade secrets,
nnfidential & proprietary information and Employer’s customer information.

*ND WHEREAS the employee may/has also obtain/obtained special training through training
“nd during course of employment which were special, unique and extra ordinary

D WHEREAS the Employer has right to protect its business interests and it would be to the
striment of Employer’s business interest if the Employee were to become associated in any

— say with a competitor of Employer or to disclose confidential & proprietary information of
‘mployer or its clients, associates etc

hat it is necessary that this agreement is entered into by the Employer and the Employee to

.t limited restrictions on the Employee without restricting his right to earn his livelihood in

sy legitimate Employment so also to protect the business interests of. the Employer.

nerefore, the restrictions are placed for a temporary period on his right to associate in any
2y with compctitor of Employer. The restrictions are limited to the territory of North
s.merica, U.K and India.

IOW, THEREFORE, in consideration of employment by Employer of the Employee, and the
ompensation to be paid by Employer to the Employee now and hereafter, Employer and
mployee agree as follows: ,

Not an Employment Agreement
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“his agreement is not an Employment Agreement. This Agreement shall not create any right to
. ontinued employment of the Employee for Employer for any specific term. Employee’s

mployment by Employer shall be at will, and may be terminated by either party at any time in
rerms of letter of appointment.

Confidential and Proprietary Information

' mployee understands that “Confidential & Proprietary Information” (hereinafter referred to a
" onfidential Information) means any and all Information and knowledge regarding the Business
vshich the Employee assimilates or to which the Emplcyee has access during his or her
employment with Employer including, but not limited, to Employer proprietary methods and
“ethodology, technical data, trade secrets, know-how, research and development information, -
“roduct plans, products, services, clients lists and clients (including, but not limited to, clients of
mployer on whom Employee calls or with whom Employee becomes acquainted during the
~rm of his or her employment), prospective clients as identified from time to time in the
acords of Employer, client information books and records of Employer, corporate
i =lationships, suppliers markets, computer software computer software development,
inventions,. Processes, formulas, technology, designs, drawing, technical information, source
odes, engineering information, hardware configuration information, and matters of a business
. ature such as information regarding marketing, costs, pricing, finances, financial models and
- rojections, billings or other similar business information. Employee further understands that
“snfidential Information does not include any of the foregoing items which has become
- ublicly known and made generally available through no wrongful act of Employee. Employee
“irther agrees that all confidential information shall at all times remain the property of
“mployer and employee is duty bound to protect its integrity and confidentiality. The employee
. rther undertake that he or she understand the information includes all the information
“tared in form of data/information in the hard disk or removable discs in any computer or in

“inted shape or in any other form whatsoever. The employee undertake that the employee
hall not carry with it unless to be used for the business of the employer or shall communicate
to himself or any other persons who so ever through email or in any other mode of
~armmunication physically or technologically.

Acknowledgment of Confidentiality

Zloyee hereby acknowledges that he has access to the confidential information
Jring the course of his employment and has also/would acquire special skills and knowledge

hich is unique during the course of employment and the training durlng the employment of
¢ mployer

Former Employer Information

‘mnloyee represents and warrants that the execution of this Agreement and per
=2 Employee’s obligations hereunder will not conflict with, result in the
vision of or the termination of or constitute a default under any agreement
erson or entity of which the Employee is a party or by which the Empl
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“cnfidential Information as he/she uses or would use in safeguarding his/her o
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i nirthermore, Employee agrees that he or she will not, during his or her employment with

~mployer, improperly use or disclose any proprietary information or trade secrets of any
r~rmer Employer or other person or entity with which Employee has an agreement or duty to
_cep in confidence and that Employee will not bring onto the premises of Employer any
npublished document or proprietary information belonging to any such Employer, person or
- ntity unless consented to in writing by such Employer, person or entity.

Third Party Information

‘ ployee recognizes that Employer has received and in the future will receive from third

rlies their confidential information subject to a duty on Employer’s part to maintain the
__n4dentiality of such information and to use it only for certain limited purposes. Employee
orees to hold all such confidential information in the strictest confidence and not to disclose it
5 any person, firm or corporation or to use it except as necessary in carrying out his or her
. ok for Employer, consistent with Employer's agreement with such third party. The Employee
arees to execute further agreement (s) in respect of the information of the third party where
mployee is deputed or otherwise become associated during the course of the
=nlzvment of the Employer. )

Maintenance of Records

“mployee agrees to keep and maintain adequate and current written records of all Inventions
‘ade by Employee (solely or jointly with others) during the term of Employee’s employment
th Employer. The records will be in form of notes, sketches, drawings, and any other format

2t may be specified by Employer. The records will be available to and remain the sole
-operty of Employer at all times.

Agreement not to Disclose

Employee agrees that at all times during the term of his or her employment and
sreafrer to hold in strict confidence, and not to use, except for the benefit of Employer, or to
“s¢ to any person, firm or corporation without written authorization of the Board of
“irectors of Employer or its Chief Executive Officer, any Confidential Information of Employer.

iy

) Employee hereby agrees that he/she shall hold in confidence and hereby agrees that
~/ <he shall not use, commercialize or disclose except under terms of employment of
Anlzver, any Confidential Information to any person or entity, or else under provision
w11 2d by this memorandum except as Employer may approve in writing.

Even upon assignment of the all inventions etc to Employer as st
sreement, employee undertakes to use at least the same degree of care in saf,

‘armation, and shall take all steps necessary to protect the Confidential in P ati
savthorized or inadvertent disclosure.
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N Inventions Retained and Licensed

mployee has attached hereto as Exhibit A is a list describing

: All inventions, original works of authorship, developments, improvements, and trade secrets
“iich were made by Rim or her prior to his or her employment with Employer ) which belong
:n him or her, and

) \Which relate to Employer’s proposed business, products or services (collectively referred to
“Prior Inventions”). The Prior Inventions are not being assigned to Employer hereunder.
' s such list is attached, Employee represents that there are no such Prior Inventions. If in
- course of his or her employment with Employer, Employee incorporates into a Company
— raduct, process or machine a prior Invention owned by him or her or in

‘Y which Employee has an interest, Employer is hereby granted and shall have a non exclusive,
saltv-free, irrevocable, perpetual, worldwide license to make, have made, modify, use and
' ciich Prior Invention as part of or in connection with such product, process or machine.

Assignment of Inventions

~'ovee agrees to promptly make full written disclosure to Employer and will hold in trust for
-ole right and benefit of Employer and Employee hereby assigns to Employer, or its
-~ze, all Employee’s right, title and interest in and to any and all inventions, original works
- authorship, development, concepts, Employer improvements or trade secrets of whatever
2ture and whether or not patentable or registrable under copyright or similar laws, which
%.i|m:.3yee may solely or jointly conceive or develop or reduce to practice, or cause to be
ived or developed or reduced to practice, during the period Employee is employed by
‘er (collectively referred to as Inventions”) and Employee further agrees that Employer
--2going shall also apply to Inventions which relate to the business of Employer or to
" er 's anticipated business as of the end of Employee's employment and which were
~rr'ved or developed during Employee’s employment with Employer and reduced to practice
~uring a period of one year after the termination of Employee’s employment.

Patent and Copyright Registrations

ee agrees to assist Employer, or its designee, at Employer expense, in every proper way

- zure Employer’s rights in the Inventions and any copyrights, patents, mask work rights or
o intellectual property rights relating thereto in any and all countries, including the
“isclosure to Employer of all pertment information and data with respect thereto and the
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Solicitation of Employees.

1 the Employee's employment with Employer and for a period of three (3) years following
mination of his or her employment with Employer, for any reason, Employee agrees to
t-in from and will not, directly or indirectly, as on independent contractor, employee,
~nsultant, agent, partner, joint venture or otherwise solicit or take away, or attempt to solicit
- (e away employees of Employer, either for Employee’s own business or for any other
srson or entity.

Covenants Against Competition

“+ 47 ~YEE ACKNOWLEDGES AND UNDERSTANDS THAT THIS SECTION MAY AFFECT HIS OR HER
1t TO ACCEPT EMPLOYMENT WITH OTHER COMPANIES SUBEQUENT TO EMPLOYMENT
T EMPLOYER,

“+ 5 material inducement for Employer to employ Employee, and in order to protect
. --er’s Confidential Information and good will and business, Employee agrees that during
i~ the Employee is employed by Employer and for a period of twelve (12) months after
i1aton of Employee's employment with Employer, for any reason, Employee shall not,
-+t or indirectly solicit or accept business from or provide services to or accept
- mr'cyment with or seek remuneration from any of the clients or customers of Employer or
. sty under common control of any client or customer of Employer. For purposes of this
~ent, a client or customer of Employer <hall be defined as any person, firm, partnership,
. ~=ny, corporation or other entity with or to whom Employer (i) sold goods or services (ii)
yitted a written proposal for a specific requirement, or (i) had work in progress, as of
"2 of Employee’s termination of employment or during the eighteen (18) months prior to
-mination of employment of Employee.

&

 amployee shall not, directly or indirectly render services as an employee, consultant or
- 1o oise, to or assist with the creation of any Competing Organization during the time the
~ze is employed by Employer and for a period of 3 months after termination of
‘ment with Emnlayer for any reason. A “Competing Organization” means any person or
- “-abon, including Employee which (i) is engaged in, or about to become engaged in, in
<. . development, integration, implementation, sale, marketing or distribution of software
", ~+ions which are identical or substantially similar to any product provided by Employer in
_~ce or under development during the time of Employee’s employment with Employer or

vis =ngaged in, or about to

" -ome engaged in, the provision of software consulting of design/development services
" are identical to or substantially similar to the services provided by or pro y

~=ologies used Ly or planned to be used by Employer during the Employee; zpﬁﬁ%‘n{;:f

* “rployer. As of the date of this Agreement, Competing Organizations inclyde,/but are.iqe’@t \T,%-

“ to, Infosys, Wipro, HCL Technology, Sapient, Deutsche Software Ltd. ,E‘Jt i AR =
e acknowled:es and understands that the foregoing list of Competi
ange from time to time and that such list is not exhaustive.
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" ployee agrees that the restrictions at (a) and (b) above set forth in this are fair and
.~ .able and are reasonably required for the protection of the business interests of
~~vi-ver. However, should an arbitrator or court nonetheless determine at a later date that

-actrictions are unreasonable in light of the circumstances as they then exist, then

2e agrees that this (a) and (b) shall be construed in such a manner as to impose on
~vee such restrictions as may then be reasonable and sufficient to assure Employer of the
. ~d benefits of this Section.

‘e time period during which the Employee is prohibited from engaging in certain business
{ir=s pursuant to above Section (a) to (c) shall be extended by any length of time during
-y *he Employee is in breach of such covenants.

" +he employee understand that he is full ime employee of the employer. In view of the
aring the term cf employee’s employment with Employer, Employee will not engage in
“ser employment. occupation, consulting or any other business activity whether related
- husiness in which Employer is now involved or becomes involved during the term of his
- amployment, nor will Employee engage in any other activity whether it conflict with
‘ce's obligation to Employer or not. )

.. ATION AND ECGIITABLE RELIEF
Arbitration

- e agrees that any dispute or controversy arising out of or relating to any interpretation,
-~ uction, performance or breach of this Agreement, shall be settled by arbitration to be
- Delhi, in accorciance with Indian Arbitration & conciliation Act 1996 or any modification
.+~ =nactment thereof before a single arbitrator who shall have experience in the area of the
.+ in dispute. The arbitrator may grant relief in the nature of injunctions or other relief in
spute or contraversy. The decision of the arbitrator shall be final, conclusive and binding
sarties. Judgiient may be entered on the arbitrator’s decision in any court having
-t -ion. Employer and Employee shall each pay one half of the costs and expenses of such
~tion, and each of them shall separately pay their own counsel fees and expenses and

-~ -pst of the arbitration. '

Equitable Rernzdies

e agrees that it would be impossible or inadequate to measure and calculate

~r's damages r-om any breach of the covenants set forth in herein above. Accordingly,

. <ole discretion of Employer, Employee agrees that if Employee breaches any of such

- =ns, Employer will have, in addition to any other right or remedy available, th \ tALO
an injunction from a court of competent jurisdiction restraining suytﬁ

. =ned breach ant to specific performance of any such provision of this Agreesm
-ils in such a proceeding, the right to recover from Employee the cost§ S

" including rea nnable attorneys' fees.
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Miscellaneous Provisions

ee Agrees that

© . he/she will nct indulge in insider trading and will not deal/trade in the securities of the
+.. Employee will not exploit his/her position for personal gain and will comply with all

Jhle securities laws
“ ' he/she will not misappropriate information of the client.

he/she will nt steal information/knowledge that is received as part of the services
-+ to client or u:ilize the client information for personal purposes)

“4identiality of Client information: Employee will not discuss confidential information of
in public places or with any other employee of the Company and will share client

-+ -ation only with other employees who need to know and who are required to have the

on to perfor:: their duties.
ayee will not lzave information of /related to the client unattended.
- oyee will always work with utmost faith and act with integrity while doing his/her duties.

* ~ employee comes to know that any activity of a colleague is in contravention of these
" -ze obligations. he/she will report the matter to higher authority.

-\ PROVISIONS.

Governing Lzwv and Jurisdiction

ute arising oii: of this agreement shall be tried in jurisdiction of competent court and
- of the compatent court where action s brought shall be the governing law of this
caent. ' ’

“greement

-sement sets ‘arth the entire agreement and understanding between Employer and
s relating to ‘re subject herein and merges all prior discussions with respect hereto.
“fication of or amendment to this Agreement, nor any waiver of any rights under this
sent, will be effective unless in writing signed by the parties to this agreement. Any
~.ent change or changes in Employee’s duties, salary, compensation or statu
ign or restruc.tiring or reallocation’s to an associate, subsidiary or parent
- abroad will net affect the validity or scope of this Agreement.

Severability




ICis

indus Valley Partners (India) Pvt. Ltd.

SDF Black, B-13-14-15, 3 Floor
NSEZ, Phase-ll, Noida (Uttar Pradesh) India.Pin-201305
TEL: +91 (120) 2428300, Fax+91 20 422 5230

www.indusvalleypartners.com
-~visions of this agreement shall be deemed severable, and the unenforceability of any
more of its provisions shall not affect the enforceability of any of the other provisions. If
-~vision is decizred to be unenforceable, the parties shall substitute an enforceable
‘on that, to the maximum extent possible in accordance with applicable law, preserves
‘winal intentions and economic positions of the parties. Waiver of any provision hereof in
~tance shall nct preclude enforcement thereof on future occasions. The parties hereto
" o1 the restrictions contained to be reasonable as to protect Employer’s interests and

Competent / :thority
..npetent authority to sign any waiver, permission or change in the terms of the
~ent shall be Crief Executive Officer or Board of Directors of the Employer or any other
- duly authorized by such Chief Executive Officer or Board of Directors.

Successors and Assigns

- sement will :z binding upon Employee’s heirs, executors, administrators and other
sresentatives . 2d will be for the benefit of EMPLOYER, its successors and assigns.

Waiver of Breach

- ver by Employar of a breach of any of the provisions of this Agreement by the Employee
he construec as a waiver by Employer of any subsequent breach of the Employee.

Notice
. “res and communications required or permitted under this agreement shall be in writing

-« communicatizn or delivery shall be deemed to have been duly made if actually sent by
* post.
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~JESS WHEREOF, the parties hereto have caused this Agreement to be executed as of the

their duly authorized representatives.

=t written above

on behalf of i ‘DUS VALLEY PARTNERS (INDIA) PVT. LTD.

_ized Signatory

I /
- §
.«Hu'v’,—u

. HR & Firm Compliance

e of Employe:

&/
f’!JF’EA ek
,,"\\ NOIDA
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i B 5,964
~aeous Allowance’
-r's Contribution ' PF

Company o 380000 |
“onus B ' j 50,000 |
- d Cash Opportuniy j ‘ 18,444 _
- “>n Bonus ) 9,790 '
) - ' 8,654 \\
.ashable benefits 1,21@2T\
+ & Meals ) 1,19,400
s ) 2,421 |
‘aneous Allov.'ai's:egconsists of following components.
- o o " Component ' Max Limit
= Allowance Bl net Re-imbursements
Crodicals Re-inn. srsements
wance S 28,800
o ] 26,400
| 7,200
_ 1,00,000
vel Allowanca 48,000
“Scasion Schem.. T
I s » rance is permissible for hostel expenditure of maximum of two children of Rs. 3,600
: ~annum
5 Wlawance: Can b claimed by the employees for purchase of any gadget for e.g.- Laptop, Mabile phone,

wrpose and only 10% of gadget value would be taxable as perks in their salary.
“claimed by an employee for expenditure on fuel for travelling to office for car owned
i \ose employees who are not availing cab facility.
i1 Ronus: is P2 on completion of 3 years, 5 years & every consecutive 3 years with the organization. .

.l as per compiy policy. Approximate / indicative figures and actuals may vary from individual to
-

sad for official
.~ lowance: Can

shable Benefits: Includes valuation arrived at for benefits like free meals and subsidised transport &
1 paid for term insurance. These are approximate projected values and are not included in the Cost to
1ZTC) amount. ‘nsport is provided only within the range of 50kms from VP office.
's payahle only 2 ¢ +pletion of at least 5 years with the organization. Approximate / indicative figures
- may vary fre: i vidual to individual.
w=nce: Every b time employee with IVP is now insured for 10 times t..air CTC with a maximum limit of

E——

+ benefit provid

-+ wherein you can save tax 10% of the basic salary. You can choose to contribute 10% of

ic salary towards NPS. ) B

! conditions ar- auhject to change at the discreti

on of the management
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Date: 15-Mar-2022

Ravi Patel

Dhodhaipur, Anai, Varanasi
Uttar Pradesh

221201

Offer Letter
Dear Ravi,
Congratulations!

This is with reference to your interview process; we are pleased to offer you the position of a
Associate Engineer with Indus Valley Partners (India) Private Limited. On probationary basis for
3 months. On completion of the 3 months evaluation period, the role shall be confirmed based
on your perfarmance,

You shall report for work on: 16-Mar-2022

Your Cost to Company (CTC) would be of INR 380000/- (Three Lakh Eighty Thousand only) per
annum plus Deferred Cash Opportunity and Non Encashable Benefits. The salary is structured in
a tax efficient basis and includes PF, HRA and other benefits as applicable. The details of
compensation are given in the Annual Earning Opportunity Annexure.

You are also eligible for a joining bonus of 50,000/ (Fifty Thousand only) subject to joining
Indus Valley Partners as per the communicated DOJ. The amount of joining bonus will be
processed /credited after completion of Completion of Probation with Indus Valley Partners . If
due to any reason, you resign from Indus Valley Partners within 2 Years of joining.us, then the
joining bonus amount will have to be returned to the company by you or company shall deduct
the said amount from the dues payable to you.

During your employment with Indus Valley Partners (India) Private Limited, we may disclose to
you certain trade secrets or confidential proprietary information. You agree that you will hold
in confidence, and not disclose to anyone outside of Indus Valley Partners (India) Private
Limited any of our trade secrets and our confidential or proprietary information, or similar
information that you may receive from us with respect to Indus Valley Partners (India) Private
Limited or any of our existing or prospective clients. You also agree to not solicit employment
with the IVP’s direct clients or client’s group/associa.? companies/firms until at least one year
after leaving the firm. AGEs:

Please note that the conditions of this offer letter are specific to each individua
the terms should be held in confidence.
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Annexure

lies with th~ aternity Benefits Act 2017 which regulates paid maternity leave
ont and othe czlated benefits for women.

\ary objective of this annexure is to inform woman employees about the maternity
Jvailable to them at the time of their appointment.

v of entitlemznts & benefits:

ricreased Faio Maternity Leave:

Paid maternity leave available for women is for 26 weeks

This benefit could be availed by women for a period extending up to 8 weeks before
the expected celivery date and remaining 18 weeks can be availed post childbirth.

ar women v 10 are expecting after having 2 children, the duration of paid maternity
save shall bo 12 weeks (i.e., 6 weeks pre and 6 weeks post expected date of delivery).
- igibility: 4+ oman is eligible to receive maternity benefit if she has worked for at

.oast 80 day: .1 the 12 months immediately preceding her expected date of delivery.)

Maternity leave for adoptive and commissioning mothers:
yery wornar who adopts a child shall be entitled to 12 weeks of maternity leave, from
S date of < £ »othon,

*4id adopt.~ - i=ave (if the adopted child is less than three months old) and paid

,urrogacy lea -2 of 12 weeks is from the date when the child is handed over to the
mother

“ork from bene option: This benefit may be exercised after the expiry of the 26 weeks'
ioc. . zpending upon the nature of work, women employees may be able to
eail this berse i on terms that are mutually agreed with the employee and IVP.

creche facilitv: IVP offers a creche facility to all its female employees

¥ TvE

Ty
e
33

#

I7

0 MATERNITY BENEFITS ACT 2017
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If you have any questions about this offer letter, please contact us immediately so that we must
review specific terms together.

You will be entitled to leaves as per the policy of the Company. We look forward to your
joining!

You are requested to report at 11:30 AM on the date of joining along with the following
documents in original and their self-attested copies, wherever applicable:

Updated Resume

Certificates in support of your age, qualifications

Last employer relieving letter and experience certificate
IVP offer letter along with the salary break up offered
Passport -

Permanent Account Number (PAN) Card (mandatory)

3 Passport size photographs

Adhaar Card

Note: This offer of employment is subject to successful completion of the IVP background check
process.

Welcome to the IVP family!

Best Regards,
&LJ 299 K*CA}\«

Director, HR & Firm Compliance

| accept the employment along with all the Terms and Conditions.

Signature of Employee

Ravi Patel - ’ Date of acceptance
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TERMS AND CONDITIONS OF EMPLOYMENT
(ANNEXURE - A)

A)  GENERAL

1. Employee confirms that all the testimonials made and information provided by
Employee is correct:

2. Employee further confirms that Employee is free from any contractual restrictions
preventing Employee from accepting this offer or starting work on immediately on acceptance
of offer of employment and there is no impediment upon Employee from joining the Company
as full time employee:

3. Employee shall disclose on Employee own behalf and, if married, on Employee spouse’s
behalf full details of any external directorships held ahd any personal business interests
including partnerships, shareholdings and trusteeships; and involvement in other positions
external to the Company and Employee employment in the Company is subject to acceptance
by the Company of those external interests of Employee or Employee spouse.

4, If Employee commits any breach any of the aforesaid conditions, this offer shall be
revoked automatically (whether Employee have accepted it or not) and, if Employee have
already commenced employment with the company, such employment will automatically
terminate without giving Employee any claim for compensation or damages, but without
prejudice to the Company’s rights and remedies against Employee.

5. Employee performance will be evaluated according to Employee efficiency, punctuality,
conduct, maintenance of discipline and in accordance with the policy of the Company.

B) PLACE OF POSTING

6. Employee’s initial place of posting shall be at Noida India. However, Employee services
are transferable and Employee may be assigned transferred in India or outside India to serve
the Company or any of the group companies. Employee may also be seconded, de
transferred to any other company associated to the Company whether in India or
transfer will not deem to constitute a change in Employee conditions of service. Qfs*

@) PERFORMANCE OF DUTIES égi {3?&%,'\ 15
2\ WV /s
7. Employee shall be assigned with all the duties and responsibilities I‘%;;Z\sig_g_i‘gte"’{‘

)
Engineer and such other duties on behalf of the Company, as may be reasonably aséigw
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time to time by the Company’s management.

8. Employee shall, at all times, be required to carry out the duties and responsibilities
assigned to Employee by the Company, faithfully and diligently and in compliance with the
established policies and procedures, endeavoring to the best of his ability to protect and
promote the interest of the Company.

S. Employee shall not, during the term of his/her employment, except with the written
permission of the Company, engage directly or indirectly in any other business, occupation or
activity, whether as a principal, agent or otherwise, which will be detrimental, whether directly
or indirectly, to the Company’s interests. Employee shall use the office of the Company only for
rendering such services for which Employee has been appointed.

D) COMPENSATION

10. As compensation for services to be rendered by Employee to the Company,
Employee shall be paid as per Annexure B.

E) CONFIDENTIALITY

11. The employee undertakes to sign and execute separate agreement of Non-Disclosure,
Non-Solicitation and Non-Compete agreement which shall form part and parcel of terms and
conditions of employment.

F) '"TERMINATION OF EMPLOYMENT AND RESIGNATION

12. The employee can resign from the services of the Company by giving ninety days’
notice. Similarly, Company may terminate Employee services by giving ninety days’ notice at
any point of time without assigning any reason. Instead of notice the Company may give ninety
days’ pay in lieu thereof. For the tenure of the probation period, this notice is reduced to thirty
days by either side and the ninety day notice comes into effect post confirmation of services on
successful completion of probation.

13. Employee shall not remain absent from the duty without taking prior approval from
the competent person.

14, Upon termination/resignation of Employee from employment with the Company for_
any reason, Employee shall promptly return to the Company all the properties provide ik
company to Employee for performance of duties which includes laptop, computer or fer
device etc, keys, credit cards, passes, confidential documents or material, all wri E?
records, correspondence, notebooks, notes and other documents and things (in |§§i ar
copies thereof) containing Confidential Information or relating to the business of th‘é{ﬁo pa
or its subsidiaries or associates or client. The company reserves the right not ﬁ

14
¢t
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Employee in the event that all the Company’s documents/property/Confidential Information in
Employee custody have not been properly handed over by Employee to an authorized
representative of the Company.

G) OTHER CONDITIONS

15. Employee will be bound by the code of conduct of the Company and all others rules,
regulations, instructions policies and orders issued by the Company from time to time, in
relation to Employee conduct, discipline and service conditions such as leave, medical,
retirement, etc. as if these code of conduct, rules, regulations, instructions, polices etc. were
part of this Agreement.

16. The company has right to send Employee to further training in India and abroad at the
expense of the Company. Employee shall report back to the company at the place of posting
where the company post Employee after completion of training and further undertake to serve
the company for minimum period of two years after completion of the training. In case
Employee is removed from job during the period of these two years or Employee leave the job
on his/her own, Employee shall reimburse to the company the amount spent.by company on
such training. Company may call upon Employee to sign a separate agreement for indemnifying
the company of the amount spent by company on such training and Employee shall also
provide a surety to the satisfaction of company to ensure payment of such amount. As and
when such agreement is signed by Employee, the same would become part and parcel of this
employment conditions.

17. Any dispute between the parties shall be decided by arbitration which shall be held in
Delhi. Employee authorizes the Company to appoint single arbitrator to decide any dispute
arising out of this agreement between the parties.

18. The court at Delhi shall have exclusive jurisdiction and the applicable law shall be Indian
Law.

For and on behalf of M/S Indus Valley (India) Pvt. Ltd.

Authorized Signatory

&iw fa  Meshora

Director, HR & Firm Compliance

Signature of Employee
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Ravi Patel Date and Place:

NON-DISCLOSURE, NON-SOLICITATION AND NON-COMPETE AGREEMENT

This Agreement is made on this day of 16-Mar-2022, between Indus Valley Partners (India)
Pvt. Ltd. (herein after referred to as “Employer which shall include its associates, subsidiary or
any sister concern”) whose registered office is Unit No. 702, Skylark Building, Nehru Place, New
Delhi-110019 and principal place of business is B-13, SDF Block, Noida Special Economic Zone,
Noida (UP) and Ravi Patel currently residing at “Dhodhaipur, Anai, Varanasi Uttar Pradesh
221201” (Hereinafter referred to as “Employee”).

WHEREAS, Employer is in the business of providing and selling computer software systems and
performing software consulting and systems design, development and implementation services
(the “Business”)

AND WHEREAS, Employer values the Employee’s services, and desires to retain the services of
the Employee, and the Employee wishes to be employed by Indus Valley Partners

AND WHEREAS the Employee has access to the Employer’'s business & trade secrets,
confidential & proprietary information and Employer’s customer information.

AND WHEREAS the employee may/has also obtain/obtained special training through training
and during course of employment which were special, unique and extra ordinary

AND WHEREAS the Employer has right to protect its business interests and it would be to the
detriment of Employer’s business interest if the Employee were to become associated in any
way with a competitor of Employer or to disclose confidential & proprietary information of
Employer or its clients, associates etc

That it is necessary that this agreement is entered into by the Employer and the Employee to
put limited restrictions on the Employee without restricting his right to earn his livelihood in
any legitimate Employment so also to protect the business interests of the Employer.
Therefore, the restrictions are placed for a temporary period on his right to associate in any
way with competitor of Employer. The restrictions are limited to the territory_of North
America, U.K and India.

NOW, THEREFORE, in consideration of employment by Employer of the

compensation to be paid by Employer to the Employee now and herea!
Employee agree as follows:

1. Not an Employment Agreement
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This agreement is not an Employment Agreement. This Agreement shall not create any right to
continued employment of the Employee for Employer for any specific term. Employee’s
employment by Employer shall be at will, and may be terminated by either party at any time in
terms of letter of appointment.

2. Confidential and Proprietary Information

Employee understands that “confidential & Proprietary Information” (hereinafter referred to a
Confidential Information) means any and all Information and knowledge regarding the Business
which the Employee assimilates or to which the Employee has access during his or her
employment with Employer including, but not limited, to Employer proprietary methods and
methodology, technical data, trade secrets, know-how, research and development information,
product plans, products, services, clients lists and clients (including, but not limited to, clients of
Employer on whom Employee calls or with whom Employee becomes acquainted during the
term of his or her employment), prospective clients as identified from time to time in the
records of Employer, client information books and records of Employer, corporate
relationships, suppliers markets, computer software computer software development,
inventions,. Processes, formulas, technology, designs, drawing, technical information, source
codes, engineering information, hardware configuration information, and matters of a business
nature such as information regarding marketing, costs, pricing, finances, financial models and

" projections, billings or other similar business information. Employee further understands that

Confidential Information does not include any of the foregoing items which has become
publicly known and made generally available through no wrongful act of Employee. Employee
further agrees that all confidential information shall at all times remain the property of
Employer and employee is duty bound to protect its integrity and confidentiality. The employee
further undertake that he or she understand the information includes all the information
stored in form of data/information in the hard disk or removable discs in any computer or in
printed shape or in any other form whatsoever. The employee undertake that the employee
shall not carry with it unless to be used for the business of the employer or shall communicate
to himself or any other persons who so ever through email or in any other mode of
communication physically or technologically.

3. Acknowledgment of Confidentiality

Employee hereby acknowledges that he has access to the confidential information
during the course of his employment and has also/would acquire special skills a
which is unique during the course of employment and the training during the
Employer.

4, Former Employer Information
Employee represents and warrants that the execu

the Employee’s obligations hereunder will not conflict with, result in the breach of any
provision of or the termination of or constitute a default under any agreement with any other
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person or entity of which the Employee is a party or by which the Employee is bound.
Furthermore, Employee agrees that he or she will not, during his or her employment with
Employer, improperly use or disclose any proprietary information or trade secrets of any
former Employer or other person or entity with which Employee has an agreement or duty to
keep in confidence and that Employee will not bring onto the premises of Employer any
unpublished document or proprietary'information belonging to any such Employer, person or
entity unless consented to in writing by such Employer, person or entity.

5. Third Party Information

Employee recognizes that Employer has received and in the future will receive from third
parties their confidential information subject to a duty on Employer’s part to maintain the
confidentiality of such information and to use it only for certain limited purposes. Employee
agrees to hold all such confidential information in the strictest confidence and not to disclose it
to any person, firm or corporation or to use it except as necessary in carrying out his or her
work for Employer, consistent with Employer’s agreement with such third party. The Employee
agrees to execute further agreement (s) in respect of the information of the third party where
the employee is deputed or otherwise become associated during the course of the
employment of the Employer.

6. Maintenance of Records

Employee agrees to keep and maintain adequate and current written records of all Inventions
made by Employee (solely or jointly with others) during the term of Employee's employment
with Employer. The records will be in form of notes, sketches, drawings, and any other format
that may be specified by Employer. The records will be available to and remain the sole
property of Employer at all times.

7+ Agreement not to Disclose

a) Employee agrees that at all imes during the term of his or her employment and
thereafter to hold in strict confidence, and not to use, except for the benefit of Employer, or to
disclose to any person, firm or corporation without written authorization of the Board of
Directors of Employer or its Chief Executive Officer, any Confidential Information of Employer.

b) Employee hereby agrees that he/she shall hold in confidence and hereby agrees that
he/ she shall not use, commercialize or disclose except under terms of employment of
Employer, any Confidential Information to any person or entity, or else un
governed by this memorandum except as Employer may approve in writing.

; =3 ara
) Even upon assignment of the all inventions etc to Employer - ; tﬁggﬁaﬁeé ME
agreement, employee undertakes to use at least the same degree of care in\saf gu%@%he ":!

.
Confidential Information as he/she uses or would use in safeguarding his/her % onfidentidlS/
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Information, and shall take all steps necessary to protect the Confidential information from
unauthorized or inadvertent disclosure.

8. Inventions Retained and Licensed
Employee has attached hereto as Exhibit A is a list describing

(a) All inventions, original works of authorship, developments, improvements, and trade secrets
which were made by him or her prior to his or her employment with Employer 11) which belong
to him or her, and

(b) Which relate to Employer’s proposed business, products or services (collectively referred to
as “Prior Inventions”). The Prior Inventions are not being assigned to Employer hereunder.

(c) If no such list is attached, Employee represents that there are no such Prior Inventions. If in
the course of his or her employment with Employer, Employee incorporates into a Company
product, process or machine a prior Invention owned by him or her or in

(d) which Employee has an interest, Employer is hereby granted and shall have a non exclusive,
royalty-free, irrevocable, perpetual, worldwide license to make, have made, modify, use and
sell such Prior Invention as part of or in connection with such product, process or machine.

9. Assignment of Inventions

Employee agrees to promptly make full written disclosure to Employer and will hold in trust for
the sole right and benefit of Employer and Employee hereby assigns to Employer, or its
designee, all Employee’s right, title and interest in and to any and all inventions, original works
of authorship, development, concepts, Employer improvements or trade secrets of whatever
nature and whether or not patentable or registrable under copyright or similar laws, which
Employee may solely or jointly conceive or develop or reduce to practice, or cause to be
conceived or developed or reduced to practice, during the period Employee is employed by
Employer (collectively referred to as Inventions”) and Employee further agrees that Employer
the foregoing shall also apply to Inventions which relate to the business of Employer_or to
Employer ’s anticipated business as of the end of Employee’é employment and ‘&h%%:@‘}\
conceived or developed during Employee’s employment with Employer and reduce m&e 2
during a period of one year after the termination of Employee’s employment. ; F .

10. patent and Copyright Registrations

Employee agrees to assist Employer, or its designee, at Employer expense, in eve
to secure Employer’s rights in the Inventions and any copyrights, patents, mask work rights or
other intellectual property rights relating thereto in any and all countries, including the
disclosure to Employer of all pertinent information and data with respect thereto and the
execution of all applications, specifications, oaths, assignments and all other instruments which
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Employer shall deem necessary in order to apply for and obtain such rights and in order to
assign and convey to Employer, its successors, assigns and nominees the sole and exclusive
. rights, title and interest in and to such Inventions, and any copyrights, patents, mask work
rights or other intellectual property rights relating thereto.

11. Solicitation of Employees.

During the Employee’s employment with Employer and for a period of three (3) years following
the termination of his or her employment with Employer, for any reason, Employee agrees to
refrain from and will not, directly or indirectly, as on independent contractor, employee,
consultant, agent, partner, joint venture or otherwise solicit or take away, or attempt to solicit
or take away employees of Employer, either for Employee’s own business or for any other
person or entity.

12. Covenants Against Competition

EMPLOYEE ACKNOWLEDGES AND UNDERSTANDS THAT THIS SECTION MAY AFFECT HIS OR HER
RIGHT TO ACCEPT EMPLOYMENT WITH OTHER COMPANIES SUBEQUENT TO EMPLOYMENT
WITH EMPLOYER.

(a) As a material inducement for Employer to employ Employee, and in order to protect
Employer’s Confidential Information and good will and business, Employee agrees that during
the time the Employee is employed by Employer and for a period of twelve (12) months after
termination of Employee’s employment with Employer, for any reason, Employee shall not,
directly or indirectly solicit or accept business from or provide services to or accept
employment with or seek remuneration from any of the clients or customers of Employer or
any entity under common control of any client or customer of Employer. For purposes of this
Agreement, a client or customer of Employer shall be defined as any person, firm, partnership,
company, corporation or other entity with or to whom Employer (i) sold goods or services (i)
had submitted a written proposal for a specific requirement, or (iii) had work in progress, as of
the date of Employee’s termination of employment or during the eighteen (18) months prior to
the termination of employment of Employee.

(b) An employee shall not, directly or indirectly render services as an employee, consultant or
otherwise, to or assist with the creation of any Competing Organization during the time the
employee is employed by Employer and for a period of 3 months after termination of
employment with Employer for any reason. A “Competing Organization” means any person or
organization, including Employee which (i) is engaged in, or about to become ehrl%ig;d_ig,\;l;
design, development, integration, implementation, sale, marketing or distributi saftevare,
applications which are identical or substantially similar to any product provid <6:§f mﬁ?i??"e‘ié .,?\
existence or under development during the time of Employee’s employmen
(ii) is engaged in, or about to
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(c) Become engaged in, the provision of software consulting of design/development services
which are identical to or substantially similar to the services provided by or procedures and
methodologies used by or planned to be used by Employer during the Employee’s employment
with Employer. As of the date of this Agreement, Competing Organizations include, but are not
limited to, Infosys, Wipro, HCL Technology, Sapient, Deutsche Software Ltd., Patni, Satyam.
Employee acknowledges and understands that the foregoing list of Competing Organizations
may change from time to time and that such list is not exhaustive.

(d) Employee agrees that the restrictions at (a) and (b) above set forth in this are fair and
reasonable and are reasonably required for the protection of the business interests of
Employer. However, should an arbitrator or court nonetheless determine at a later date that
such restrictions are unreasonable in light of the circumstances as they then exist, then
Employee agrees that this (a) and (b) shall be construed in such a manner as to impose on
Employee such restrictions as may then be reasonable and sufficient to assure Employer of the
intended benefits of this Section.

(e) The time period during which the Employee is prohibited from engaging in certain business
practices pursuant to above Section (a) to (c) shall be extended by any length of time during
which the Employee is in breach of such covenants.

(f) That the employee understand that he is fuli time employee of the employer. In view of the
same during the term of employee’s employment with Employer, Employee will not engage in
any other employment, occupation, consulting or any other business activity whether related
to the business in which Employer is now involved or becomes involved during the term of his
or her employment, nor will Employee engage in any other activity whether it conflict with
Employee’s obligation to Employer or not.

ARBITRATION AND EQUITABLE RELIEF

13. Arbitration

Employee agrees that any dispute or controversy arising out of or relating to any interpretation,
construction, performance or breach of this Agreement, shall be settled by arbitration to be
held in Delhi, in accordance with Indian Arbitration & conciliation Act 1996 or any modification
or re-enactment thereof before a single arbitrator who shall have experience in the area of the
mater in dispute. The arbitrator may grant relief in the nature of injunctions or other relief in
such dispute or controversy. The decision of the arbitrator shall be final, conclusive and binding
on the parties. Judgment may be entered on the arbitrator’s decision in any court having
jurisdiction. Employer and Employee shall each pay one half of the costs and expenses of such
arbitration, and each of them shall separately pay their own counsel fees and ex d-
other cost of the arbitration.
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14. Equitable Remedies
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Employee agrees that it would be impossible or inadequate to measure and calculate
Employer’s damages from any breach of the covenants set forth in herein above. Accordingly,
at the sole discretion of Employer, Employee agrees that if Employee breaches any of such
Sections, Employer will have, in addition to any other right or remedy available, the right to
obtain an injunction from a court of competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such provision of this Agreement and, if
it prevails in such a proceeding, the right to recover from Employee the costs and expenses
thereof, including reasonable attorneys’ fees.

15. Miscellaneous Provisions

Employee Agrees that

a. That he/she will not indulge in Insider trading and will not deal/trade in the securities of the
Client. Employee will not exploit his/her position for personal gain and will comply with all
applicable securities laws '

b. That he/she will not misappropriate information of the client.

c. That he/she will not steal information/knowledge that is received as part of the services
provided to client or utilize the client information for personal purposes)

d. Confidentiality of Client information: Employee will not discuss confidential information of
client in public places or with any other employee of the Company and will share client
information only with other employees who need to know and who are required to have the
information to perform their duties.

e. Employee will not leave information of/related to the client unattended.

f. Employee will always work with utmost faith and act with integrity while doing his/her duties.

g. If the employee comes to know that any activity of a colleague is in contravention of these
employee obligations, he/she will report the matter to higher authority.

GENERAL PROVISIONS.

16. Governing Law and Jurisdiction

Any dispute arising out of this agreement shali be tried in jurisdiction of competeni-€OUft I
the law of the competent court where action is brought shall be the goverr:}ﬂ *a\jvwo%ﬁthﬁgﬁ
Agreement. =/

Entire Agreement %ji;":» \\
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The Agreement sets forth the entire agreement and understanding between Employer and
Employee relating to the subject herein and merges all prior discussions with respect hereto.
No modification of or amendment to this Agreement, nor any waiver of any rights under this
agreement, will be effective unless in writing signed by the parties to this agreement. Any
subsequent change or changes in Employee’s duties, salary, compensation or status due to
promotion or restructuring or reallocation's to an associate, subsidiary or parent company in
. India or abroad will not affect the validity or scope of this Agreement.

17. Severability

The provisions of this agreement shall be deemed severable, and the unenforceability of any
one or more of its provisions shall not affect the enforceability of any of the other provisions. If
any provision is declared to be unenforceable, the parties shall substitute an enforceable
provision that, to the maximum extent possible in accordance with applicable law, preserves
the original intentions and economic positions of the parties. Waiver of any provision hereof in
one instance shall not preclude enforcement thereof on future occasions. The parties hereto
consider the restrictions contained to be reasonable as to protect Employer’s interests and
rights.

18. Competent Authority
The competent authority to sign any waiver, permission or change in the terms of the

agreement shall be Chief Executive Officer or Board of Directors of the Employer or any other
person duly authorized by such Chief Executive Officer or Board of Directors.

19. Successors and Assigns

This agreement will be binding upon Employee’s heirs, executors, administrators and other
legal representatives and will be for the benefit of EMPLOYER, its successors and assigns.

20. Waiver of Breach

The waiver by Employer of a breach of any of the provisions of this Agreement by the Employee
shall not be construed as a waiver by Employer of any subsequent breach of the Employee.

21. Notice

All notices and communications required or permitted under this agreement shall be in writing
and any communication or delivery shall be deemed to have been duly made if actually sent by
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